F.No-21/6/2017-CS.1 (P)
Government of India
Ministry of Personnel, Public Grievances & Pensions
(Department of Personnel & Training)

e Wi

2" Floor, A Wing,Lok Nayak Bhawan,
Khan Market, New Delhi
Dated 5" July, 2018
OFFICE MEMORANDUM QA

Subject - Filling up of posts in Ministry of Sccial Justice and Empowerment and
Ministry of Civil Aviation on deputation basis.

The undersigned is directed to circulate herewith under mention two
vacancy circulars received from Ministry of Social Justice and Empowerment and
Ministry of Civil Aviation with its enclosures for the information of all CSS officers.

S.No. | Department/Ministry Name of Post

i 7 | Dr. Ambedkar International Associate Professor
Centre, Ministry of Social
Justice and Empowerment

2. | Directorate General of Civil Deputy Director Airworthiness,
Aviation, Ministry of Civil Assistant Director Airworthiness
| Aviation
2 It may be noted that cadre clearance from C3-1 Division will be required in

case of Under Secretary and above level officers of CSS applying for deputation

3 In case of any further clarifications, applicants are advised to contact
concerned Ministry/Department.

'| ]
D L

(K. Srinivasan) ™ jo3/ 4
Under Secretary to the Government of India '
Tel : 24642705

To

All Ministries/Departments (through website of DoP&T)



NG, 17020/19/2018/5C DVIDAIC
Giovernment of India
Ministry of Social Justice and Empowerment
Department of Social Justice and Empowerment

{Dr. Ambedkar Internatiomal Centre}
Shastri Bhawan, New Delhi
Dated : 28" June, 2018

VACANCY CIRCULAR

Applications are invited for filling up of the post of Associate Professor in the Dr.
Ambedkar International Cenire. Ministry of Social Justice and Empowerment, New Delhi, on
depuation basis (including short term contract) from suitable candidates who fulfil the
cligibility conditions as shown below:

St [ Nameof | No. [ Classificat | Pay Scale | Eligibility Conditions \
| No | post | of ion (Rs.)
l , l | Post |
| 1. | Associate | One | General PB4 1ﬁﬁ“wun\i under Central/ State Govt. \
| Professor | Central Rs. 37400- | /Union Territories/ Universities/
Service: | H7000+ Recognized Research [nstitutions /Public
: | Group "A7 | GP Seetor Undertakings! Autonomous, Semi
, Garetted | Rs 8700/ | Government or Statutory Organisation
| | Mon- I BIE,

| | Ministerial (i) Holding analogous posts Pay
| | | | Band-4(Rs. 37400-67000) with
i | | {t:-md:: Pav of Rs. 8700 on regular
asis); or
; | (ii) With five years' regular service
. , | | in the posts in the Pay Band 3(Rs.
| |5600.39100) with Grade Pay Rs. |
| \ | 7600/~ or equivalent.
| (i) With ten years’ regular service
\ | in the posts Pay Band 3( Rs. 15600~ |
| 39100) with Grade Pay of Rs.
I | \ | 600/~ or equivalent;

|
\ | | | {b) Possessing the following educational
| | | | qualification and experience -
Doctoral degree from a recognized
| | | | University with 8 years of professional
| gxperience  In teaching/  research/
industry/professional of which at least 4

l | years teaching experience should be at
| | | | the level of Assistant Professor or
| | | . cquivalent.  (Period of  deputation

| | including in another ex-cadre post held
| immediately preceding this appointment

in the same organisation /department
Lshail ordinarily not exceed three years.
The maximum age limit for appointment |




o : T Thy deputation shall not be exceeding 56

vears as on the closing date of receipt of
applications).
| Nate: For the purposes of appointment
on deputation basis the service rendered
on a regular basis by an officer prior to
01.01.2006/the date from which the
revised pay structure based on the 6"
Central Pay Commission |
recommendations has been extended
shall be deemed to be service rendered
in the corresponding grade pay/pay scale
extend based on the recommendations of
the Commission except where there has
been merger of more than one pre-
revised scale of pay into one grade with
common grade pay/pay scale, and where
this benefit will be extended only for the
post(s) for which that grade pay/pay
scale is the normal replacement grade
without any upgradation.

. The pay of the officer selected will be regulated in accordance with DOP&T, OM No.
6/8/2000- Estt. (Pay-11) dated 17.06.2010. as amended from time to time.

3. Period of deputation including in another ex-cadre post held immediately preceding
this appeintment in the same organization /department shall ordinarily not exceed three years.
I'he maximum age limit for appointment by deputation shall not be exceeding 56 vears as on
the closing date of receipt of application. The deputation period would be initially for three
vears and extendable further as per prevailing rules/instructions.

4. The application and the enclosed proforma at Annexure-A can be downloaded from
Ministry website socialjustice.nic.in. Application of eligible officers who can be spared in the
event of the selection may be forwarded through proper channel to the undersigned at the
address given below within 43 days of publication of this circular in the Employment News
along with () up-to-date ACR Dossiers of the candidate concerned or attested photocopies of
the annual confidential reports for the last five years: (b) Vigilance Clearance Report clearly
indicating that no disciplinary or criminal proceedings are either pending or contemplated
apainst the officer concerned: (¢) Statement showing the minor/major penalties imposed. if
any, and (d) Integrity Centificate.

5. Application complete in all respect may be sent to Director, Dr. Ambedkar
International Centre, 15, Janpath, New Delhi-110001

(Sandeep Kumadr uﬁt_a.;.i
Director, DAIC
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CURRICULAM VITAE PROFORMA

wame and address (In BLOCK LETTERS)

Applied for the post of

Date of Birth (in Christian era}

Date of retirement under Central/state Government rule
Edueational Qualifications

Whether belongs 1 SC/ST

Fducation qualifications and Experience possessed

ANNEXURE-A

Officer

| Qualifications/Experience  possessed by the

Essential

Desirable

|
|

8 Details of employment, in chronological order (enclose 4 separate sheet, duly authenticated

by vour signature, if the space below is msulficient)

| OFFICE/ POST HELD |FROM | TO PAY IN THE NATURE |
INSTITUE/ AND PAY BAND OF
ORGANISATION | SERVICE/ AND DUTIES
‘ CADRETO CLASSIFICATION
WHICH 1T OF POST
BELONG |
(1) (2) (3 4 () (6)
|

9

Nature of Present employment, Le
i.  Ad-hoc basis
i Regularon temporary basis
iti.  Pay in the pay band
iv. Grade pav drawn

In case the present employment is held on
Deputation/contract basis. please state:

{a) The date of initial appointment
|(b) Period of appaintment On deputation/contract
((¢) Name of the parent office/organization to which vou belong

| Additional details about present employment, please state
whether working under:

(4) Central Govermment

(b} State Government

) Autonomous Organization

(d) Govermment Underaking

(el Universities

Are you in Revised Pay Structure? If yes, give the date from
which the revision took place and also indicate the pre-revised
scale,




13, | Total emoluments per month now drawn

14, Additional informatien, if any, which you would like to
mention in support of yvour suitability for the post Enclose a
separate sheet, if the space is insufficient

16 Remarks

I have carefully gone through the vacancy circularadvertisement and | am well aware that the
Curriculum Vitae duly supported by documents submitted by me will also be assessed by the
Selection Committee at the time of selection for the post. 1t is also certified that the information
Furnished above is correet and true to the best of my knowledoe, In the event of my selection | shall
ahide by the terms and conditions of services attached 1o the post,

Signature of the candidate

Drate:
Address:

Certificate to be given by the guthorized signatory of the parent office

Certified that the information/details provided in the above application by the applicant are
true and correct as per the facts available on records. He/she possesses educational
gualifications and experience. mentioned in vacancy circular. If selected, he/she will be relieved

immediately,

2.1t is also certified:-
(i) That there is no vigilance'disciplinary case or criminal case pending or contemplated against Shri

(i) That his ¢ her integrity 15 certlfied.

(iiit That his herher ACR/APAE dossier in original is enclosed | photocopies of the ACRs/ APAR for
the last five years duly attested by an officer of the rank of Under Secretary to the Gowt. of India or
ahove is enclosed,

fiv) That no major / minor penalty has been imposed on him / her during the last ten vears or A list of
major, minor penalties imposed on him / ber during the lasg ten years is enclosed (as the case may be),
iv) that the cadre controlling authority has no objection to the consideration of the applicant for the
post mentioned in this advertisement and if selected, he will be relieved immediately to join the post,

Signature

Nameand Destination

Tel Mo,

Office seal

Ploce:

[hate:

List of enclosures
I

w19




No. 17020/19/2018-SCD-VI/DAIC
Government of India
Ministry of Social Justice and Empowerment
(Department of Social Justice and Empowerment)
Shastri Bhawan, New Delhi-110001

VACANCY CIRCULAR

Dr. Ambedkar International Centre, Department of Social Justice and
Empowerment{DSJE )proposes to fill up the post of Associate Professor in the Pay
Band —PB-4 (Rs. 37400-67000/-+ GP Rs. 8700/~ on deputation(including short term
contract) basis
Last date for receipt of application is 45 days from the date of publication of
advertisement in the Employment news.  For detalls, please refer to the
\acancy Circular published on the official website of DSJE (socialjustice@nic.in)

Director, DAIC




- File No.A-600156/53/2017-D G Section-MOCA

No. A-60015/53/2017-D G
Crovernment of ndia

Ministry of Civil Aviation

‘1’ Block, Rajiv Gandhi Bhawan,
Satdarung Airport, AurbindoMarg,

New Delhi Dated 02nd July, 2018
OF N

Subjects- Filling up of 03{Theee) posts of Deputy Directies of  Aivworthiness in Level-12, Rs 78800

209200/ of the pay mateis and 13(thirieen ) posts of Assstant Directors of Atrworthiness in Level-11, R
O T 208700 /- of the [ray AT ool I".':]'.'Ln;LT.tLJ:Iﬂmfhldifu:: shart-term concract basied in DGOA rej

The undersigned is dircered to forward herewith o copy of DGCA's letter Noo A-
315018/01 /201 6-E.1 Section-DGOA dated 27.06.2018, along with enclosures, on the subject
mentencd above with o request to upload it on DoP&T"s wehbsite for gj\'i"é*i' wide publicity.

ignatur
{ Eate
12:19:58

Under Secretary tﬁ?ﬁ?ﬁﬁ%dm

Tel:- 24648985

Enels: As above.

T
Deparmment af Personnel & Training

(hind Artne- Sh Chandra Sekhar, Under Secretary (CS.1))
Lok Mavak Bliawan,

Mew Delh-1710003.
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N JieH |/ Government of India
ararz FawTeer @@ | Ministry of Civil Aviation
Ay RAwe AgnMawed | Directorate General of Civil Aviation
eesr gaté ¥ssT & WA | Opp. Safdarjung Airport
srefer &t | Aurobindo Road
& felt 1 New Delhi- 110003
Fare ./ F.No, A-35018/5/2018-E 1l SECTION-DGCA

P 27-06 2018

A, elsecdia@aicin
zfm:fr $11-24611949
VACANCY CIRCULAR

Subject - Filling up of 03 (Three) posts of Deputy Director Airworthiness in level - 12, Rs. 78800 -
239200/~ of the pay matrix and 13 (thirteen) posts of Assistant Director Airworthiness in
level — 11, Rs; 67700 - 208700/- of the pay matrix on Deputation (including short term

contract) basis in Directorale General of Civil Aviation (DGCA) —reg.

Applications are invited from eligible candidates for recruitment to the following posts
(General Central Services, Group ‘A’, Gazetted, Non-Ministerial) in the Directorate General of
Civil Aviation (DGCA), Ministry of Civil Aviation, New Delhi by the method of Deputation (including

short-term contract).
El Mame of Post No. of | Pay Scale Educational
Mo, Posts ! Qualifications  and
gxperience as per
T Deputy Director | 03 Pre-revised scale of PB-3, Rs.
Adrworthiness 15600-39100 with GP of Rs. | Annexure g
TH00/-

(Level - 12, Rs. 78800 -
209200/~ of the Pay Matrix as
per the recommendations of i

CPC)
E3 Asslstant Director | 13 Pre-revised scale of PB-3, Rs.
Atrworthiness 15600-39100 with GP of Rs. | Annexure ‘'
6600/-

/ \ (Level — 11, Rs. 67700 -

~ N 208700/- of the Pay Matrix as

\ per the recommendations of T
CPC)




¥ In accordance with the Recruitment Rules, the post of Deputy Director Airworthiness and

Assistant Director Airworthiness can be filled up by Deputation (including short-term contract).
Application form and eligibility conditions are given 1n ANNEXUTE — A& Annexure—B respectively.

Note 1: The period of deputation (including short term contract) including the period of
deputation (including short term contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation or Department of the
Central Government shall ordinarily not to exceed four years. The maximum age limit
for appointment by deputation (including short term contract) shall not be exceed 56
years on the closing date of receipt of application.

Note 2: For the purpose of appointment on deputation basis, the service rendered on a
regular basis by an officer priorta 15t January, 2006, the date from which the revised pay
ctructure based on the Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the said Pay Commission except where
there has been merger of more than one pre-revised scale of pay into one grade with a
common grade pay or pay scale and where this benefit will extend only for the post(s) for
which that grade pay or pay seale is the normal replacement grade without any

upgradation.

3. The duties attached to the post of Deputy Director Airworthiness and Assistant
Director Airworthiness are enclosed at Annexure-'X' &Y’

4, Rio-data of the eligible and interested officers who could be spared immediately
may please be forwarded in the prescribed Proforma, to the undersigned together with
the up-to-date photocopies of Annual Performance Appraisal Reports for last five
years (duly attested by an officer not below the rank of Under Secretary) along with
03 (three) copies of Bio-daia, strictly in the prescribed Proforma as per Annexure
mentioned above. The application should ceach to this office within 60 days from the

date of advertisement in Employment News /TSR HATIIN. Applications received

after the closing date or otherwise found incomplete will not be considered. While
forwarding the applications, it may be verified and certified by the cadre controlling
authority that the particulars furnished by the officer are correct and that no
disciplinary/vigilance case is pending or contemplated against the officer. Integrity
certificate and a statement of major/minor penalty, imposed if any, during preceding last
10 years may also be sent along with all above documents.

Encl: Asabove.
(Pavan Malviya)

Deputy Director of Administration



Copy to:

10.

11.
12.

13.

14,

16.

17
18.

The Secretary of all Ministries/ Departments of Government of India

The Chief Secretaries of All State Governments/ Union Territories/ Recognised
Research Institutions/ Public Sector Undertakings, Semi-Government/ Autonomous
Organisations/ Statutory Organisations.

The Secretary, Ministry of Defence [attention - |SAir]], South Block, New Delhi -

110001;
Director of Personnel, Indian Air Force, Air Headquarters, Vayu Bhawan, New Dethi-

110011.

The Controller of Administration, National Aerospace Laboratories, Post Bag no.
1779, Bangalore - 560017.

The General Manager (HR), M/s Hindustan Aeronautics Limited, Bangalore Complex,
Bangalore - 560017;

The Chairman, Airports Authority of India, Rajiv Gandhi Bhawan, Safdarjung Airport,
New Delhi - 110003

The Director, Defence Research & Development Organization, lucknow Road,
Timarpur, New Delhi - 110054.

The Managing Director, Air India Limited, Mumbai Airport, 5anta Cruz (E), Mumbai -
400029

The Managing Director, Air India Limited, Limited, 113, Airlines House, Gurudwara
Rakabganj Road, New Delhi - 110001

The Secretary, Aeronautical Society of India, 19-B, LP. Extension, New Delhi-110092.
Director of Administration, Indian Institute of Technology, Kalyanpur, Kanpur, Uttar

Pradesh - 208016.
Director of Administration, Indian Institute of Technology, Kharagpur, West Bengal -

721302.
Director of Administration, Indian Institute of Technology, Powai, Mumbai,

Maharashtra - 400076.

Director of Administration, Indian Institute of Technology, Sardar Pate| Road. Opposite
10 C.L.IL1. Beside The Adyar Cancer Institute, Adyar, Chennai, Tamil Nadu 600036
Director of Administration, Hindustan Institute of Technology. 1, Rajiv Gandhi Salai, Old
Mahabalipuram Road. Padur. Kelambakam, Chennai, Tamil Nadu 603103,

Director of Adiministrations, Panjab University, Seclor -14, Chandigarh — 160014,
Directar of Administration. Indian Space Research Organization, Ahmedabad. Gujarat ~

IR0058. %

(Pavan Malviya)
Deputy Director of Administration



Annexure- A

Advertisement No. and Date

1. (a) Name and Address [in block letters)

| =
2 Date of birth [in Christian Era)

3. (1) Date of entry into service

{ii] Date of retirement under Central / State
Government Rules

i, Educational Qualifications

5. Whether educational and other qualifications
required for the post are satisfied, (IF any
qualification has been treated as equivalent to the
one prescribed in the rules, state the authority for
the same])

Qualifications/Experience required as mentioned in

Qualifications/experience possessed by the

the advertisement/vacancy circular officer
Essential Essential
A) Qualification :- A) Qualification ;-
Degree in any subject from a recognized university.
B} Experience ; B} Experience
Officers under the Central Government or State
Governments or Union territories or Universities or
recognized research institution or Public Sector
Undertakings or Semi Government or Statutory or
pUtOnomols organizations:
(a] (1) holding analogous posts on regular basis in the
parent cadre or Department; or
(ii} with five years' service In the grade rendered
afterappointment there to on a regular basis in Level
-11 (Rs. 67700-208700) in the pay matrix or
__equivalent; and
[b) 10 years' experience in imparting training on
Management subjects in Training [nstitutes under
Government or any other similar institute for
imparting Institutional Tralning.
Desirable {Notapplicable) Desirable {Mot applicable)
A} Qualification A) Qualification
B) Experience B) Experience

subjects may be indicated by the candidate.

5.1 Note: In the case of Degree and Post Graduate Qualifications Elective/main subject and subsidiary




& Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post
7. Details of Employment, in chronological order. Enclose a separate sheet, duly authenticated by
your signature, if the space below is insufficient.
Office/Institution | Post held an From To *Pay HBand and Nature of
regular bazis Grade Pay / Pay duties
Scale of the post (in detall)
held on regular | highlighting
lrasiz experience
required lor

the post
| applied for

*Important; Pay-band and Grade Pay granted under ACP/MACP are personal to the officer and
therefore, should not be mentioned. Only Pay Band and Grade Pay / Pay Scale of the post held on regular
hasis to be mentioned. Details of ACP/MACP with present Pay Band and Grade Pay where such benefits
have been drawn by the Candidate, may be indicated as below;
OfficefInstitution Pay, Pay Band and Grade From To
Pay drawn under ACP /
MACF Scheme

8. Nature of présent employment ie. Ad-hoc or
Temporary or (Quasi-Permanent or Permanent.
9. In case the present employment is held on

deputation/contract basis, please state -
a) The date of initial | b)Period of appointment | ¢) Name of the parent | d} Name of the post
on deputation [ contract | office/ organization to | and pay of the post

appointment
which the applicant | held in substantive
belongs capacity in the parent
organization

9.1 Note:- In case of OFficers already on deputation, the application of such officers should be forwarded
by the parent cadre / Department along with Cadre Clearance, Vigilance Clearance and Integrity

Certificate.
0.7 Note: information under Column 9 (c] & (d) above must be given in all cases where a person is

holding a post on deputation outside the cadre/organization but still maintaining a lien in his parent
cadre / organization.




l]fnjrpmhddanﬂqmnrjuninmepas:byl
2 applicant, date of rewrn from the last

ion and other details
11. Additional details about present
employment:-

Please state whether working under (indicate the
name of your employer against the relevant
column]) ;-

a) Central Government

b) State Government

] Autonomous organization

d) Government Undertaking

&) Universities 1

f} Others
712, Please state whether you are working in the
| same Department and are in the feeder grade or
| feeder ta feeder grade

13. Are you in Revised Scale of Pay? If yes give the
date from which the revision took place and also
indicate the pre-revised scale

14. Total emaluments per month now drawn:

Basic Pay in the PE | Grade Pay

Total emoluments

|

i 15. In case the applicant belongs to an Organization which is not follo
Scales, the latést salary slip issued by the Organization showing the fo

wing the Central Government Pay
llowing details may be enclosed.

Basic Pay with Scale of Pay and | Dearness Pay J interim relief /
rate of increment other Allowances etc, [(with
break up details)

Total emoluments

16, &, Additional informatien, if any, relevant to
the post you applied for in support of your
suitahility for the post.

{This among other things may provide information
with regard to (i} additional academic
qualifications (fi) professional training and (i)
work experience over and above prescribed in the
Vacancy Circular / Advertisement)

(Note: Enclose a separate sheet, if the space is
insufficient)

16. B. Achievements -

The candidates are requested to indicate
information with regard to -

(i)Research publications and reports and special
projects:

[il} Awards/Scholarships/Official Appreciation




(im) Affiliation with the professional bodies /
institudons / societies and;
(iv] Patents registered in own name or achieved

for the arganization
| [v) Any research [/ inmovative MEasure involving

| official recognition
{vi) Any other info rmation

[Naote: Enclose a separate sheet, if the space is

insulficient]
{7, Whether belongs to SC/ST .

| have carefully gone through the vacancy circular / advertisement and | am well
aware that the information furnished in the Curriculum Vitae duly supported by the
documents in respect of Essential Qualification / Work Experience submitted by me will
also be assessed by the Selection Committee at the time of selection for the post. The
information / details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selaction has been suppressed / withheld.

(Signature of the candidate)

Address

Date




Certification by the Employer / Cadre Controlling Authority

The information/details provided in the above application by the applicant are
true and correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the vacancy circular. If selected, he/she will

be relieved immediately
2. Also certified that;

i} There is no vigilance or disciplinary case pending / contemplated against
Shri/Smt.

ii) His / Her integrity is certified.

i) His / Her CR Dossiers in original is enclosed/photocopies of the ACRs for the
last § years duly attested by an officer of the rank of Under Secretary of the Govt.
of India or above are enclosed.

iv) No Major / Minor penalty has been imposed on him/her during the last 10
years OR A list of major/minor penalties imposed on him/her during the last 10
years is enclosed. (as the case may be).

Countersigned

(Employer / Cadre Controlling Authority with Seal)




Annexure-B

BIQ-DATA 4 CU HRICULUM VITAE PROFORMA for Assistmmr_&imm
e . — -

Advertisement Na. and Dage
1. (a) Name and Address [in block letters) |

2, Date of birth (in Christian Era} |
. (i) Date of gntry intd service '
Eu} Date of retirementunder Central / State
Covernment Rules — -

It. Educational Qualifications I

ta. Whether educational and other qualifications
_-uqmred for the post are catisfied. (if any
gualification has been trea ted as equivalent to the
one prescribed in the rules, state the authority for

the same)
Qualifications/Experience required as mentiened in Qualifications /experience possessed by the

___the advertisement/vacancy circular | officer

_Essential Essential

A) Qualification - A) Qualification :-
 Degree inany subject froma recognized university.
) Experigence H) Experience
Dfficers under the Central Goavernmeni or State
Governments or Union territories o Universities o7 |
recognized research insttutior or Public Sector
Undertakings or Semi Government or Statutory of
Lutonomous organizations: 1

(a) (i) holding analogous posts o regularbasisinthe
_parent cadre of Department; oF

(ii) with five years' service in the grade rendered '
sfter appointment theretoonare gular basis in Level:
10 (Rs. 56100 - 177500) or equivalent; and

(b) Five years’ experience in imparting training on
Management subjects in Training Institutes under
Government or any other similar institute for
imparting Institutional Training.

pesirable (rot applicable] Desirable {Not applicable]
A) Qualification A) Qualification
B) Expericnce B) Experience

5.1 Note: [n the case of Degree and Post Graduate Qualifications Elective/main subject and subsidiary
| subjects may be indicated by the candidate.
& Please state clearly whether in the light of entries |

made by you above, you meet the requisite Essential
Qualifications and work experience of the post. il




7 Details of Employment, in chronolcgical order. Enclose a separate sheet, duly authenticated by
| your signature, if the space below is insufficient.

| Office/institution | Post held on I From | Ta ! *Pgy Band and Mature of
| regular Basis | | Girade Pay /[ Pay duties
' : i Seale of the post [in detail)
| ' held on regular | highlighting
| bagis experience
| | required for
| | the post

applied for

*Important: Pay-band and Grade Pay granted under ACP/MACE are personal to the officer and
therefare, should not he mentioned. Only Pay Band and Grade Pay / Pay Scale of the post held on regular
lasic to be mantioned. Details of ACP/MACP with present ay Band and Grade Pay where such benefits
lave been drawn by the Candidate, may be indicated as below;
Office/ Institution Pay, Pay Band and Grade | From To
Pay drawn under ACP /
MACP Scheme

§. Nature of present employment ie, Ad-hoc or
Temporary or (uasi-Permanent or Permanent.
9, In case the present empleyment 15 held on

| deputation/contract basis, please state
a) The date of Initial | b)Perind of appaintment ¢} Name of parent|d) Name of the post
cn deputation / coniract uffice/ organization to and pay of the post

appaintment
which the applicant | held in substantive
belongs capacity in the parent
organization

4.1 Note:- In case of Officers already on deputation, the application of such officers should be forwarded
by the parent cadre / Department along with Cadre Clearance, Vigilance Clearance and Integrity
| Certificate.

9.2 Note: Information under Column 9 (¢) & (d] abave must be given in all cases where a person is
holding a post en deputation outside the cadre/organization but still maintaining a lien in his parent
radre / organization.

10. If any pest held on Deputation in the past by
the applicant, date of return from the last
deputation and other details =}
11. Additional details about present
employment:-




Please state whether working under (indicate the
pame of yout pmployer against the relevant |
golumn) - |
a) central Goyeit ment |
h) State Governmen! |
cl Autonogmous prgamzaton |
d) Gove pament L gertaking |
€] Universities

Others - I
12. Please state wherier you are working in the

game Department and are in the jeeder grade of |

feeder to feeder rade

13, Arc you in Revised Scate of pay? If yes give th
date from wiich the revision ok place and also [

indicate the pre-re vised scale B

14, Totalem gluments PEr month ngw drawn

Basic Fay In the P Grade Pay Total emoluments

S o
el

5. In case the applicant belongs o an (rganization which isnot fallowing the Central Government Pay

§rales, the latest galary siip issued by the Organization ghowing the fallowing details may be enclosed.

Basic Pay with Seale of Pay and | Dearness Fay / Interim rehiet [ | Total emoluments
pther Allowances ete, (with |

break up details I

rate of increm ent

16. A pdditional information. if any, relevant 10
the post you applied for in support of your
suitability for the post

(Thisamong sther things may provide information \
with regard 0 () additional academit
qualifications (i) pmfwssiunai training and fiii} |I
work experience over and above prmitrihed inthe
Vacancy Circular / sdvertisement) ‘||

(Wote: Enclose a spparale sheet, if the space is l
insufficient

16. B. Achieve ments -

The pandidares are requested to  indicate
information with regard 1o

I’Li‘jﬂesearch publications and reporis and special
projecks.

(it ﬁwardsfS:hularships,i'Dfﬁcial Appreciation
(iii) Affiliation with the prnfe‘sskanal bodies /
institutions / societies and:

(jv) Patents registered in own pame or achieved
for the prganizatien

[¥] Any research / {nnovative measure involving

afficial recognition




{vi) Any other information

[Note: Enclose a separate sheet, il the space is
insufficient)
17. Whether belongs ta SC/ST o |

| have carefully gone through the vacancy circular / advertisement and | am well
aware that the information furnished in the Curriculum Vitae duly supported by the
doruments in respect of Essentiai Qualification / Work Experience submitted by me will
ajso be assessed by the Selection Committee at the time of selection for the post. The
information / detalls provided by me ara correct and true to the best of my knowledge
and nio material fact having a bearing on my selecticn has been suppressed / withheld.

(Signature of the candidate)

Address

Date




Certification by the Employer / Cadre Controlling Authority

The informatien/details provided in the ahove application by the applicant are
triue and correct as per the facts availabie on records. He/she possesses educational
qualifications and experience mentioned in the vacancy circular. If selected, he/she will

be relieved immediately.

2 Also certified that;

i) There is no vigilance or disciplinary case pending / contemplated against
Shri/5mt. o .

ii) His / Her integrity is certifien.

i) His / Her CR Dossiers in original is anclosed/photocopies of the ACRs for the
last 5 years duly attested by an officer of the rank of Under Secretary of the Govt
of India or above are enclosed.

iv) No Major / Minor penalty has been imposed on him/her during the last 10
years OR A list of major/minor penalties imposed on him/her during the last 10

years is enclosed. (as the case may be).

Countersigned

(Employer / Cadre Controlling Authority with Seal)



A Annexure-C

ELIGIBILITY CRITERIA FOR THE POST OF DEPUTY DIRECTOR OF AIRWORTHINESS

Officers under the Central Government or State Governmenis of Unicn Territories of Universities or
recognized research institution or public sector undertaking or semi government or statutory of 2utonomous

grganizations:-

{a) (i) holding analogous post on regular basis In the parent cadre Of department; of

(if) with five years senice in the grade rendered after appointrent thereto on a regular basis in posts in
Level-11 in the pay matrix of equivalent in the carent cadre/depariment; and
(b) possessing the failowing educational qualification and exnenencel -

Essential:

(i} A Bachelor's Degree in Physics O Mathematics or Aircrarl Mainienance of Engineering Degree in
Agronaulical of mMechanical or Electrical of Electronics or Telecomm upication from a recognized University,

and

(i) A valid Aircraft Maintenance Enginser's (AME) Licence endarsed in either of the Categories B1 or B2
issued by Directorate Geaneral of Civil Aviatian

Note. - Person holding Engineering Degree in Aeronautical may be considered without possessing a valid
aircraft Maintenance Enginear's Licence. Group A Departmental Promotion Committee consisting of -

(3] Chairman/iMember, Union Public Service Commission -Chairman;
(i} Secretary, Ministry of Givil Aviation -Member,
{iif) Directar General of Civil Aviation— Member

Consultation with Union Public Service Commission necassary while appointing an officer an deputation
fincluding ghort term Contract

Experience:

Minimum ten years of Aircraft Maintenance experience on an operaling aireraft in an Aircraft Maintenance
Organisation approved Dy Directorate General of Civil Aviation.

Desirabie:

Work experience in 2 continuing Airworthiness Management Organisation of Aircraft Maintenance
Organisation

Note 1.- The departmental officers in the feeder category who are in the direct line of promotian wil not be
eligible for sansideration for appointment OR deputation. Similarly, deputationists shall not be eligible for

consideration for appointment by promotion



Officers under the Central Government of Siate Governments of Union Territories of Universities or
recognized research institution or public sectar un dertaking or semi government of statutery of autonomous

organizahans:-
(&) (1) Holding analogous posts on reqular pasis in the Parent Cadre/Depa rtment; of

(i) With five years service in the grade rendered aftaf appointment thereto on @ reqular basis in posts in
Level-10 in the p2y matrix or equivalent in the parent cadref de partment, and

() Possessing the Tollgwing sducational guaiifitation and experigncel =

Essentlal:

i) a gachelor's Degree In Physics ar Mathematics orf Ajreraft Malntenance ar Engineering Degree in
Agronautical or pMechanical or Electrical or Electronics urTeﬁecurnrnunication from a recognized University;
and

fi pMaintenance Engineers {AME) Licence endorsed in either of the Categeries B1 or B2

(iiy a valid Aircral
iszued by Directorate Ganeral of Civil Awiation,

Note: Person holding Engineering Degree i Asronautical may pe considered without possessing 2 valid
Aircraft Maintenance Engineger's Licence.

Experience:

Minimum five years of Ajrcraft Maintenance gxperience on an sperating aireraft |
Organisation approved by Directorate General of Civil Aviation

n.an Aircraft Maintenance

Desirable:

Work experience 1N 3 continuing Airworthingss mManagement Qrganisation Of Aircraft Maintenance

Organisation

Note 1.-The departmental officers in the feeder category who are in the direct ine of promotion will not be
eligible for consideration for appﬂinhnent on ceputation. Similarly, deputationists shall not be eligible for

consideration for appointment by promotion.

2
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X.

- Divector of Adrworthiness,

geponsibilities attached to the

lssnie of eertificate of registration. certiiicate of Airwurthiness, spec inl Certificate
af Adrworthiness, Special Flight Permit and amendments, renewal bf such
certificates/permit.

Jspections of ajreraft for 1ssuc, enewal and validation of certificates of
_n'."'.\.:;1'1[‘.15‘¢:€H;"ﬁpu.‘:ui:l.] certilicate of 1ﬂurwnnnmur¢.~i.'h‘pecinl Flight Permil and the
subaeguent cxvantion of such doruments as appropriote

lssiie,  endorse, renewsl, validation and extension  of licenses of awrerall
mamienance personnel and grant of authonzations 10 dlreraft personnek:
supervision o Fthe airerafl maintenance and Might crew licensing examinations and
iher examinations:

reviodic review of the airworthiness conditions ind pecords of atrerafl th assess tha
agequacy of their maintenanee andl to assess e compelenee and diligencs of the
persans who perfort the maintenaict,

Invesiigation of major defests discoveral n arcraft and determination of
coprective astion o e taken where dipvortsiness may be alTected. Inspections on
the aireralt undergoing routing maintenance. i proer 10 ARKCSH the standard af
wiork and adherenes o AL TENR R Bk s ;I::&H.'i:i.i!li'f:.“i'.

Review of service bulleting  and  the airwiorthiness divectives of foreign
srvarthiness authoritics  w.rl aiperalt,  COEHIS: propellers o determine
npptiua'l'ﬁ.iii}' 1o the national airerafl; monworig e '1r111.-la.1rnm1.lmim| of the relevint
airworthiness regulations issiied by the headyuarters:

Inspection ol the organizations for issue wind renew al of eertilicates of approval i
wiondhiet qelivities heanng o0 the airworthiness al airerafly

Framing und amendment of regulutory reguirements From time to jme cOmeeiming
all matters of alrworthinass within the seope ol the funetions and responsibilities
of tie Airworthiness T)irecioraie:

Investigation of possible violations of the pativnal air law or regulations 1 regard

(o mirwordiiness and to suggest corrective action where necessary.

N o .
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Duties & Respois]

h-. I

P‘-nnc:ﬁh’l‘rf-‘ y

B

Abilitics attached 10 the  post of  Assistant Director el

Airworiiiness.

.____._——-—-_'_-_

i

il

{0 assisl Pireeto/Deputy Direstor of Alrworthiness W day Lo day work.

Inspection 01 hiri:ml"uen;ﬂnuxmucusﬂuﬂe; far ieeue/rencwal of certificate of

M iﬁwrthml.:smf‘.‘-ipuuinl Ilight Permit,

Tipvest pation ol g delucts discoversd 0 pircrall
sivppective aclion 10 e taken wlire AIrWOrthINESA My he aftected. [mspections on
iy order WG BESESS e standard of

and dumminatiun ol

the atreraft undergoing rowttae inalntenance:

work and adhersnee o malnicnanse PEOCeLTEs:

Tnspection/ Suparvision af srpan i et in

pipnulae ture/mai uLmunccm‘uiulng. ele.

Conduet ol syaminations anel Lesuedrenewal vl |s-q:::«so:mul leeiues.




