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- 'SUBJECT:= Search Committee -~ Compositisn of R

The undersigned is directed to say that for
recruitment to certain scientifiec, techniecal 3nd specialised
posts, Seareh Committess are set up for locating.persons with
the requisite background, knowledge and experience. The
primary object of the Search Comnittees is to be assist the

Government f£J0r preparing 2 list of suitable persons to enable t]

the right selection. Thercfore, They have a vital role to play
in the selecticn process. =8 '

24 There are guidelines laid down to regulate the operation
of such Committcees There are how ever no instructions
indicating the nituﬂtluns in which Search Committaas should
be appointed and what should be  their *:avcz'rnp::.s'fj.i;irm.r

2 . This .issue has been cxamlneu 3nd 1t is cansidered
desirable to issué inscructibns ‘which will ra gul&tu the
constitutign and operation of Search Committes Aaeor@inglv

the following guldul;nps are hurﬂgy laid down fcr this
purpose. :

3;1 Sltuatien in Which a Search Committea may be constituted.

(1} A Search Committec can be constitutod only.for posts
which do not £a3ll with in UPSC's purview. For posts which
fall within UPSC's purview, rucruitment has to be on the
basis cf the Commission's recommondations. '

(ii) It is to be kspt in mind that as a rule, appointments

in Government ar¢ to bes made on the basis of open advertisement
Ther fore, propur advertiscment f vacancies to be filled up
by direct reecruitment is .an essential requiramenti: There

may, however, be situatiuns wheve advertisement itself may

not result in adequate response for recruitment to similar
posts which require specialised Jcicntiflc/technlcal knowlcdge
and oxperience. ” It is only in these situations .that a

Scarch Committec should normally be appointed to locate

_Suitablc persons with the Jdesired gualifications and expericnce

to augment the rusyuqu te the advertiscment. The Search
Committees should Lo az) iante.. wnly for sufficiently Eenior
posts ‘which require specialised scientific/technical
knowledg: and experience. It has Been decided that Search
Committees may be constituted wheare considered necessary only
for posts of the level of Director (Rs.4500-5700) and above,
Récruitment to posts Lelow this level may be only throuch

open advertisement, It may alsc be noted that the constitution
of Search Committee cannot be a substitute for advertisement

_Of posts and its role is H»nly to supplemeént the recruitment.

ef££0rt through advertiscment.
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__Huiuallnas should ba;followud«-

cfvi) It is notieced that in many cases tha same'’ exparts'aré
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Hhila cans;itutina a Saarch ccmmittee, thﬁ £01LUW1ng
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'{i) The . Eearch-CQmmittEe %bpuld narmailytonaiﬁt ﬂflnbt mﬁré I

.....

than 'five members including thea thai?ma

(41) The Search Committec- should beé: ehedred. bEMthE qqa;erned
Secretary, However, wherc it has hEhn.nDnatii ted. gnr B2
Secretary level post, a senior and distinguished ﬂcadem4cian
may be 1nv1ted tc chair the-Search: CMMmittee,'

{iii} No person whn is a recipient of grantsffunﬂing‘frﬂm.xhe
Ministry concerned or who is closely related tnasudh A g
recipient should be invlthd to JOLH the search Cbmmittae,

¥ 1:.-, al

(iv) The compositlcn shuuld be whilvbﬂlanc1d ?hd ﬂummittae
should - invariably include persons .of apprmprlata stanaing
having acknowledged expertise in the relevant £ield of ixtlavant
specialisation. At least. half of. such axparts should b$ frﬂm £
outside the Departmant :

i) Phere officers Df Government, hutﬂnummus bmdles, PSUs etc.
are nominafed as members, they shnuld be at least one level
above the post to which recrultment“is belna made,--:~

invited for years tougether.  While Ft' may not'be-possible to
lay down a hard and fast fule as regards the’ period Eor: whith
an expert may be asked to participate ‘in SUEh ‘CommitEees, the
tendency to rely on the same experts for E~periedﬁ‘df time
is to be avoided. Consideriog the xapid pac of ‘advancement in
r¢search and obsplescence OF thchnslagy, it is necessary to
infuse f£resh bloud in such Committees in ordeér that:-they may 1
locate persconnel wh: are engaged in research in frontiers 'of
the relevant £ieid: b 4, Vs

i

(vii) In some crs35, the rulids themselves prescribe ‘search -

cum=sclection Committee(s!. Ysually the rules alsoslay down
that the Committ.:e should comprise a certain number of-
cutside experts to be nominated by the Secretary, Ins such cascs,

it should be easured tast the composition is strictly as per
rules. While s¢lecting mombers of- such Committees, the

guidelines scet cut in ths preceding paras should- alsc be
aunqud to.

353, Rpperﬂl of co@2551tiun of Search Gmwnittee by DOPT

(i) It has also been decided that the cumpu51tlun of
Search Committess for posts of and above the SAG level (i.c.
pay scale of Rs. EQBD—E?GUKTSGU} should be decided'with the D
priocr approval of Department of Personnel and Trainlng.

(ii) As regards other posts below SAG 1evel “the commasiticn

of the Search Committee, wherever necessary, may continua to

be decided by the Ministries/Departments themselves. Howaver,
it should be ensured that composition of such Commitiees is in
confurmity with the guidelines contained in. para . 3.2 above,



3.4 In futurz, all pruposals sent tu Establishment Officer
for submission to A.C.C. fur posts in thoe scale of Rs.
Rs.5900-7300/« should he 2ccompanied by 2 certificate
certifving that the compusition of Search Committee has

the approval of the Department of Personnel and Training.

In all mther cascs it shoul be certified that the constitution
2E the Scarch Committee is in confurmity with the Lx15ting
gu1u¢linhs.

35 Aoplication

(i) These instructions will; however, apply to future
raecruitments and not to the cases where a Sgarch Committee has

already been constituted and has commonced its activities,
(ii) Thesc insturctions may also La apoliad, mutatis/mutandis

to autunomous bJu;¢s, funded wholly or partly by Government, in

respect of appoiniments which are roegquired t bhe mad: by ©r with
the approval of uﬁVQfﬂHQﬂt of India,
4. All Ministries/Departments are alsoy requested to forward
E o
to this

Department a list of posts &8 which recruitment is made
on the basis of 2 Scearch Committeoe. This list may be sent
to this Dapartment within a fortnight of the ‘receipt of this

O.H.
T
|r G A [ ——
(v.G.parande)
DIRECTOR.
T

All Ministries/Departments

as per staindard circulaticn
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