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'I'he Fillh Central Fa;; (.:trlnmissi~)n u! its R e ~ o r ;  has ini111c ct:rta:,n r-.:ctmn~e~~dations 
relating tv l i ~ e  Asacred Carter Prc~!y-cSsio:~ (ACP) Schen:!: Ilr the Cent!-a1 Sovrl-nment civilian 
employees iz! all blinist~ie:;:fl)eoartrl~er~(s. The ACI' Scheme: nee.ls tc be vieu~rd ;I:: z ' S . ~ f e t y  Net' 
to deal .!rith ?he problen~ of ;;c!luin,: sragneltioii autl hardship filled Ily tht: erilplo:, ccr; due tc lack 
of a3eqlnte g~rorootioo;~l z./c:i~!es. Al:corcling!y, alter careful c.or~sid:ratior~ it hzs been decided 
by the ' i ov t rm~sn l  :o intri~dr~cl: the t\.CP S~:Iien~e rec:orunendecl by !he Fill!] lleritral Pay 
Ca~mn~i:isior~ with n:rtaia rnc;r!{fic~~tiuns :IS indicaled hercuni1er:- 

-- 2.1 In I-:s!rect of  (;reup 'A' C'entrd serviczs ~errl~~~icaln~on-Tecl~nicall, no financial 
upgr;~d~lior, lir~der tile Schcnle is !~:.iog pruposed for the rcaj1111 tbal prorno:icon in their case must 
be  earnld. Flence, i t  [la:; Eec:r: decicled tl~ar: thcre shall b:: nc benelit; under :l~c  PI.:^? Schen~e lor 
Grpup 'A'  (?c~~tra l  senrice!; (leclrrrical/l'lcn-Techriid). (..idre Co11rrolliq Au1horiti.c~ in their 
case wculd, however, contiir~~c lo improve the ~~roruotion pr0spet.i.s in nr~;i~nisatiuns/cadres on 
funcliorial grounds by way o l  org:~;ilis:~tianal sludy, cadre le v i -w.  etc. 3s per l~re:;ci-il~ed nonns 

3. 'GRC1IJl' 'U', 'C' Mil) 'ID' fiELlVIClESIFOSL'S ANI) iSDI.ATHSl.3 
j3253'S I X  GRC?IIP 'I\', 'E'. I ( : ?  AKD ID' CATEGQIRJIli 

3.1 W h i l e  i r ~  respcc of these cati:golies also l,romotior~ s!iull cor~tinul: tc 111: d111y earned, it is 
proposed tc adopt the I%~C,C~' Sche~ l~c  in s ruodified form tc n~iliga~e I~ardship in mses of acute 
stagnation either in a cadr.: oi in zln iso1atl:d post. Keeping in view a11 rel:vant factors, i t  has, 
therefort,heen decided to gr:rni two r:'nnncit?1 ~tppra&I*ion~ [as rc,couirnc~!?letl Ily the Fifth 
Central Pay C o n ~ n ~ i s s i c ~ ~  ant1 also in accor:lancr with the Agreed Se!llkrnt:nl da1.C: SepternberJ1, 
1997 (ia relatior! to Group 'C' md 'D' employees) c:liered i ~ r t ( ~  with tlie St 3ff Side. of the 
Naticrtal C o u ~ ~ c i l  (JCM)] under the ACP Schcme 16 Group '6'. 'C' an6 'D' crnplovees on 
completion of  12 yeass and 24 befl8-s (Subject Lo condition 110.4 in Annexure-I) of re(!ular service 
respecti~ely. Isolated ltosls in Group 'A', 'B', 'C' and 'D' calegories v;hich have no 
prornolio~~al avenues sl~all also qudify for similar bcr~efils on the pattern iudicaled above. 
Cer~ain categories of ernl,loyees such ,as casuel employee:; (including those with temporary 
status), ad-hoc and contract c:n,ployecs shall no1 qu:rlify fur 5;ns:fils under the afc'resaid Scheme. 
Gran! of firlancial upgradations under the ACP Sche~nt: shall, howetrcr, be :;ubjecl LO the 
conditic:~ rl~entioned i r ~  Anocxurc:-I.. 

. ... ..2/- 



3.2 *RtguIar Service' far the P U ~ I O S C  3f the ACP Schexc- shall k interpri,terl 1.0 mean the 
eligibiiity scwim couatcd [or ~ e g ~ d a r  prorn,ltion ir? terms of relevant RecmihnentlSem-ice Rules. 

4 I[ntr~dudion cf ihc k.CP Sc:hcn~c rhauld, however, in no cast aEect the normal (regular) 
proo~otionhl avenues 2r,ailrble un the i:a~ii of va-zncies. Attcmpti needccl to im' rove l~mmotion 8 prospects i r ~  organissti<~nsicidics cln fu~ciior.al grounds 5;: wily of orcani!?atitmal study, cadre 
reviews, el:: a3 per prcscribcd liorlns slio;ld rot hc given up on the grcund that Ihi: ACI' Scheme 
has been intsoduced. 

5. Vacancy based regular piornoliora, as djsiincl fro111 fin:~n;:ial apgradaticin lmtler the ACP 
Scllr:r~ie, shall u~ntinne to be granted aEix dut scmning by a regular ~ e ~ a ~ t h / e r i t a l  Promotion 
Con~r!~i!te< zi per relevant n~lcslguidzlin~:~. 

6. -. SC:&'fiRILnlC~ C.:tl~.~t!l~:lTJ~:l~ 
. . 

6.1 .A ~iep;~rtrntlr.tal Sr:re.eiiili;~ Ca~x~riit t~e ha!i t ~ e  ccnsiilirte<l for :h.-.purp:se oi processing 
!hi cas1;s l4)r grant of bt:fic-fii< -1nl1t:: tlie ACP Scl~ern:. 

6 .  T k c  ccl~~:~~~osi(i!,n r.i :he li;c::i:eliie: a~mlittee shall be thc same a!; that oi the DPC 
pn:sc-il)ei: under the rclev;~i~t Rctrn~itrnerlt/-~ci~.'?re Rules fc-r regular pro~notion I:, t11e higher 
gri~de to v~hich finar1ci;ii upgr.aila~.ion is to be granted. fkl\vever+n cases :vhcre DPC as per 
thi: pcscribed nrlcs !s llcaded by chc CIt=i~i:i.iP?lieinLer 31 Ule U@K. Ure Scrtxnini: Camit tee 
unde: ihe ACP Schcrar: sl~all, inscr:ati. be hcedeil 1:y i!~e Scnetl.ry or i111 oK1ficcr of eqrlivalent rank 
of th: cclncerncd h~fi~;istry,E~r:parrm-nt. In respect of isolsled posls, the compo:iithln of tfie 
Screcr~ing Cornn;ittee i;wirt n~ocli>iicntior~ :IS mted above, il required) sllall 16e the sene as that of 
the GPC i.lr promotion to an:jloga~ls gr;!dt iu t!~:~t Minis~ryiVcpa~lmect. 

6.3 I n  ordcr to prevent ol~.:ratio~! of tt!t PAC? Scheme iron1 resulting into tindue strain on the 
acirnit~islratiue ktacltinery, h e  Scree~hinz Coinmi~t-e shall follow a time-schedule and meet twice 
in a linal~cial year - prehr;~l:,ly in :ht: first \.vee!: c:f Jnnuty a ~ ~ d  Jdy for advance processing of 
th:: cases. Ai:cordtngly, ca!;r:s rc;!hlril!l; #luring the firs[-half (April-Septc~nber) o r  3 particular 
fi:~a~-cial ?tar for grarlt ollrer~cfits undr! the ACP Scl~eme shall be t;~kcl~ up for consideration by 
the Scree!ling C~.omtnittet nittting in ths first week of January of the preyious financial year. 
Sirniiarly, IAe S c r e e ~ ~ i ~ ~ g  Cocnlnirt~e rneetin~ i:l ih: lirst o l  July o i  any iinancial year shall 
prclc:ss ~ h c  cases that !v~!ulcl be r!~sturlnp, t!uring iSe semncl..half (October-March? of lhe same 
finar.cial year. For cxampki, ti].: :i;cnc:r.ice Cozjtnitiee n~c:elir,g in the 5rst wr:eii or January, 
1'JYS wcl;ild process the c;\r,:s t::la? \vi:.:~ld a i i a i ~ ~  n~atu~ity during the period April 1, I999 to 
S:pt:lnbr.r 30, 19951 a1111 tie Screening l3mmi!tec nleeting in the Timi week of July, 1993 would 
proc-ss the cases that would n~al tue  du:ing the period Octobcr 1,199!2 to h~larch 31, YA0. 

6.4 ?h m::ltc tlie Sd~ejne cjcralional, ihe Cadre Ccnlrolling Aull~oritics s all constitute the 
first Screening Connittee r:E l l ~ e  cu~e:~t  fillancia1 year witl~in a month fro j ..the date of issue 
of these inrtruclions lo co~sider the aca!;ei that have already rnatured or would be inaluring uplo 
hlar-h 3i, 2000 fo: p,raiu of benefits nntler the ACP Scheme. The tiex1 Screer<i~g Conimiltee 
shali t ~ e  constit~~led as [r:r the ti~r~e-!;ch:dulc suggzslgd above. 

... ..3/- 
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7. ~ . h i s i : i e s . ~ 3 e p a r ~ ~ e ~ ~ t s  are ;~dviscd to explol-c the :~os;itility of eifecrilip savings so as 
to mi~lilt~:st I.le adtlitian:11 li,;nnci:3l conrmitn~ent t11al ir~t;odluolion of the IXCIP Schernr rnay 
entail. 

8. - n e  ACl' Scl!f:~tt: ;hall i x l n ~ r ~ s  op.:ra:ior.ai fruri the dztt of issue of this f l i t ice 
Me~l~orar~t lun~.  

' e.43 . .. ... 

9. [r: so far as pc~sorls !;erving iri ibe :~~diar! A ~ d i l  ;t~ld Actnunts Ucpartments are 
concernetl, lhesc orders L5:j.e after consr!lt:ltion witit th~: Co~r~~rroll:; and .\udit?r G~:rlcral of 
India. 

10. T t c  I.inh C:cr~r-ai ?;I). C:u~~~:nissir~n in pwagraph 52.15 i,i i!!: :.Xeport has :11:::# separately 
recornmc-nrleil a "l)!ic;u~tic I\S::II:~:~ l::areei Progression hIl:~:hanisrt~" Ccr tliR;:r;:nt strealils cf 
doctors. l i  h i s  b~:eo d-cidell t!-l;~t cli,: sdirl ~ ~ c o r r ~ m e ~ d a t i o ~ l  r?ly bt: c:onsIc!er::rl !;~:~!arnle.ly by the 
adrnir,ist.mtir;:: hlir~isL;y r:~,cce~n::tl ~ I I  ;:o::sullatio:i with Lbic Deparlmcnt oS 2'ersonnel and 
Training and thr: Depar i r~~e~~t  c!f 13::l!i::1dil1:!-(t. 

1 I .  !'\ny ia~e~:eta!ioi~/il.~i-i-~c::~liu~! @I- doubt as !othe s c c ~ e  :tr:rf 1r:eaning o I  it12 ~~rovisions of 
the ACI' !icl~:ule :;h;111 bt: give11 by the Dt:pzrtmcr:t of Pelsot~nel 2nd 'rraininf; t:Est:~bIishncnI-D). 

12. i411 Z\finisl::iesiCJepar~rlier~I!; nl:ay giv- wid- circ~latior~ to il!l:se irstr:~o:lior~s hr guidance 
of all c!~nct:tncd and i11r.o t a k  i~rrm.-4ia.e s z p s  to irnplcirlt:r~t {he !;theme ke,:.oilig in v i c w  the 
ground i;ilu;~iion oi)tairling in se~vic::sicatlres! posts withi11 their :~dn:ini:;tralivt: j..~ri:sdiction; 

1 Hiniii version v;ould fr.lllnt6 

All Ministrie:;l3.:p;1lkocr?L.3 c ~ f  thc t3ov~:rtuntr~trr' 1ndi;r - 
~re!:idint's Sccret;~ri~I,'Vi.:e 1':esilent7s Sec~etarin:~~I'~i:rie h,linistc:r's 0Ki;:cl 
Suprelne !:ourt,'l<sjye :jalr!~a SzcretariallLck Sabha :j-clelariab'C;rtri11(:1 I;(.cretariaV' 
UPTC/C:VC/l,~t,A~i:.r:ntr:11 .4d;ninis!l;itive Tribuna11:F'rincipal Bcncl~), I\ irw Delhi 
All tttacl~~:dlsut~ortli~i:t:e offifices o !he Ministry 1);. Per:;onnt:i, I'ul)!ic 
Grievances and Pcn;il>ns 

. Secretaty, National Ca:~lnrr~ission ii,r Minorities 
Secretary, National Co~runissioc Cor Scheduled C3s!es!!jch1:d-~led Trijes 
Secretary. Staff Sidc. National C ~ u n c i l  (JCM), 1:)-(:, F ~ : r o ~ c ~ h a h  Road, blew [)elhi 
Al! Staff Side Mernbcrs or  the Nation;tl (_lou;lcil(JCFA) 
Eslablish~nent (:D) Section - 1!JN) ccni$;~ 



1. The iL.CF' Schemr: envisages nlercly placemen1 in thc higher pay-xa!elgrant of financial 
benefits (lhrecgh financial i~pgradation) only to the Gove:n~nenl servant wncernr:d on personal 
basis an.1 shall, tllcrefoil:, neither a~vlo~in! to <unaional/rel;ltlar prolnotion nor n-ould require 
creatbm of ncw posts for ihc p~tqx~x.;  

2. The highest pay-wc;llt:' uplo wllicll [he finacdal upgradation under the Sr:lleme shall be  
availabLe.will be ~ . s . 1 4 ; 3 ~ - 1 8 , 3 ~ ~ .  f le~lond 116s level, ~II-re shall be no financial upgradation 
and higher Fr:r!;ts shall be fillerf !;trictly ox vncancy bbnsed prolnotions; 

3. l'be Cr~ancial b~:nt;fils unkr  lllz Aa' Scheme shall tte l;~.ar.letl fro113 ih2 clate of 
con~pletlon of !he eligitlility period pr::sc:ri.beii :inder the !4C? Scheme o: &om the date of 
issue cf il!csc instnrctions whichevl:: i x  lsier; 

. '-  

4. , . - -*:-. :lie I'irst fimi~cial uy~giatla(ion t!~;.<er 3.L;- Sctlc-m:: sha!l be al!onctl ;ifter 12years 
of reguai !;?wice and tSe .~t:rrlod t~pgrsc:aiior~ ;~ct:i 12 years of reg~llar sc.n.ice 6-oni thc date of 
the fir:jt filui;~clal 11~~~raclatio11 si~tjec: to Lilliil:rnen! o i  prescfibed cc:nntlitions. 111 other words, if 
the firs; upgradation g:ts j~oa:tl~~~fit ' l  ijn acuxini of the emllloyee not to~uld fit or due to 
departmcl~!rl procetdings, etc this would iisl:e ci;meqoent.ial cRecr on the seco~t i  ul~gradalion 
which would also get clelenecl acct>rdingly, 

i 

5.1 'f-*o fina~sial upgradaiions unrlzr the ACP Scheme il l  the: entire Government se r~ ice  
carerr c:f an clnploye:: shall bz u~anied a@;airts: regular promotions (includiilg in-situ promotion 
ancl Sasr-lra~rk prolnotion a-leiled thr11ugl1 firni:l:d departmental competitive csamini~tion) availed 
from th: gritdc in whicl~ all t:m~ll)yee was appoin~cd as a direct recruit. This shall mean that two 
finahcizl upgradations unrlz;.;~he 1iC.P Scheme sk!l be available only. i1 no regllar promotions 
durir~g tile pres~ribed~~esiccl:;  (I:! and 2.S ytarsj have been availed by aa cclployee. I f  an 
emp1oy:e has already got OIIV; replit: uron~c;tion. he shall ql~alify for the second financial 
upgrad;itiol: orlly on c~mf,lt.[ic:,n i;i 24 :/ears o i  regulai service und~:l- !JIG AC:I' Scheme. 111 case 
two prior pcornolicnt; c:n ~ e ~ j l a r  1e:ils ioave al;tady been received by ail enxp!i~yt:e, no benefil 
undcr ti~c Ai:!' Schenr:: sb;dl ilccrl~s to Iiio-I; 

5.2 Residency pe~iods (regular s;:nrice) hi $rani u l  benefits urrcicr t l~e .hCP Scheme shall be 
courttetl fioln the grade in whicl~ an exl:ic~:rz:: iv2s appointed as a direct rtcnlit; 

6. Full;llmect of firlrlnd pro~notion llorms (bench-mark, depamnent;il examination, 
seni9ri.y-arm-fitness in i t ~ e  cast: of C:rct!p '9' en~ployees, etc.) for grant of financial 
upgrad3lior1s, perfonni~nw of sucli ~ I I ~ ~ P S  a3 arc entrusied t o  the employees together with 
retention st' old iiesi~l~atirins, fi~lwcial ctpgradations as personal 11, the incuqbent for the stated 
pur11os.ts and restriction of the ACT !iclheme for financial 2nd certain other benefits (House 
Buitding Advanct, allotrncnt of Gouem>?~ea! accommodation, advmces, ctc) only without 
conie'errhg ally privilege!; n:.laled ro hi.&r slshis (e.g. invitation lo rnrzrnonial funlctions, 
dep~!aiion :o higher posts, ctc) shall be e:r.;refi for gTam of benefits undcr the ACP Scheme; 



7. F~r:ar.c:ial ul,grad;~tic~n IIX!I:J the S1:heri:e sllall ?PIC j;ic~en ts the ae.rt 3ill1f:r grade in 
a c c o r d ~ ~ i l :  1r;ltl~ tlu: esislinj; hicrart:hy i;. :I cadie,'aitegor:; (II  st!: ~ , i t h ( - ~ u l  g.:r::aiinl! new posts 
[or the l.urp(:s~. J i ~ \ v e * ~ e r ~  i71 ca5c. n l  is,::llilteri j:tost8, <n t!r: ;~b:ic:i.~c:e c'l ~.i~tlir:ed l~ierarchical 
orade:., tif!ar~ci:~l u~l:rad;~.ti;lr; s l ~ l l  br given hy rhc Erf<ni:ilricsfClc(?artrnenr.:- corlcerncd in the 
0 

im~ne~lialelv ;i-rt l~igller (~ j111~d . . ; 3n&~~1g~gp : )  p;;~~~.soales 3 5 inciir:atec! in &!~::z:!!m~!l which is in 
keeping .vilh P:trt-A of Llte Iyirsl Si:!.~etlul~: z.nr~e:r.:d lo [he t,lolilicatioc~ datczd i;l:l>teint~er 30, 1997 
of the klinisiry c f  Finance (I)cpa:l~ncnL of Exi:ircdi~r?re). Fcr inst;v:i<:c, i l ic~~:nl~e~i ts  ol isulzretl 
posts in the :la:/-scale S-4, 2s ila:ii~:alcd irk I\~!;XX[~II~, .xi11 3: eligible fc~:  !I;.: ~ r o p o s e d  Lwo 
linancial cgradations .>ply :c. t!:e pay--scnlt:s 5 - 5  a115 5-6. ~ B ~ r ~ c : i a l  u.pgrade;ior~ :,[I a dynamic 
basis (i.::. v;itt~out 11s:iill.z ! I ,  . crcate p?sr2: I .  h I :  :ical;:s sf !ray) has  been 
recon?rnl.cde? b y  -:lit: i'ilih C,:~;cra.i 1"ay (:or~nii.iior. only for tllc inl:~unbent:: 4:1f isolated posts 
whict; Il;!\e ::.o av%nuc!; s l  p:.i!r!loli:)~~ at a1.l. Siricc finarlci;~l u~gratla(ior.s I ihe Scl~enle 
shall bc pe.sot~a! Lo ?h~: i;~cul-ilb_:iit o[ the: i sol .~t~: j  ~ o s l .  th- same .;;tl+ll be  fillsrrl ;I[ its c~riginal 
level (pr!r .sc:~lt:! vdli.:r~ v:~.r:~ltd. Fi~:i:r:c w!'.izh ar:: :r;ul of e -,.vzll-d:lir!t.:f cadre  sll;lil.~rot qualify for 

. , the PcfJi' S(.bcrne on ' ~ ~ I I ; I C I I I :  1 : a i  l'hc i!~ilP b(!r:t:li:s in Lb:ir cact: sh::ll hc: granted 
conforming I I !hi: .::xi:liir:~ :ii:r:lrcliical s;;ucturt 1:11;y; 

8. .. . 
alle 'ir~anc:ial U I I I I I I ~ O I  undc. Ihe ii.l.:f' Sclu:rr~e ihal!. be. 1:11rf:ly ~~::~:;on?l tc thr 

ernplt~yc:: arid s11;rl.l hav:: I I C  r~:lev;%.n'::c i~o his :!cniority psr;iti:~~t. /'i:; such: rlit:::: sh;lll be no 
additior.,~l l i~~ancial  u l~gr ; i l ;~ i ic~~!  i o r  t1:le zeliior i i r -~~ l (~yee  r-rl (Ti!: gru~:.i:d that illr: jilnir~r entployee 
i n  the g;s4e lias got hi.j;i~cr ~);~:r.-:+ca'i~:: ~unc!.:~ the Ai::l' Schr:mc; 

9. (:I11 irpgratl:*lio:l 11nc1t:r [hi: /\I::'? S'.:henl.:, ;ray o sn ?~r!plu>ee sl:~all be lia'zd under the 
provisicu:; (,I FR. 22[1! ;1(1) ::~~lrj:.cl to a .~r i~r i~-noln finaucizl ker~elit : ~ f  lls.illO1- as per the 
Departn~f,nt  -1f Per-son.:~el arltl I'rair~ine, CKic- b,l~.:ralorsrldriln Yc.lK1:97-P:iy.;: d2tcrl July 5, 1999. 
The fin::nci;d benefit nllovied nn;l:sr Lhe A.CP !ichernc str;l!l IIC: firla1 and n o  ~) ;~y- f i r ;~ t ion  benefit 
shall aczlue at (?I?. t i n e  of rs:~,.rl;~:r ,- 1pi.on:otion i.2.  pnstin!; al;:li.nst a f~~llct: ior~al post in the higher 
grad~:; 

10. ;ran1 of  11i:g.h-r !~;~,-ic::tIe under th~: ACI' Scheme sl~;r!! be r:ondil.ior:.i~I Lo 111- fact that an 
ernplcy,:?, while acccptilll; tl>e :;i~itii b::n!:fit, !;h:ill be ~ ~ ; ~ ~ ~ ~ ~ ; ! . J ~ I ~ ~ ~ , . J ~ ; ~ - . ~ ~ . ~  ~xnqualified 
accei)!La.:11::e ~ I I  rcgularl~iornati~:~~! o n  ocr.u!rcric:e oC \-ac:lricy caib:ic~iuent!y. Irt 1 s t  he refuses 
Lo a c c e p  the h i ~ h e r  pos! ol: ie;<~;ilar promclion sub!:eql;enti.y, he shall !IC !;uIject to normal 
debam:nt i o i  I J I ~ O I : ~ I I I  sj orescril~i:d ill [hi: genzr:ll i n s t r c i ~ :  i l l  this regard. 
Howev-:r, as and W ~ I : I I  he arcripl!; rr:g~!I.a~ [tro:rr~nrio~i ttc;c:~ltcr, ;xr, shall be:co~nc e!igible inr the 
secocld upgraclati~:~n ur~rler ttl~:: /:LI:.~! S;:hcrne ol.r;:r afk: t e  :onil)letet, (11:: rt:c;i~ired eligibility 
servi.ce..'period under the At:Y Scl:~erne ic that 1:iglrt.r p a d e  :;~~bjcr.:t lo the  ccrnrlilion that the 
period lor 'shich he  w:~s  dt:h;ural:l for re!ylai 1.1rornoti:111 st1:11l nor sount Tcir thc purpose. For 
exan~plc, i l  a person Ira; g o t  r!!re fi~~;!~noal upgl-nilzlicn ~.Ster ~endt : r i~~l ;  12  ycrar.; or regulai service 
and aitc:r 2 yea6 therctS~or:? :f he i-t:Liise: reglla; ~:,iomotioa and is coriseq.~ientjy d~karred for one 
yzar am1 r~ ib se~&r~c !~ .  h.~:  is lirc>r~ol.ed lo Lhe !~i.l;her gratlt: on regula: tlasii; :lf~t:r completion oi  
15 years (1.',+'2.t1) o f '  replar sarvice, 11- shail. be eligih!.e. for . : c n s i ~ f e ; ~ i ~ i ~  lor the second 
upgl-aclllior~ undr:r the: AC:P Schr:lrie only aitei ~er~jderin& ten Inure :{cars in itd~:li:i~.n to two years 
of sarvic:e alreatb( rcntleretl by bin$ ai;:er the first fin;lncial ~ -pg~~ .da t i c j~ l  [:2+ 1(1) in  tliilt higher 
graCe i.e. trflt:r 25 yc:ar5 (12-I%-I-1.t10) o t  regi lsr  :;t:rvice 111:c;lu:;c: t'ie d b : l n ~ r e ? ~ t  period of one 
year ci;nnut be t;lkcn illto a,:cc~ul~.l tcnvasd!; the reclrcii-ed 12 yea:s a! regular set-vize in that higher 
grade; 



1.1. 11 tl:e matter o' tli:ci~li~lar~i~~:n;ilty proceedings, gi::.nt c-~f  benetirs u~rder the ACP 
Scherne skali he si~hjtct tc; IIIIS povernial: noc111al yron~otic~n. Suclt cases shall, thcrefore.'be -. 
regu1;itetl u~:!ler tile ~)rilvisbscs ilf r.c:levanl. C:CS(I,CA) Rules. i9ti5 end inslruction:; thereunder; 

12. l 'he proposed A(:[' Scl~ea~t: contcmpl~tes rnerely i d a c c n ~ e ~ i ~ .  OF. pr,rs<?oi[ && in the 
higher pzy-s~ale/grant csf fin;~aci;d benefits crnly and shall not amount lo actoal/functional 
promotirtlt clP the alnplnyecs r:ono!rned. Since c1:ders regarding r::sewatic.n in promotion are 
applitxble only in the case of rcgtlar prilmotior~, rescrvrlio~~ r;rrler!;~roster sl~alil not apply to the 
ACP . . Sch.:oic whic}~ shi~li  e;rtcud its benefi!~ i~nifonnly to all eligBle SC/ST einj)loyees also. 
Howeve!, at the lime c~f rel~ul~rlfur~ctiorii~l (2clcal) promotion, the Cadre Control!ing Authorities 
shall ensure xhat all'reseivalio~l ord-rs. arr eppliscl stric:tly; 

13. I!xislii~g tirne-trcui~d pronrc.tinrt s l~emes ,  ir~cludir~g in-situ promotion scltc:me, in various 
Minir:tri:sDcp;lrtntents ~ I Z ) ; ,  its p e r  ::hoke. cocttinue lo he  ol~i:ratiorral fur 'tbe coricerned 
caleg3ri:s o!' employee:;. Howev::~, th:.st scl~(:n~es, 'shull noi run concorrc:ntly vrith tlie ACP 
Scheme Tlte Ad~nir.isrri~livc. h$ir:i.st~-y/lk:partin.enl - -  1\01 1l.e cmployces -- :;C;tll havz the 
optio;~ in lhe rnatler t i t  cl~ca~:;e l~ehrre>il the t<r;o :;cheri~zs, i . . r  existing lurie-hound promotion 
scheo~e :I: tlir .9CI' S<:h,:rn~:, f<lr v:uriouc ul!c:gorie!; of eni]~ioyees. Howcvel., in ca:ie of switch- 
over :'son Lh.: [:xisting  in^::-boun~l psoniotbn schelrte to r l t t  P ~ ( 3 f '  ;cheni:, itl! s:ipi~lalions (viz. 
for picnntoti~:~~:, rcdistribntitrn'i~i posts, ucgradation involving hii;her funclional duties, elc) made 
under t t t e  former f1:xisting) s:hen~e u~ou!.d mas(: to l;e ope;;~li?e. T l ~ c  ACP Sc:hen~e shall have lo 
be adopred it1 ils tut:tlity; 

14. 111 c;i;ie of an employee. dc8:lared s ~ r p l ~ i s  in his/l~er organisillim and in case of transfers 
includinq ur~ilateral transfer on req.i~e:st, the regular service rcnt1erec:l by 11irnrbe.r in the previous 
orgariisztion sl~all be connled i l o n ~  with hi:;/hl:r regular sc~vicl: i r i  hishcr new c~rganisation for 
the p:lqo:;e i,f giving finencia1 upgrariatil~n end-r the Scheme; and 

15. 511bjrct to Conclirioli Vo. 4. above, in cases when: the emp1oy:es have alrc:atly contpleted 
24 years of re~wlar sen~ ice ,  with or vi,iUio.dt a promotion, thz secorcl finaucii~l uj,:;radalion under 
the scheme :;hall be granted direclly. Further, it1 order Io raLionalisc unequal level of stagnation, 
benet-it of S:II~)IUS regular s.:rcic:: (riot tziten into accouni for thz Fust up~jad;~tion under the 
scherne:. shall be given 31 l h t  sub:aque~~t st;~gt: (se:a~nd) of f nai1i:ial llppadation under the 
ACP Scheme as a one rim: measitre. III other wnrdj,  in re:rper-: of trnpl~qe-r who hzve already 
renderell more than I2 ycars but less thin 24 years of r?gular senrice, while ttic first Anamial 
upgatlation sfrall be grilntec irn~rediatcly; the s ~ ~ r ~ . l u s  rcgul;:r :ien;ice beyoad Lh:: first 12 years 
shall also be [:punted rorv;~rd:; tiit ac:xt 12 ye;us of rt:gular ~;::~!ic: required for granl o i  the second 
financial upgradalion and, u;nsaquenlly, they shall hc c:onsidel.c:d for the second financial 
upgri~dation also its ant1 vrk.en tI11:y corapletz 2.4 years of regular service without waiting for 
completion of 12 more. years ol' repl i t t  senic-, after the f i s t  financial upgr;idnlion already 
granied under the Schen~e.. 0 \ 
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