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3 The unﬂeraigned is directed to in ]
" 'of the ‘Miristry of Finance ete., to the instrqcti 8 contain
%, 'in“this Department's 0.M.No,.26011/1/77-Estt(B) dated the'18
% May, 1977 which stipulate that extension/re-employment of Cer
¢ Government officers beyond the’age of superannuation should
.. resorted to as very rarely and in exceptional cir

' purely in the public interest. Since the experss on"extens

R re—empIOJment has given rise to an impression that the te %f:
;ﬂ&* "extension" and‘re-employment’” could be wuse 1nt rchangeably,
. a need-has been felt to distinguish the cases which retention
.~ of the servicesof Govermment servant beyond hhe di te of his||"| .
¢ ¥ superannvation is to be treated as extension of servide" as

L alao thoae in ‘which it shall be treated as re—em?loyment P

TR ; i

g 2. "' The question has been examined carefully by the ll-l

- = Government of India and the follouing decisicns have been ||

i’:‘ reaohed _ ‘ [ ] ‘ ; +[ ’ l

. (1) whore the services of a Government|servant

F ' beyond the age of his superannuation are |

y A ' qﬁired in the same cedre post which he

! : olding at the time of superannvation, .
then such retention shall be treated as i
extension of service" ln. T' B

(i1)' Any proposal for retaining the services of -
.a Government servant in the parent cadre |
beyond the normal age of superanmiation in a
post different from the one which he was holdin%
et the time'of superannvation, should be stro g y
discouraged . If, however, such retention 'is
for very exceptlonal reasons considered to ow

. pnavaoidable, the same shall be treated as i
're-employment’ ; and ‘ i ’
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(iii) where the services of a Government servant on;
deputation to an ex-ccdre post or holding
ex-cadre post are required by the comnetent \
avthority beyond the date of his superannuattﬁn
in his parent service, then such retention, ®
it on the post he was holding at the time of T
superannuation or in any other post shall for!
all purposes be treated as re-employment .
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inatruotions to the notice of all concerned, !

In cases where the sefvices of 2 Government servant are to
be retained beyond the age of superannuation fOﬂ reasons other

jthan in*public interest or vhere such proposals dOnnot'satiafy
‘+the criteria/conditions as laid down in the Office Mgmoranduml < f

~cited above, the
‘of Personnel and Training for seekin%1

metter shall be referred to the D partment |
specific- clari ication !

on is. to

>about the manner dn’ whioh suoh reten

ke .q?ff ""'l

 The Ministriea/Departmenta are requeate“n
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