Wik 1 2040/2772013-FTC (Tre)
Government of India
Ministey of Personnel, Personnel Grievances and Pensions
Depariment of Personnel and Tramin.
[Training Division]

Block-4, Old INU Campus
P Blchwauli Foad, Mew Delhi-67
Drated 22 May, 2013
TRAINING CIRCULAR :

Subject: Group Training Cowrse 10 Enerey Conservation Techno!ooy & Machine Condition

August 11, 2013 to November (7. 2013 under the Technical Cooporation Programme of the
Government of Japan

The undersigned is directed 1o state that the Japan International Cooperation Agency
(JICA) has invited applications for the above mentioned training procromme to be held in Japan
as per the above schedule under the Technical Cooperation of the Government of Japan,

2. The programme aims 10 enhance participants® capacity in ener; « conservation technology
and machine condition diagnesis techniques in order 1o execuls enero v conservation activities
which will be done throuph lectures. observations, practices and sic visits covering Japan’s
energy saving technologies in each industrial sector and enerpy monagement and dizgnosis
technigques. This course 15 intended 10 train participants with the aspeci of Energy Conservation
by best use of equipment. This course i+ designed for engineers at practical level in governmental
organization, public o privale company in charge of energy audit ©nd energy conservation
activitics.

L The expected nominees should he engineer at practical level «ho works in private or
public enterprises. or technical officials in charge of energy manageniont, audit and diagnosis
and education for energy conservation with over 5 years expenence

F  bea umversily graduate magored in engingering or equivalens,

# be competent in spoken and writien English (this programme inclides active participation
m disgussions and action plan development). Copy of official <ertificate for English
ability is preferable.

be in good health, both physically and mentally,

~ nol be a parl of military service

A v

d. The course covers

the cost of a round-trip air ticket between international airport desiciated by JICA,

travel insurance rom the tune of arrval in Japan to departure from Jopan,

allowances for (accommeodation, living expenses, outfit and shippiu. .

expenses for JICA study tours and free medical care for participants «who may fall ill after
reaching Japan {(costs relating to pre-existing illness, pregnancy, ¢ Jdental treatment are
not incloded)
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i In addition. the follovadng irmation m respect of the nominaed officers mav please be
rentioned while Mumishing the nooination:

a) Whether attended any foreion training programme in the past? If so, the duration/detail
thereof:

B} Whether clexred from vigilince angle?

¢l Ape;

d) Whether working in North |- ast State/J&K:

€) A brief in 50-100 words jusiifving the nomination.

{ It is requested that the noimination of suitable candidates may please be forwarded (in
duplieate) in JICA's prescribed form {available in  persmin.nic.in=*DOPT3Training
Wing—2Circular>JICA) to this | 'opariment duly authenticated by the HOD of the concerned
dupartment in accordance with the cligibility eritena.

The applications should reacl this Department through the Administrative Ministry/State
Government not later than June 04, 2013, Nominations received afier the prescribed date will
nol be considered. The details of the programme may be drawn [rom Ministry of Personnel.
Public Grievances and Pensions welsite (persmin.nic.in).

i
o i3
(MN.K. ﬁ’adhwu}
Under Secretary 1o the Government of India
Tele No.011-26165682

Copy to:

a) The Sceretary. Ministry of "ower, Shram Shakti Bhawan, New Delhi

o) All State Governments/Union Territories(with request 1o circulate the same amongst their
related Departments/COrgan:zations),

) WIC with request to post the circular along with the JICA's u':rﬂl[ﬂr on this Department’s

websife.
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Me.23/GT-CP/2013

M. MK Wadhwa

Under Secretary (Training)
Department of Personnel and Training
Traiming Division

Block No. 4

Old MU Campus

Mew bMehrauli Road

Mewr Delhi

Subject: Group Training Course in Energy Conservation Tu

pan International Cooperation At oy

waErAnsEnt of dapang

March 15, 20132

chnology & Machine Condition

Diagnosis Technigue for Productivity Enhancement and Cleaner Production (4]

Cear . M. K. Wadhwa,

We would like to inform you that the captioned Group Training

August 11, 2013 to November 0F, 2013 under the Technic:
Government of lapan.

We are forwarding herewith two copies of the General Infarm

is requested that the following documents of the selected cans

this office by June 11, 2013:-

{1} The Application Form together with the medical hisio

{2} The desired lob Beport
{3} The desired |ssue Analysis Sheet

Further details are available in the General Information Bookle:
lob Report and Issue Analysis Sheet are essential for screening of

It is further informed that 12 slots are available globally for tf

much appreciated if you could take further necessary action
suitable candidate(s) to this office by the designated date.

With regards,
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X " Encl: As stated above.
JIGA Indiz Offica
2nd Fioor, Dr- Gopal Das Bhawan
2B, Barakhamba Road,
M Dt 110004

Course will be held in Japan from
Cooperation Programme of the

tion Booklet on the above offer. It
date may please be submitted io

ry gquestionnaire

t may be noted that the desirec
ipplications.

o above course and it would be
id submit the nomination(s) of

Y¥aurs sincerealy,

- [ G
Yy m
Tomehide Ichguchi
SEnIor HI—"pI"E"E.F!'!"It-E]Ii'LI'E‘

TEL: +81-11-4 7685500
Fa): 491-11-4TEE

JRL: hkipshamiw jica g
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TRAINING AND
DIALOGUE
PROGRAMS

This information pertzins to one of the Training and Dialogue Programs of the Japan
Intemational Cooperation Agency (JICA), which shall be implemented a5 part of the
Officlal Development Assistanca of the Govermment o Japan based on bilateral
agreamant between both Governments.



I. Concept
Background

Economic development fa3 led to a rapidiy-increasing demand for energy especially
in developing countries of Aza, Middle East and Southeast Eurcpe. On the ather hand,
promoting measures 1o consanve energy is an urgent matter for those countries since
energy efficiency and enersy supply are limited compared with western countries.

Although enargy law sysiem is being formulated in those countries, itis an urgent task
to develop human resources such as enginesrs at practical revel for operating the
regulations into energy consendation,

Japan has a high level of cxpertise in energy saving triggered by an experienca of the
oil crises in 1970's. "Energy Saving” which basically means promotion of the reasonable
and efficient energy usage. aims o not only reduce the use of enemgy and improve
consumption rates but alzo stimulate the global economy through enhancement of
energy efficiency in tha economy as a whole,

Wa hope that the promotion of energy saving measures in developing countries
through the transfer of the Japan's technology introduced in this training program will
help enhance productivity =nd achieve cleaner production solving common issues of
global warming and environmental pollution.

For what?
This program aims to cnhance participants’ capacity in energy conservation
technology and machine condition diagnosis techniques in arder to execute energy

consarvation activities,

For whom?

This program is designed for enginears at practical level in govemmental organization,

public or privata company in charge of energy audit and enemy conservation aclivities.

How?

This program consists of =ctures, practices and site visits covering Japan's enargy
saving policies, energy ssving lechnologies in each industrial sector, and energy
management and diagnosts lechnigues. Padicipants will also leam Machine Condition
Diagnosis Techriques (MCLO | and measures for maintenance engineering, o that they
could acquire necessary technology for efficiency promotion by combination of energy
consenvation technology and maintenance, This course is intended o train participants
with the aspect of "Energy Conservation by best use of equipment”. We have various
networks with companies it Kitakyushu which have plenty of experence in energy

" conservation activities.
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Il. Description =

. Title (J-No.):
Energy Conservation Technology and Machine Condition Diagnosis Technigue (A)
- for Productivity Enhancement and Cleanar Producticn - (J13-04047)

. Period of program
Duration of whole program: . Jure 2013 to February 2074

Freliminary Fhase; June 2013 to Auguat 2005
Core Phase in Japan: August 11, 2003 to Novernber 7, 2013
Finalization Phasa: Movamber 2013 to February 2014

. Target BEegions or countries

Algeria, China, India, Indonesia, Kozowo, Serbia, Thailard, Turkey, and Ukraine

. Eligible/Target Organization
This courze iz mainly designed for governmental organczation, public o private
company in charge of energy audit and energy conservabion aciilies.

. Total Number of Participants
12 parlicipanis

. Language to Be Used in This Program
English

. Program Objective

Participant's capacity on enargy consarvation technology and machine condition
disgnosis techniques is improved, and pragtical action plan far solving problems on
enargy conservalion is formulated in their organization.

. Owerall Goal

Capacity of parficipant's omanization on energy conservation technoloegy and
machine condition diagnoszis techniques is developed, and nractical action plan for
energy  conservation iz implemented, and energy con=creation. activities  are
promoted.



9. Expected Module Output and Contents

(1)Preliminary Phase in a participant’s home country
(June 2013 to August 2073

Applving organizalions are roguired to submil Job Repor? andg the Issue Analysis Sheet
(IAS) together with the app! Cation form for selection in Japan.

Expected Module E'ulpl.il_ _ Activitics
Job Report & IAS is Farmulation and submission of the job report and the [ssue
formulated Analysis Sheet(IAS) with the application form

(2) Core Phase in Japan
[August 11, 2013 to November 7, 2013)
Participants dispalched b the arganizations fa altend tha ng[a_*rr'.- implemented in Japan.

Expected Module Outpa ) i SubjectslAgendas Methodology
1) Te be able todentify ano | Energy Consarvation Policy & Way to Leciure
explain preblems for Energy Diagnosis Site Wizl
promolion of energy Lectures Fractice
consenvation in paricipards | (1) Tha enengy law systemin Japan
organization by | (2) Japan system & histary of enargy
understanding basis of managament
module 2, 3 and 4 such 2= | (3) Energy conservation palicy inJapan
Japan's naticnal  energy (4} Mew energy policy in Japan
policy and methods of (5} Trend of energy efficlent and policy and
energy diagnosis, technology development systam

(G Enengy conservation policy for buildings &
houses

(7} Energy consenvation policy for small &
medium sized enterprizes

(8)  Public fazility visil =Eco Town—

(90 Visit —Environment Musaum —

Way to Energy Conservation Activities
{10) The way lo energy diagnosis

{11) Daily activities on production site for |
energy saving

{12} T fools for "Kaizen”

(13) Standard for energy management




2) To ba able to apply
theory of energy-intensive
equipments and enargy
consenvation technaloges
to energy conzervation
diagnosis and energy
managament.

Outline of Energy Conservation
Technology Theary

Lectures

(1) Fundamentals of energy conzervation
technigue

(2) Qutline of energy conserval o1 lachnigue
(3) Enargy Conservation way - = uid
Machine

(4] Energy Conservalion way —H=at & Steam
(5) Energy Consemvabion way — Air
Conditioning

{6) Unit & basic tachnique of st
{7) Basic of boiler

(8) Energy saving of lighting equiuimant

{9) Enargy saving of air conditioning system
{10) Basic of Invertar

111} Energy Saving Technology by Inverter
(12) Combustion Calculation Method

(13) Basic of steam & steam frapring

(14) Measuring of efficiency & enargy saving
of pumgp

(15} Power Iransmission & distribution

(18) Energy conservation exampl. —Kyushu
Power Co. Infernational Linit

Practice and Field Study

[17) Exercizes of lighling equipmen|

[18) Praclice of inverter basic

[19) Exercise & practice of energy =aving by
Inverter

(20 Visit enargy saving building

(21} Visit TOTO — Visualizing for eaorgy
conservalion

[22) Visit refuse incinerator

(23) Exercise of combustion caleulz! on

|24} Practice of steam lrap

{23} Praclice of measuring of pump cliciency
(25) Practice of heat balance at heanrg
‘umace

127} Praclice of purmp & compressor

[ (28} Visit cement plant, refuse incine-ator,

Lechire
Exercise
Pracitce
Frald Study

o



3) Tobe able to utilize D_utilina of Condition diagnosis technigues | Lecturs
machine condition and maintenance management Exercisa
diagnosis Lecture Field Study
techniques(MCDT) o (11 Outlire of COT (Condition Diggnosis

enargy conservation Techniques)

activiies and maintenance (2} Explanation of COT syelem

by acquiring MCDT in (3) Basic & recent CDT technigue for electric

practice and outline of rrachingry

maintenance managemenl | (4) Vibralion Measurement & analy=is

| (5) CDT for Rotating Machinery

| {6) COT for Shaft Bearing

(71 Diagnosis Method of Gear apparatus

(&) COT using tharmograph

(9] Viewpaint for intreduction of COT fools
(10 Example of CDT application

(11} Tribology based Disgnosis Technology
{12} Plant maintenance managemant

- Exercize & Field Study

| (13) Practice of COT for Rotating Machine
(14) Practice of COT for Shaft Bearing

(15} Praclice of COT for Gear Apparatus
{16} Practica of alignmeni by lazer

| (17) Practice of Non-destructive inspection

4) Action Plan is pra E.-Er 1 | Action Plan Lecture

by applving energy (1) Guidance to awarenass of 1S5UES CHSCUSSIcN
consenation technalagics | (2} Evaluation Mesling Salf-study
and MCDT agquired in the (3} Prepaning action plan

fraining. (4} Presentation of Action Flan

{3)Finalization Phase in a participant's home country

(Movember 2013 to February 2014)

Farticipaling crganize’ cns produce final outputs by making use of resulls brought back by
participants, Thiz phaze marks the end of the Program.

Expected Modula Ot Activilies

To discuss and promais
the acticn plans inthe
| participants’ organizanaons. I

Application and implementation of the aclion plan back in
the participant's country.




rocedures for Application.

1.

Expectations for the Participating Organizaticns:

(1) This program i= designed primanly for organizztions that intend o address
specific issues or problems  identified in 1o operation.  Participating
arganizations are expacted to use the project for 1hose specific purposes.

(2) This program is enriched with contents and [aolitation schemes specially
developed in collaboration with ralevanl prominenl organizalions in Japan
These specizl features enable the project to meat specific requirements of
applying orgenizations and effectively facilitate them toward solutions for the
izsues and problzms.

{3) As this program is designed to facilitate organizations to come up with concreta
solutions for their issues, participating organizaticns are expecied to make due
preparation before submitting applications to Japan

(4} Padicipating croganizations are also expected to mate the best use of the resulis
achiavad by thair participants in Japan.

Mominee Qualifications:
Applying Organizations are expected to select nominzas wha meat the following
gualifications.

(1) Current Dutles:
Engineers at practical level who works in private or public enterprises, or
technical officials In charge of energy manzgemenl awdit and diggnosis and.
education for enerdgy conservation with over S years experences.

{2) Educational Background:

Be universily graduate, majored in engineering, ur eguivalent.

(3} Language:
Be competent in spoken and wittan English
(This program includes aclive pardicipation in discussions and zction plan
development, thus requires high competence of English, Please attach an
official cerificate for English ability)

(4) Health: must be in good health, both physically and mentally, to participate in
the Frogram in Japan

(5) Must not be serving any form of military service.

Required Documents for Application:

(1) Application Form:
The Applicaticn Form i available at the respeciive country’'s JICA office ar
Embazsy of Japan.



*Pregnancay
Fragnant participants are strictly requested to aftach the following documents in
ardar to minimiza Lhe risk for their health,
i1} letter of the participant's consent to bear economic and physical risks
i) letter of consent from the participant’s supervisor
i docter’s letter with agreement of hisfher training paricipation.
Fleaze ask National Siaffz in JICA office for the details.

{2) Job Report and l==ue Analysis Sheet ([AS):
To be submitted with the application form. Job Report and 1AS are necessary
documents for screzning of applicants and each applicant is required to submit
hisfher Job Report and 1AS together with Application Form.  The documents
should be completes in accordance with descriptions of Annex-2(Job Repor),
Annex-31A3).  Each applicant should submit hisfher 1AS with appraval of
supercr. - The 1AS winout approval of applicant’s superior is not accepted.

4. Procedure for Application and Selection:

(1) Submitting the Application Documents:
Closing date for application to the JICA Center in JARPAN: June 11, 2013,
Mote: Please confirm the closing date set by the respective cou ntry’s JICA
office or Embassy of Japan of your country to meet the final date in Japan.

{2) Selection:
After receiving the documents through due administrative proceduras in the
respecive governmani, the respective country’s JICA office (or Japanese
Embassy) shall conduct screenings, and send the documents lo the JICA Center
in charge in JJapan, which organizes this project. Selection shall be made by the
JICA Center in consuliation with the organizations concemed in Japan based on
submitted documenis according o qualifications. The organization with inlantion
to utilize the opportunity of this program will ba highly valued in the selection.

{3) Hotice of Acceptanca:
Motification of resulls shall be made by the respective country's JICA office (or
Embassy of Japan) 1o the respective Government by not later than July 11,
2015,

5. Conditions for Attendance:
(1) to follow the schedule of the program,
12} not 1o change the program subjects or extend the perod of stay in Japan,
(3} not to bring anmy members of thelr famiby,
(4) to return to their nome countries at the end of tha program in Japan aceording
1o the travel schedule designated by JICA
{3} 1o refrain from engaging in poliical activities, or any form or amployment for

T




prafit organ.

(3) to cbserve Japanese laws and ordinances. If there is any violation of said
laws and ordinances participants may be requircd lo retum part or all of the
training expenditure depending on the severity ¢! said violation,

{7} to obsarve the rules and regulations of their place of accommodation and not
to change the accommodation designated by JICA. and

(8) to participate the whole program including a preparatory phase prior to the
program in Japan. Applying organizations are c«pected to carry cul the
acticns described in saclion I -9 and section T-=
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1. QOrganizer:
(1) Name : JICA KYLZHLU (Training Program Division)
(2} Person incharge kictip@ijica.go.p

2. Implementing Partner:

(1) Name : Kitakyushu International Techno-cooperative Association (KITA)

(2) Course Leader 0Or. Takatsugu Ueyama

(3) URL : hitpzwww ko or jplenglishie_index. html

(4) Remark
KITA has camied out JICA training programs since 1880, and over tha paricd from
FY 1980 fo 2012, 1 e training programs cover emvironmental policies, promaotion
of a recycling-arienlad society, production techniques and facility maintenance as
weil as programs ralated ta the improvement of work training management ability.

3. Travel to Japan:
(1) Air Ticket : The cost of a round-trip ticket between an intemational airport
designated by J10A and Japan will be bome by JICA,
{2) Travel Insurance : Term of Insurance: From arrival to departure in Japan. The
traveling time cutside Japan shall not be covered.

4. Accommeodation in Japan:

JICA will arrang e the following accommadations for the participants in Japan:
JICA Kyushu Intcrnational Genter (JICA KYUSHU) I
Address: 2-2-1 HHirano, Yahata Higazshi-ku, Kilakyushu City,

Fukuioksz Prafectura, Japan B03-8505
TEL; B1-93-671-5311 FAX: B1-93-671-0079
(where 81" is the country code for Japan, and "93" is the local area code)
URL: hitpiffwwe jica.go. ipfkyushufindes. htmi
If there is ng vaoans woat JICA EYUSHLUL, JICA will armmange alierndwa
accommodations for the participants.

5. Expenses:;
The fellowing =xpenses will be pravided for the participants by JICA;

(1) Allowanc:s for accommodation, living axpenses, outfit, and shipping

(2) Expenses for study tours (basically in the form of train tickets.

(3) Free medical care for participants who became ill after arriving in Japan
(cosis relaied to pre-existing iliness, pregnancy, or dental treatment are nof
ingluced )

i{4) Expense= for program implementation, including materials
For maore catails, please sae p. 9-16 of the brochure for participants titlad
*KENSHL-IN GUIDE BOOK,” which will be given to the selected participanis

9




befare {ar a1 the time of) the pre-departure oric riation.

6. Pre-departure Crientation:
A pre-depariure arentation will be held at the resp=c1ve country's JICA office (or
Japanese Embassy), to provide participants with details on travel o Japan,
conditions of the program, and other matiers.,

V. Other Information’. .

1. Reports and Presentation:
{11 Jaob Report & Issue Analysis Sheet (1AS)
Each applicant 15 reguired to submit hisher own  Job Report & Issue Analysis
Sheat following the instruction, Paricipants will have a presentation of hisfher Job
Feport up o 10 minuies at the eadier stage of the raining in order o share
knowledge and background with other participants as «all as instructors. Visual
malerials such as Power Point and pictures may be helplul for your presantation if
you bring them with you.

(2) Action Plan

Participants are required to make an Action Plan at the end of the training in Japan to
pxpress vour idea and plan which you carry out after your return, reflecting the
knowledge and method wou acquire from the fraining. Each person owill have 10
minutes for presentation.

2. Remarks:
JICA training s implemented for the purpose of developrent of human resources
who will promote the zdvancement of the countries, but not for the enrichment of
indviduals or private companies. Matters of a trade secret a0 d patent techniques will
remain canfidential and inaccessible during the training.

10



Anncx 1 Concept Diagram of the Course
J10A Training on Energy Conservation T chnoloey and Condition Driagnosis Technigue
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Annex 2

Energy Consarvation Technalogy and Machine Condition Diagnosis Technigue{A)
Jab Report

Mame:

Country:

Organization and present post:
E-mul:

Eemarks 1: The Report should be oypewritien in English (1200t foat, Ad zize papes), and
1otal pages of the repodt slwould Be Bimated (o & paces (oot incloding organizaion
chart}.

Bemarks 2: Each participant 15 cequired (o have presentation 1 10 monotes baged on this Job
Feport and LAS ar the sarly stage of the waining (00 the purpoze of making (he
training more ¢ffective and freitfin] by comprehending the situations and problems
of the participants cach other.

Remarks3: Please itemize vour answer and make them specific.

1. Energy Situation in your country (up to 1 page)
= Promary energy consumphon rate (circle graph)
. Energy self sufhicient rate
Eleciric povwer consumpiion rate (circle graph)
Elecmification cover rate

Enaciment & enforcement sitwation of emergy comservalion o &or repulation

2, Drganization and main tasks {up to 1 page)
(1) Main tasks of the organization

(2} Oreanization chart:

the number of staffs in it ind mark where you are positioned.
(The chart should be anached and oot be coumted in this page Gt
Please describe a duty of each department (section) briefly,

(3] Briefl descraplion of your assignmenis,

12



4) Problems in your

3. Expectations for the training course (up to 2 page)
{11  Your purpose of pan cipating in the course

(2} Subjects of the course which you are interested in the most

{3} How do you expect « apply skills and knowledge for your problem solving according to
listed ftems in curdculun: (in section I, page 5 after you rerurn to your home country?

{4) Other matters which o ane expecting to obtain from the course

(51 Have you ever lea-iod ihe following subjects in your work?  We want 1o know your
work experience,  Please ook either *Yes™ or “INo™.

If your answer "Yes" please fill in "Years” column a3 to the lengih of your apphication on
the respective items.

Y Ma YeEars

11Eneroy Monagement

2}Heat cngine or heat furnace

1Fun, blower or pump

4)Inverter sysiem

5)Lighting in plant

) Power trensmissiond: d - iribution

TiAir Conditioning Sysiin

8)Machine condition  diagnosis  techmique{ MCTIT vy
analysis of vibration

IMCDT of Elsctrie Meachanery

101 Thermograph

11) Steam System

| 12) Other

Under “12) Other” lease speeify subject associated with energy saving technigue,
not covered by any f the items 17 to 11
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Annex-3

Issuc Analysis Sheet (IAS) Guidclines

1. What is LAY

{1} LAS is a tool to logically organize relationships between issuos and contents of the training

program in Japan.
{2} TAS will help the nomunee to clarfy hisher challenpes w0 be

meocdule owtpue and to formulale solutions to them.

covered in' cach expected

(3) The sheet is to be utilized as a logical process control sheet 1o draw up improvement plans
for the issues by filling out the sheet in phases from prior to 140 nominee’s armival through to

the end of the Faining.

{4) In addition, it is used for the course leader and lecturers to unde

participant 15 [acing, and provide himvher with technical @t
solutions through the trining program in Japan.

2, Huw to fill out LAST

(1) Please describe the issues: vour enganization faces in colwmn "
% Prepare the separate rows for each problem; if necessary, plo

{2} In column "B: Target for improvementNecessary information”,
situation (=Tarpet) you want lo achieve as specificallv as p

ratand the issues that =ach

wee, uselul references and

*resent siteation”
2 add new rows,

please write the desirable

wuible. If it 15 not casy to

describe the target concrelzly, please wrile the information you nead to improve the actual

situation in Colum "A" as detailed as possible.
{3) Referring to the "List of Subjects" in the Annex or fhe lables

(Fage 34}, please exirict subjects which you think are deep.

have written in column "B", and write their Subject No. in
{lecruresvisits) do you most cxpect to get the information you
request for this subject, pleaze deseribe it" for example;
1+ Interested to know (he latest international discussion resul:
2: Information on the doiailed measures 1aken by the city
* You can input 25 many subjects as you think the subjects are :
* You do not need 1o input "Subject Titles” info the chart, but o

(4) Please leave column ™ E: Title of Action Plan (Mot necessary ol
course)”, as this column is o be filled through the taining progre o

by the leciures.

14

the General Information
related to the items vou
codumn "COWhat subjects

cd? And if you have any

clabed.
v ' Bubject Mo.”
¢ parlicipating fraining

fellowing the puidanee

r
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CORRESPONDENCE

For enguiries and furthe: nformation, please canlact the JICA office or the Embassy of Japan.

Eurther. address comespondence 1
JICA Hyushu International Center (JICA KYUSHU)
Addres= 2-2-1 Hirano, Yahata-Higashiku, Kitakyushu-shi,
Fukuocka, 805-8505, Japan
ToL +8140)83-671-8346 FAX +51-((1783-663-1350
BIRE® h?,p:.'hﬁw.jica.gn.jpa’kymhuﬁnd:w..htr-.-.l




