
MOST IMMEDIATE

No. 12037/40/2013-FTC
Government of India

Department of Personnel and Training
Training Division

Dated the 13th November, 2013

To

1. The Chief Secretaries of all State GovemmentslUTs
2. The Secretaries of all the Ministries/Departments of Government of India.

Sir/Madam,

In continuation of this Division's circular of even number dated zs" September 2013 inviting

applications for various long/short-term foreign training programmes to be organized under the

Domestic Funding of Foreign Training (DFFT) Scheme in the year 2014-15, this is to inform that the

last date of receipt of completed applications of willing officers from the Controlling Authorities, after

filling the requisite details in Annexure Il, is 31st December 2013.

2. It is requested that the circular may kindly be given wide circulation and the applications of

officers may be forwarded 'online' well before the deadline. A copy of circular dated zs" September

2013 is again enclosed.

~.

(Deepika Lohia Aran)
Deputy Secretary to the Govt of India

Te126168197



No. 12037/40/2013-FTC
Government of India

Department of Persennel and Training
Training Division

Dated the zs" September, 2013

To
1. The Chief Secretaries of all the State Govemments/ UIs.
2. The Secretaries of all the Ministries/Departments of Government of India.

Sir/Madam,

The Training Division, Department of Personnel and Training, Government of India shall be
sponsoring the names of suitable officers for undergoing long/short-term training abroad in various
selected universities/institutes for the Financial Year 2014-15 under the DomesticFundingof Foreign
Training (DFFT) Scheme.

2. Through this circular, applications/nominations are invited for the long-term and short-term
programmes to be conducted during Financial Year 2014-15 (April 2014 to March 2015) whichare
listed at Annexure A. (These programmes are tentative and may be subject fo change). I" ,1

3. The Terms and Conditions along with the eligibility criteria for applying/nominating officers ~or.:
these programmes are indicated l-elow: .;

(a) Eligible Services: . ,

.1. The officers belonging to the Indian Administrative Service, CentraJ Secretariat Service; S~~
Civil Services, Central Secretariat Stenographers Service (Gazetteri) (CSSS) and such officers
of the other two All India Services, viz., Indian Police Service and Indian Forest Service and
other organized Group 'A' Central Civil Services, who are holding posts on deputation under
the Central Staffing Scheme, are eligible to apply in response to 6is~ircular for training ,
programmes abroad. -

(b) Minimum Service:

Eligible AlS and Group A Officers who have completed 9 years of service as on 1.7.2014 (i.e.
upto 2005 batch), SCS officers who have completed 9 years of service as Deputy Collectors
and CSS officers who have completed 5 years service as Under Secretaries would be eligible
for foreign training under the DFFT Scheme. However, for long-term programmes, IAS
officers who have completed 7 years of service as on 1.7.2014 (i.e. upto 2007 batch) will alsc
be eligible.



(c) Upper age limit:

The upper age limit for long term and short-term training programmes will be 45 years and 52
years respectively as on 30.9.2014. However, there is no age limit for the short-term
programmes at Harvard University, Cambridge University and ANZSOG for officers of Joint
Secretaryl Additional Secretary/Secretary level. However, the officers applying for these
programmes should have minimum 1 (one) year of service left for superannuation.

(d) Selection er-iter-in:

The eligible officers will be short-listed by applying weightage criteria which includes
parameters such as foreign training deficit, seniority, SC/ST/WomenINE/.l&K, priority for being
close to age bar and ACR grading (for short-term training programmes) and seniority,
SC/ST/Women/NE/.l&K and ACR grading (for long-term training programmes). The firm!
.selection list of officers-will be arrived at on the. basis of weightage criteria and preference of,

- - ,progr£mul1es il1dicatedhy the officers.,
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(i) After attendin~{:,tr-foreign training programme ofupto one month, officers 'will be ".
required to c0tl1i31etea cooling-off period of one year before they can be consideredu-

, again for -anotherstraining ·piGgramme. To illustrate, 'an officer who completes a short-e.
tern'! programrnejhf upte one, month 'in.~O13-14, would be eligible for another short -term, >

programme ut1d~i,he DPFJ,:Sc~eme o6:I~;in 20 15~16. ,".. ~;r
·,,: ..(H) After attending a foreign, training programme of more than oIi~,month and upto six :

months, officerS"MtI be;'equired 1:o:::emnplete a-cooling-off period';of three yell rs before>
they can he cow~~red~g3.inj.foi' another training programme, I ';,,_

, .v(iii) After attending, \£foreignliiiinlng:pfograrn1}1eof1llot;e than -six months, officers 'would cl
be.required to' -; ':plete;a"c6ol1ng-offperiod'toffive years before they can be considered-}
againfor anothe, ,~aining programme. . .r< . [ . .i ,'",

_~ (iv) Job Specific IJ~~iect .relatedtraining/official visits abroad, irrespective of duration, are V!

exemptedfrom the provisions' of cooling 'off"" " - .!t . , r.
(v) The foreign component of any compulsory mid-career training programme undergone by

the..offl~will. noL~ eounted for the:purpose of 'cooling off, ,;.~_,
(vi) The condition of cooling-off after a short-term programme (upto six months) will be

applicable only for short-term programmes.
(vii) A,nofficer is eligible for only one long-term programme in his/her career.
(viii) Officers who have undergone a long-term training programme (more than 6 months'

duration) or a long-term domestic programme, viz., IIMA, IIMB, MDI, TERl, NDC,
APPP A, etc. shall not be eligible for any long term programme.

(ix) In case of officers who have undergone a long-term domestic programme at lIMB, lIMA,
TERl, MD1, NDC, etc. which includes foreign training component, cooling-off period
will depend on the length of the foreign training component of such domestic
programmes,

.' ~.



Officers who have been debarred from nomination for foreign training on their failure to attend
the training programmes, to which they might have been nominated earlier, will not be
considered until the debarment period is over. The debarment will be for two years for not
attending a short-term foreign training programme (upto six months) and for three years for
not attending a long-term foreign training programme (more than six months).

(g) Ilndertaking:

An officer has to given an Undertaking that in case of any false information furnished by them in
the application form, the full expenditure incurred on their training would be recovered from
them-with penal interest and action under CCS (CCA) Rules/other relevant rules will be. initiated
against them .

. )il) Preference to SC/ST and' Women officers and officer working in NEt States and J&K
Cadre: :"<' "

. \1

Preference will be given to suitable off.cers belonging to the se and ~.~ Category, women
., officers and officers working in the NE. States and J&K Cadre for training abroad.

(i) Officers serving under Central Staffing Scheme:

, I ~

0) ~ Officers 911 deputation w'th the Central Government under the Central Staffing .Scheme
. should havecompleied oneundahalf years of service onCentral Staffing beforerue', .

.. date of commencement ofthe long-term pr.ogr:::mmes. . .
:(ii)' The officers whosetenure under-the Central Staffing Scheme.isdue to come to an end..

~' within two months prior to the commencement of the training, or di iring the course of~.
the training, should 'be norninaten by the respective Ministries! Departments of Govt. of
India only after securing the cadre clearance of the respective State Govts.zcadre
controlling authorities on whose strength the officers arc borne.
In the event of nomination and final selection of such officers for foreign training
programmes, the Ministries/Departments would be required to send a formal proposal
for extending the Central Deputation tenure of the officers approved for nomination for
training, upto the end of the training, to the Establishment Officer for obtaining the
approval of the competent authority so that they could draw their salary from the Central
Government during the period of training.
On return from training, such officers would revert to their cadre and the Central
Ministries/Departments shall not grant any leave in their cases.
If at the time of applying, an officer is on deputation under the Central Staffing Scheme
and subsequently gets reverted to his/her cadre at the time of commencement of the

(iii)

(iv)

(v)



trammg programme, the officer will still be eligible to participate In the programme
provided he/she gets the cadre clearance.

(j) Other conditions:

(i) The applications for both long-term and short-term trammg programmes must be
accompanied by the ACRlPAR grading pertaining to the last five years. To be eligible
for consideration for a long-term programme, the officer should have at least 'Very
Good' grading in his/her ACRs pertaining to the past 5 years.

(ii) Applications should be complete in all respects.
(iii) Applicant shou.d be dear from Vigilance angle.

Duration of Long Term and Short Term Programmes:

• Training programmes abroad of duration of six months or more are treated as Long
Term. nf· - ." __!~,' , ..

I. • •. 1.... • ',' ••

Training programmes abroad of duration of upto six months are treated as Short Term .•

, ,"i' --.-.
4. The Iist'ofldng-terrn programmes and short~'te'f~programmes proposed to be.conducted during .-
FY 2014-15 lire indicated in -Alnncxure A. Howesenthe list of courses is tentative and some changes,
in the -courses in~.;;;occur. The nominations received ~.~esponse-ro this circular .can al~o be 'eo~sidered .
for any other courses. that muy become available-;.dur~ 2014-;15 under the pFFrf;~?~m§.butare not
indicated in'the present lists; Applicant!~lOmili~tedfiljicers.~re :ad~'iset!-..,tocheck.their respective e-
mails for any alerts that may be indicated duri'ng-il'5-:..pendency oftheir applications for revising
choices for th« programmes at per the final avaiLabililJlIlistof courses. " . .

,~'.''kf'-'<-:~,~~:--"i;" ,~. :2:;r;;:~. • ·'T:',.. " ~- .r:..-~~'.':,::- ~L.,: tt~-3" ',.o1:.JI ,: i.:--~:-~.;:~.!
.L-:,~<)u ,' s: '"..'. -~qfficcis who have already atte.Iided!f.~~~ils,t{)mi~ed training. pJ;Qgr?mJ11es:-~LCambridge
, Universify-aill!tANZSOG, -Australia organ:ized~in'~tn . :ears:.:zOlJ."'2'aild·2013 may not-apply for these

i . programmes 'agai~j~ resporise'to this circular. ' '0 <: :,:, ,;
, -:~'.fl}df0

6,_._.-~If.;:m-offlCerF0es'notoattend~the course or wiih91'aws his request at any stage or is.not.relieved
for attending the t;~ining programme by the Administr~itive·Nfiili'stry/State dovemrnerit~cad~e. authority < •

he/she Will he debarred as per provisions. - s=

.,
?;

,r.'or .

7. Names of only those officers may be forwarded by CCAs/State Governments who can be
spared/relieved at the time of commencement of the training programmes.

8. The State Governments/Central Ministries/Cadre Controlling Authorities are expected to utilize
the skills acquired by the officers in the relevant field, on their return from foreign training.

. -

9. The application form (Annexure I) for long-term and short-term foreign- training as well as
forwarding form (Annexure II) meant for filling by the Nodal Officers designated by each
Ministry/Department and State Governments are available in this Ministry'S website at
http://persmin.nic.in/dfft. It must be ensured that the application form for both categories of



programmes (long-term and short-term) must be filled in .online ' by the officers after which the S,U11e

will be automatically forwarded by the system to their respective controlling authorities. The Nodal
Officers will then fill in the requisite details in Annexure 11 and send the same along with application
form (Annex~re I) of the officer "online'. It may be noted that there is no requirement of sending
these documents by post.

10. The necessary steps that the Nodal Officers are required to take for forwarding the
applications forms through' online' mode are detailed at Annexure B.

11. The last date for receipt of applications, as per procedure mentioned above, in this Division is
31st December 2013. However, the applications of officers interested in the short-term training
programme 'Managing Global Governance' to be conducted by GIZ, Germany, must be
forwarded to this Divisio n latest by 30th November 2013, as the nominations for this specific
programme are required to be forwarded by this Division to the concerned institute by 31 st

December 2013 .

.- 12- Further a separate application/sponsorship system has been devised in respect of long-
term training programmes, namely, MP A 'Mason Programme (1ll:!:"v.u·diJni·;~~~ity;, !~1~~,.~?I~'l..iIi_.
Public Policy (Cambridge University), Masters in Public Policy (Blavatnik ._School, .O~ford
University), Masters in Public, Health (John Hopkins University), ·M.Se. in Diplomacy '& .

<!' International Strategy:'jLondml School of -Economics) and GJ(:'~bal Health ,,&PublicPo,.icy
(University of Edinburgh) under which the interested officers will apply directly to the uni~~~~ity ':.,
and undertake admission/selection process ~ls~tipulated by the uu~versitY;as.a ~rivate indiY(~{lal.
This Department will earmark six slots in Mason MPA programme of HarvardUniversity and 5

• _ • •• " '. • •• ro(4-

. .. slots each in the other five programmes .. ,9nc-e an officer is selected by. these Universities, i17/,~he
may apply for sponsorship under the DFFT Scheme through their' respective cont"p}J.ing :~:

, authorities -along with requisite clearances" e.g., vigilance clearance;" ACR Grading., etc. ::. .. " , . , ., ,_ .I.:.!. .'
'I' Applications of such o91£i~rs";"ii! be considered by a Committee to. he co~~ti.tu,t~f:ljn,DQPT. §K.~ce ;\. .'
.. ,- thedeadlirre for applyi;n~for~h.ese specific tr~jnin~,pro,g!'ammes -c~pse~JI1:~~e_':T.onths_.Qr:Ja~}\,~T)I,: '

., ,: and February eachyea~~;the officers interested-in these programmes may.keepthis factor ,i~.X""'·c.w;
and apply - according ~~t:o the .timelines indicated.in the urriversities" resp~ctive _,~~psi,tes.,tt,
Simultaneously, interested officers may apply in response to this circulnr for othershortjerm .

, •. , . . .' .1 •••. ~": l.\ ,~ .' ~~::... -t . .1

and long-term prograrnmes also.: ..-

13. In addition to the above, another long-term trammg program 'Executive Master in Public
l ...dministratiori' at New York University is being offered during 2014-15 . for which the
application/selection procedure would be similar to the training programmes of the universities
mentioned in para 12 above. Training Division is in the process of tying up the accommodation
arrangements with the university for Gol officers in this programme. The officers interested in this
programme may visit the University's website before applying.

14. The officers who apply on their own in the programmes mentioned in para 12 & 13 above but
do not get DFFT Sponsorship for some reason even after admission is confirmerlby the concerned
University, can get their admission deferred for the next year in which case they will be given priority
for sponsorship in that year, subject to their fulfilling the eligibility criteria at that stage.

r



15. The officers are advised to go through the programme details available in the respective
websites of institutes/universities and make themselves conversant with eligibility and selection criteria
and app] y in accordance with the pre-req uisites, if any, for a specific course.

16. The incomplete applications and those not accompanied by duly filled in Annexure IJ by the
designated Nodal Officers will not be considered. It may also be noted that no reference shall be made
back to the forwarding authority/officers for filling and sending incomplete details.

17. Lastly, this training circular carries a lot of changes from the circulars issued in previous years
on this subject. Similarly, the 'online' application form has also undergone a few changes. The
officers are, therefore, requested to read the circular and the application form carefully before
proceeding to apply for training programmes.

.01 '-

YOUl' faithfully,) ~

,~
, (Deepika Lohia Aran)
Deputy Secretary (FTe)
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ANNEXURE A

LIST OF SHORT.:TERM FOREIGN TRAINING PROGRA.MMES UNDER THE DOMESTIC
FUNDING OF FOHEIGN TRAINING SCHEME 2014-15

1. Hllr\'nrd Uui\'crsitv (www.hks.halvard.edu)

o.

Innovation for Economic Development C 15-20
June 2014)

JSI AS/Secretary 6

S.N Programme

J SIAS/Secretary 6

Duration No. of
Sluts

Level

Leaders in Development: Managing Change in a 2 weeks
Dynamic World (2-13 June 2014)

4 Senior Managers in Government (20 July - 8
'" 0 ~AtW 2014) '".' ',:,

f-.- ..~......;..-:..:...,a...' .: .,-f~-' _._ .•.. :.... ." ~ ..------i- ....- -.--~--- ....~ ....-" .,,"
S :'; I Drlvin~ Government pe!·~?rrmanc~:Leadcrship. 1 week I JS/AS/Secretary6

. --lJ ~g~!jgIes.~that Produce ~rUlts C2:-_2::-9_A_.-:::-Ug-,-l_IS_t_.-::--+-_--,__ --:t

~ 6 :1·~'II..Lea4. ership for 21 si Centu~,)r::Chab. 5:, Conflict and 1 week, JSI ASiSecretary6tr:_ . $ -,.-,'-' :<."""," r--:~~4;Courage(7-12 Se.2!emb~E~014)...~....,..~.---......,......j------t--- ....,-. '..'.... .. __

.r 7. n;.I'. ere. a.tin.bCo.zzab. orati.ve ~.?,.~utiO.nS'In. no.vation.s in 1 week . ,j .TS/j\~/SecretarY 16.·. .'
, .~ Governance (20-25 Octoqe,r2013) . .1 . .. :" ,I .

l8~ :'LeCldersbip Decision .Mq~;hg.·OjJFimr:irig -~. 1 week -- ..J'I. J. s, I.A ~,.'.1_.\·.0.~. eere, .t. ary"..,J..11
,.· 6..' _._.J" \"-,"!. Organieational Performance (17-:22 November

-::':'1'2013)'. •• '";:". '~'i .,,. J .' '. . "'-" .';;' ~"":"""+-. -~-,~-----; ::;L------.-,-7'~-,----,=· ..-::":·,~.~.-:'---~-.-
. ~'. 'I .~,;~):~~, '.~.: - '. '·y~~r·~.~;'~.;";,.... .;,

. I J.:.~:."CnlUhddge ,University,;UK (wvv\1.I!.)bs.cam.ac.uk)
S·~9" Pregrammc .\ t.i· L' Duration

~.} ..'_. l - 't ~ :_:-,

-+----- ---~~
Leadership & Strategic thinkil1~U3o.6.20J 3- 11 weeks
5.7.2013), (J 4-1 9 Jul:! 2{)] 3) and (20-25 .
October2()J }L :__ . _

Infrastructure in a Market Economy: Public -
Private Partnerships in a changing World (6-18
July 20]4)

3

3. ANZSOG, Australia (www anzsog edu au)

2 weeks J SIAS/Secretary 6

1 week

3 weeks J SIAS/Secretary 6

Lev~; :~·'-----'-l"-\lo-.-o-·r-' -l
. Slots

z

IJS/AsTsecretar.Y;~c~r 'J'"
I ses·;ion

~- I No. ofS.No. Programme Duration Level
Slot!i

1 Advanced Leadership Programme (2-7 1 weeks J SIAS/Secretary 21 for

\

February 20J 4) and (16-2 J FebruaryZill 4) each
se ss ion



4. DCID, DUKE University. USA (www. dcid.sanford.duke.edu)..
S.No. Programme Duration Level No. of I

I

Slot!>
j

J Budgeting & Financial Management in Public 3 Weeks Dil'/JS 6
Sector (July 20 - August 8,2014)

2 Fiscal decentralization and Local Governance 3 Weeks DS/Dir 6
Training Management (July 6 - 25, 2014)

..,
Project Appraisal and Risk Management (May 3 Weeks Dir/JS 6s

I11 - June 6, 2014)
4 lax Analysis and Revenue Forecasting (June 4 Weeks Dir/JS 6

I22 - July 18,2014) I

s II . ( d )5. yracuse niversity www. svr.e u
Programme Duration Level No. of

IS.No. Slob;
1 Certificate Programme in Public 4 Months DS/Dir .. 6i~..each I

Aaminisfratiol1 (Aug -DecZ014)-al'lcl(Jim- ..
" . ' .session J

May 2015) 1:::1'

6." . EMDCI'VMDC,OSA (www.opm:goV;

1 ,.. Ef~ecutiv~ 'Development: Leadillg:Q:;hallge at . 2 weeks
I ~C. USA (:7-17 July 2014)' ';t ;;~i!'. .

Duration

8

\.

Level #,..,'Lv

• '1
.·1\ :

No. of
Slots

S.No. Prngrnmme
: :~~

2 Executive .Development: Leading ~Change.at . 2 weeks
EMDC, USA (8'-18 September 2ar4)

Dir/JS . i;.. t8.

Dir/JS
"

"'

...••·1(. 8.
r~tt.·

.4_.! _

0J:l~'18'
.en:, .

. ,.
""1'7. Asi~nlPstitute of Technology (AIT),. hnii~nd (www.ait.ac.th) \ t, .'1 :

\ ''1~ :.~ !.r

S.No. . P. Rmrnmme Duration Level. -= No. of, , )~ • 1ft-

P"
" .•. ...-: .., , ~ic "'j ,,.;:,

Slots
1 UrbtmEnvironmental Ma!wgemenf (5-1'6 2 weeks US/DS 6

August 2013)
2 Management & Implementation of 3 Weeks US/DS 6

Development Projects (19.8.2013-6.9,2013)
3 Governance and Anti-Corruption: the Methods 2 Weeks US/DS 6

and tools Behind an Effective Corruption- I

Eradication Stratez.v (20.5.2013 - 31.5.2013)
4 Leadership Development Program for Public. 2 Weeks US/DS 6

Utility Managers in Asia (24.6.2013 -
5. 7,20J 3)



fi SS H /). t ugue WW~'\/.ISS.n.I. ,
S.No. Programme I Duration Level No.of

_.- Slot(;-
] Governance, Democratization and Public 39 days DS/Dir 6

Policy (9 April - 16 May 2014)
2 Uni versalizing socio-economic security for the 37 days DS/Dir 6

poor (8 Jan - 14 Feb 2015)

9 Asian Institute of Manazement Manila (www aim edu)..•... ,
S.No. Programme Duration Level No. of

Slots
1 Basic Management Programme (5-23 August 3 weeks US/DS 6 in each

2013) &: (4-22 November 20J 3) session
2 Management Development Programme (16 6 weeks US/DS 6

Set: - 25 Oct 2013)

1( IP3 W -. ton, uSA [www.ipJ brgj

•.. ;1

)- , asumz:
S.No. Programme

1 Public Sector
13 Dec 20J3)

2 Structuring an
for Public--h'i

.1 .- .
'aHd ContractsI

,
'-
13 PPP Contract

I Performance ]I.

f-.
Resolution- (l I

4 PPP Strategic
Strucruring Te
November 2D1

..'

. . , .

Durution Level.. No. of
Slots-

DS/Ol!'nagement & Governance (2- 2 weeks 6,:
~-~1.;'!;.! \ (, '11,

1egotlating Legal Agreemeniss ;r~~eekS Dir/JS
.-1,6,1 ,(

(' Partnership Concessions .'-1

20Sf!plemher 20]3) . :.'--: ' . I- -L------ 1---- _

ocuremeni, Implementation, ""')2 weeks DSlDir 6
~tiloring and Conflict , ; ...-

;:Novertiber 2013}· ~'_~ __ ... ! , " I'.'.-.'_. •.. ....--.
"ethods and Project -t .in '"' weeks DiriJS t.if.: .~ .'~~' (J.i-! October= 8 ,,, ".

,...•..
tiiqucs .,-~, ,.;., . ~~r..,

\ .. 0 :".'~
,------"

L.-- __.__ ..__ .

_ ...•.....•.. ,-
·,"·...t

. ,., .
1.1 !

;jiW
. "i',:"vat.
_rP-
Pr
3'0.
~~
s, If;)

c~iJP
.i

11 RIP A, London.' 't\VWW ripaintemationa/. co TIN)- r :..".-
S.No. Programme

.- Duration I Level No. of
I - Slots

-:;--- --
1 DS/ Dir' Developing Strategic Skills fur Organization 2 weeks

r:
I 0

Improvement (30 September-13 October 2014)
2 Improving Public Service Delivery (3 -14 Nov 2 weeks US/DS 6

2014)
., Gender Mainstreaming: (17-28 November 2 weeks US/DS 6-'

2014)
4 Leading Change: Strategy througb to 2 weeks US/DS 6

implementation (9-27 June 2014)
5 Project and Programme Management (25 2 weeks DS/Dir 6

August - 5 September 2014)



~,. ."

12. LSE Summer School, London (www ise ec uk)

5

~
Durntioll j Level ·1 Nu. of !

~lt)t~ I~1----~F'in-a-n-ce-,-(7~--2-5-J-u~ly-2~O~1-4~)---------==--~-~~-~~3w~sk~i-D~' ~ir~/J-S-------4rs----!
S.No. Programme

2 I Managerial Accounting and Financial Control 3 weeks Dir/JS 5
(7-25 July 2014)

3 Development Economics (7-25 July 2014) 3 weeks Dir/JS 5~----~----~------~~~------L---~--~---------r~----------+------~
4 Politics of Crisis: The Great Recession and 3 weeks Dil'/.TS 5

Contemporary issues in Money & Finance (2&
July - 1S August ~OJ4)

5 Analysis & Management of Financial Risk (28
Julv - 15 August 20]4)

Dir/.JS3 weeks

13. Graduate Institute, Geneva (www. graduateinstitute.ch)
S.No. Programme Duration Level No. of

Slut;
I WTO, International rrdtil'and Developmen! ,~ 2 Weeks ' Dir/JS 6,'

(] -12 July, ,2013) .! I t ,
" '- .-

14
"

EN A 'Partls: (www ena frY. ~,. , '. t'
, ,...- I .~" ,

"

S.No. Programro'e
'7~ - .

Duration Level ~'9..~of I• , •••••• 1,t., ' t r ~ ; (--

"':-
;~~~~~1 Managehjent in the Public Sector: _(22 AfjrilP: 2 weeks DS1Dir

3 Mav 2013) , .: .... !"!' I
2 Fightingaiorruption (12.22 November J0)3): ee:;'. ,2 weeks. DS/Dir

.. ,-'- j. I J.

6~ln
e.<iich
session

C~rtific~*. Programme in Public Policy'(Aug -:;;1, 4·Months
Dec 2014) and (Jan - May 2015) -. ~""~'.:- \"

i" .'\1 \ • 1 ~~
, 1 1

DS/Dir '

16. GIZ (InWcnt), Germany I .. ~ ,' '

S.No. Programme Duration Level No. of I
Slotll !

1 Managing Global Governance (July - Dec 6 Months DS/Dir .., "

I
",-.)

I 20'14)

Note:
(i) The training programmes shown in Italics carry dates on which these programmes

have been1arc '-being held in 2013-14. Actual -dates in -respect of -these programmes
ll1ay vary in the year 2014-1S).

(ii) Number of slots mentioned against each training programme are tentative and
subject to financial approvals.



LlST OF LONG-TERM j)ROGRAMMES (2014-15)

S. No. lustitute/U niversity Course/Program No. of Slots

1 Asian institute of Management 'Masters ill Development Management 4
Manila.

:2 Maxwell School, Syrueusc Executive Master in Public Administration 6
Universlty, USA

~rr 1SS, Hague, Netherlands MA in Public Policy and Management 6

4 University of Duke, USA. I MA in International Development Policy 6

5 Hubert H. Hurnphrey Institute, I Masters in Public Administration
1
6

University of MinneaotaU i'>A I •.. - . ",'_.

Australian National University
- ..

6 Master in Public Policy 6·
;l --

7 Lee Kuan Yew School of'Tublic Maste~ in Public Management 14
1 ~"I ~'; •. .
Policy, National University of .'

,

"Singapore - - =» ~. .,
" :- "-

. ':re Master in Public Administration -4
-- .) .--- - -

8 -London Schoo 1of Economics ~?1.sc. in Puhlic Management and Governance
.-

10
, . ..,--.

51. 't . ~1.Sc,.in Public Policy & Administration
---.~~, ,

'M.Se. in.Diplomacy & lnternatic'nal Strategy
--. .. " . -- .. -.--.~-.~ -.~.' :.-..,.....,.- 5

!~.t ' '.' ,j ., ., -, .1 I, , , :

Harvard University - 6- -
9 . r,·,).' _MP ~..Mason Programme ..

•• U,
University of Manchester; tJK

--.
-. 10 , _fv1:Ei.~. il~ Global. Urban Development & p

- ~~ ,-;-" _ '..c

Planning
I .. ,, . ,.1"

11 King's College, London . ' MA in South Asia and G labal Security '6 _.~
i ,.

IVtSc. in Public Services Policy 8.: Management 6

12 John Hopkins University Masters in Public Health 5
.-

13 Cambridge University Masters in Public Policy 5

14 Blavatnik School, Oxford Masters in Public Policy 5
University

15 New York University Executive Master in Public Administration 5

16 University of Edinburgh Global Health & Public Policy 5
--

. ,
• ,'~.c_

.,

.', .

!!

~'l
--

- -, I,. ,
, \

••.• ~ 1

- .~.'-.:.x I



Annexure I

Instructions for Validating and Forwarding DFFT Online Applications by Nodal Officers

1. The Login Id and Password details will be provided by Training Division, Do PT in the respective e

mail addresses of the Nodal Officers .

.., The User Manual will be emailed to the nodal officers and also the same will be made available iJ

the online Cadre Controlling Authority (CCA) module also.

3. Website address for logging in to the Online CCA Module is

,__ lilllr//peJ]1vi~~~8Y.,in/d~cca/logiJ!\(5ffeCasp :
. ':' ffi

.ii'1
l ..::;-~

~. Login into the system with the ~§er id and password provided. l I.' 1

,'A' ,~.~. The List of orili~f>\PPlic~~oJ~,Ubmltted by the offi~ers of respec;tkve Ministry/Departrnent/Stau Lt

":.~j .Government 'will b~'Ciisplay~~r~.~r login .. -' . -, . ......j ~.'2
> -" J ~.~. • , c

.- . ~ ~6. The ·~dal Officer-can sel~ta'Fl.1M.plication andperform the following.tasks
h"" :: .' ..' ,., I ;t. ~,.'. !,"~~f z ... : '
, , a) View the Application Stibmi~te!d'by'the.Offieer (Annexure I). , ~

• •• T ~ ~.• / --., T' ~
.~~ .. -~:'.".\ ,J'.,,_ ·b}0·pdatetl1eA~~xure::J[:D~taiJ;t~:"'y.i;i.' ',~.,:..:);~,.">.-I,,~ r--' ,- '"":' '" <,.,

.;h: ',:, . -: 'F<:, 'c) Fi~alrse the·AJ,~~xu~~.lI ''',;,'''' ;j~",
~';.L~.. C;'Jo(_ ":"" ·"':,7:-:'f\ .•• :,,~, I -~ .~~ "". '- ••.••f.1;{+'~~1~ £~~ •.• ., .) .~',

'. d) Printout of complete: appir.caLL~along with-Annexure n " '~. .
-. " j ••• 'r": i '- ..:.~i~·"" ~~*;I} ~~ .

."7.: Once' finalized, the ti5tire appli6al~(»n form (Annexure I & II) will be a~ailable (online' to DOP,lf ant
r;. .., _.._... ~ ,_,

'thereaft~h'io: amendments in thea'npiications can be made,Jin:t'
I .

~.

"-,-

::'. !

" I

, !

'. {~ .•.

t·


