No. 360.2/2/96-Estt.(Res}
GOVERNMENT OF iNDIA
MINISTRY OF PERSONNEL, PUBRLIC 3RIFVANCES AND PENSIONS
{DEPARTMENT OF. PERSONNZL & TRAIRING)

®ELAR

Horth Rliozk,
New Deilii, the 2Znd July,1997.

OFFICE MEMORANDUM

"Subject: Reservation roster - Post based =
Inplenentation of the Supreme Court
Judgement in the case =f R.K. Sabharwal Vs.

tate cof Punjab.
RAh %

The undersigned is directed to say that under
thke existing instruclticns, vacancy-based rosters have
been prescribed in  oider to inplement the
Government.'s policy relating teo reservation of jobs
for the Scheduled Castes, the Scheduled Tribes and
th2 Other Backward C(lasses. The application of
reservation on the basis of these rosit2rs was called
into question before Courts. The Censtitution Bench
of the Supreme Court, in the case of R.%X. Sabharwal
Vs, State of Punjab as well as J.C. Mallick Vs.
Ministry of Railways has hald that the reservation of
jcbs for the backward classes SC/ST/0BC should apply
Lo posts and not ko vacarcies. The Couri further
held that the vacancy based rosters can operate only
£ill such time as the representation of persons
belonging to_ the ressrved categories, in__a _cadre,
reaches the prescribed percentages of reservation.
Thereafter, the rosters cannot operate and vacancies
released by retirement, resignation, promction ete.
of the persons beloaging Lo the general and tha
reserved categories are o be filled hy appointment
of persons from the respective category so that the
prescribed percentaye of reservation i1z msintained.

%o The Court also held thow persons Lelonging to
the reserved categories, who are appointed on  the
pagis of merit -~ and not on acccunt of reservation
-- are not to be countsd towards the juota weant for
reservation. :

s With a. view to bringing the policy of
. reservation in lips with the law laid dewn by the
" Supreme Court, it haz been decided that the existing
- 200-peint, 40-zoiat and  12¢-point  yacancy-based
rosters shall be replaced by post-bases rosters. AllS
Ministries/Departments and concernzd Autbhorities are
requasted to prepare the respective costers bhased on
the principles elaboratzd in the Explanatory Notes
given in Annsxure-I to this O.M. and iLllustrated in
the Madel Rosters annexed tc th:s " 0.1 as
Annexure-I7J, [II ana IV, Similarly, the concerned
authorities may prepare - rozters to replace the
existing 100-point rosters in vespect -0f local
racruituent o Group € & D poets on the basis of the
same principles.
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2. The principles
e | e b . 5
ciabocrated wuporn in t
recapitualated below:

for nreparing  the rosters
£ atory Notew are briefly

-
3

v

s

al . fince reservation for TRCs =5 not apply in
promotions, Lhere shall be separate rosters
for direct recruitment and fnr prowotions;

b ool
.

The number of peints ir the raoster
egqual to the numher of posts i th
~In case there is any increase or de
‘the cadre &strength in future, ihe rosters
shall be expaanded/contractsd courrespoadingly;

shall be
2 ¢aidre.
srease in

Sl Cadre, for the purpose ¢f a  roster, shall

mean & particular grade ang shail comprise
the oaomber of pagts to 2 fiiled by =
particular mode of recruaitment in terms of
the applicable recruitment rules. Thuas, in a
cadre S, Shy, 200 POSLs, where  the
recruitment wrules prescribe a ratic of 50:58
for direct recruitment and yrcmotkon, two
rosters +~ one fcr direcit recruitmeni and one
for promotivn {whewu resasrval:-on in promotion
.applies) -~ each uCMQr'”'ng 14 points shall
be drawn up cn the lines of the respective
model rosters:

) Since reservation dues aot apply to Lransfer
on deputation/transfer, where the recruitment
rules prescribe a persentage of posts to be
filled by - this method. zuch posis shall be
excluded while preparing the rosters;

£ -In small cadres of upto 13 posts, the method

prescribed for preparation of rastzrs  does
not. pernit rveservation to be nade for 21l the
three cateacries. in such cages, the
admipistrabive Ministries/Deparinents may
corgider grouping - of posts in  3ifferent
cadres as prescribed i this Department's
O.M. Ho. 42/21/39-NGS Gated 78.31.1952 and
subseguant crders reproduced al pagaes 70 to
74 of the FHrochure on arvabion for
Scheduled Casi-zs & Schedaled Trihes (Eighth
Edition} and prepave cowrsa rosiers for such
groups.- In the event it is nol pessible to
resort to suceh grouvping, the euslcs=d rosters
{Appendices to Annexures-II, 1il & V) for
cadre strength upto 13 posts way be Tollowed.
The principl=s of cperating these rosters are
explained in the explanatory notes.

]

S. At ibke: ulzye “of initial cperation of a
rogter, 1t will be neocessary to adjuzst. the existing
apgpointnentx in the coster. This will alsoe help in
Wdentifying the axcesses/shortages, i aoy, in the
regpective categories in the wcadre. This nay be done
starting from the earliest apyﬁintment and ma htnq an
appropriate  remark- “utiiised by ST/SN/ORNCGan. ", as
the case may be, agaiust each poilut in the rozters as

2.
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explained in the explanatory notes ..ppended to the
medel rosters., In making thes: adjustnents,
apointments of candidates belonging o SCs/STs/0OBCs
which were made on merit (and not due to reservation)
are not to be counted towards reservation so far as
direct recruitment is concerned. In other words,

they ™ are to be treated as general category
- appointments.

6. Excess, if any, would be aajuatedu_through
future appointments and the existing appointments
-would not be disturbed. : §

7. All Ministries/Departments are requesfed to
initiate immediate action to prepare rosters and
~perate them according. to these guidelines.

8. The existing orders on the subject are deenred
- to have been amended to the extent herein.

9. These orders shall take effect from the date
of their issue. However, where selections have
already been finalised they need not Lie disturbed and
the necessary adjustments in such cases may be made
in future, In other cases, recruitment may be
withheld till the revised rosters a-e brought into

operation and recruitment effected in accordance with
these instructions.

(H;ndi Version will foilow).

L e S
(Y.G. PAR NDE)

DIRECT¢ R
1. . All Ministries/Departments of tue Government of
India.
2. Union Public Service Commission, Dholpur House,
‘New Delhi. ¥
3. Staff Selection Commission, C.G.O. Complex,
Lodi Road, New Delhi.
4. Department of Economic Affairs {(Banking -
" Division), New Delhi ,
<= Department of Economic Affairs(Insurance
. Divisgion), New Delhi.
6. . Department of Public Enterprises, New Delhi.
7:"_ National Commission for SC & ST, Lok Navak
Bhavan, New Delhi.
8. National <Commission for  Baciward Classes,
: Trikoet-1I, Bhikaji-cama-place, F.K. Puram, New
Delhi.

S. Ministry of Welfare, Shastri Bhzvan, New Delhi.

£



ANNEXURE-I to O.M. No. 36012/2/96-Estt.(Res)
dated 02.07.1957 -

EXPLANATORY NOTES:-

Principles for making & operating post based rosters.

g As hitherto, these rosters are only an aid to
determine the entitlement of different categories

with regard to the gqucta reserved for them. They are
not to determine seniority.

2. The model rosters have been drawn up keeping
in mind two fundamental principles - the reservaticn
for the entitled categories is to be kept within the
prescribed percentage of reservation and the total

reservation shculd in neo case exceed 50% of the
cadre. 3

3. There should be separate rosters for direct

recruitment and for promotions where reservation in
promotion applies.

4. The number of points in each roster shall be
equal to the number of posts in a cadre.

5. While cadre is generally to be construed as
the number of posts in a particular grade, for the
purpose of preparation of roster, it shall comprise
posts required to be filled by a particular mode of
recruitment in terms of the appiicable recruitement
rules. To illustrate, in a cadre comprising 200
posts, where the recruitment rules prescribe a ratio
of 50:50 for direct recruitment znd promotions, the
roster for direct recruitment shall have 100 points

and that for promotion shall have 100 points - thus
making a- total of 200.

6. As indicated in the model roster, the methed
for making a roster is tu multiply each post by the
prescribed percentages of reservation for the

different reserved categories. The peoint at which
Lthe multiple for & community obtains a complete
number or cversteps the number is to be reserved for

that community - while taking care to evenly space
out the different reserved categories. Thus, at
poiat no. 15, in the roster at Annexure-II both OBC

and SC get entitied. However, since earlier reserved

~*point has gone to OBC, point no. 15 has been

reserved for SC and pcint ne. 16 for GBC.

7. Since reservation does not apply to transfer/
transfer on deputation, where rules prescribe a
percentage of posts to be filled by this method, the
corresponding prcportior of posis should be exclu@ed
while drawing up the vosters.

8. It would be ncted that at the end of the
roster, "squeezing” has been done for the reserved
categories to veach ths rpumber of posts to be
reserved for then without violating the 50% limit

o--oo?!’-
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laid down by the Courts. While drawing up\rosters,
the cadre controlling authorities should similarly
"sgueeze™ the last points - of the roster. Such

squeezing may not, however, be done where it would
violate the rule of 50%.

9. Whenever there is any increase or decrease in
the cadre strength, the roster shall be
correspondingly expanded or contracted. The same
will also apply whenever there is a change in
recruitment rules which affects the proportion of

posts to be .filled by a particular mode of
recruitment. ; . o

10. The roster is to be operated on the principle
of replacement and not as a "running account™ as
hitherto. In other words, the points at which
reservation for different catsgories applies are
fixed as per the roster and vacancies <aused by
retirement etc. of persons occupying thoce points
shall be filled by appointment of person: of the
regpective categories.

A1, While operating the roster, persons helonging
' to communities for whon reservation has besn made,

but who are appointed on merit and not <«wing to
_ reservation, should not . be shown against ro2served
Y points. They will occupy the unreserved points.

12. In the case of small cadres (upto 1% posts},
all the posts shall be earmarked on the sams pattern
as in the model post based rosters. Initial
recruitment against these posts shall b. by the
category for ~which the post is .armarked.
Replacenent of  incumbents of posts sha‘'l be by
rotation as shown hcrizontally against “he cadre
strength as applicable. While operating t! : relevant
roster, cars will have to be taken to ensi-: that on
no cccasion the percentage of reserve: category

candidates exceed 50%. If such a situation occurs at
any tiwe, the relevant reserved point occurring as a
result of rotation will be skipped.

INITIAL. OPERATIONR:-

1. At the point of initial operai:on of the
roster, it will be necessary to determine *h= o~-tual
representation’ of the incumbents bel -iina to
different categories in a cadre vis-a-vis -htc - :ats
.~ ~*earmarked for each category viz. SC, #T/OB. ond
General in the roster. This may be done ! pl tfking
the appointments made against each point roster
starting with the earliest appointee. Trte if the
earlier appointee ‘'in the cadre happen:: to be a
candidate bPelonging to the Scheduled Cas'« ., against
peint-No. 1 of the roster, the remark "' lised by
SC" shall ke entered. If the next app .«tee is a

general category candidate, the remark t:1lised by
general category" shall be made against .- int No. 2:

-
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and o on and so forth till all appeointments are
adjusted 1in the respective rosters. 1In making these
adjustments, SC/ST/OBC candidates on merit, in direct

recruitment, shall be treated as general ' category
candidates. . :

2. After completing the adjustment as indicated
above, a tally should be wmade to determine the actual
percentages of reprecsentation of appointees belonging
to the different categories in the cadre. If there
is an excess representation of any of the reserved
categories, or if the total representation of the
reserved categories exceeds 50%, it shall be adjusted
in the future recruitment. Vacancies arising from
retirement etc. of candidates belcnging ¢to such
categories shall be filled by appointment of
candidates belonging to the categories to which the
relevant roster points, against which the excesses
occur, belong. '

3. Sincz racruitment is generally vacancy based,
it may happen that the actual number of promotees and
direct recruits in the cadre does not correspond to
the number of pocsts earmarked in the respective
reservation roster. For the purpose of calculations
of representation o¢f reserved category in a cadre,
total of promotees and direct recruits may be taken.
Rectification of the representaticn as per prescribed
percentage by the prescribed mode of recruitment at
the earliest possible should however be the goal.



AN wrdivien d Ll BvU R Aravin i

OBJECTIVE:~ REPRESENTATION OF EACH OF THE RESERVED CATEGORY
SHODLD AT NO POINT OF TIME EXCEED THE
RESERVATION PRESCRIBED FOR IT.

3

MODEL:. ROSTER QOF RESERVATION-WITH REFERENCE TO POSTS FOR
DIRECT RECRUITMENT ON ALL INDIA BASIS BY OPEN COMPETITION

Sl. No. _  _ Share of entitlement category for which
of post sC ST OBC  the post should be
@15% R7.5% R27% earmareked.

1. 0.15 0.075 0.2 UR

2 g.30 8.15 0.54 UR

3 0.45 0.225 0.81 UR

(: e 0.6 0.3 1.08 : 0OBC-1
< 0 .25 D375 15 35 UR
o 0.9C 0,45 1.62 OR

i A0 0525 1.89 SCc~-1
& . 0.6 5 T 0BC-2
9. S¥is . 6.675 2.43 UR

19. 3 PR ; T ) o UR

3 £ 1.65 0825 e s 0

T . 0.9 3.24 h oBC-3
£3. 1.95 0.975 3.51 DR
14. > 1.03 3.78 ST-1

15 AN HR s 4.08 se-2

16 2.4n 1 i 4s. 32 OBC-4
3?; e D 1 275 3.59 OR

18 a0 3 B35 §.36 UR

19 2 85 1425 5 OBC=5H
zZ0 3.0¢ g .5 5.4 SC-3
21 2:15 {585 5.67 CR
e 3.30 1.65 5.94 LUK

LT 3.45 ) B e 520, QBC=6

24. 3.60 1.8 65.48 UR

25. gL75 1.875 B oR

v u



S6a0

27
28.
29,
3.
31
32%
33.
34.
35.

6.
STe
38.
39.
40.
41,

42.
<y

43

44.
45.
46.
47.

48,

49,

S6.
Dl

580

8.55

8.70

R
1.95

2,025

2.1

2.175

2.25

2.325

2.4
2,475
2.55
2.625
2.7

2235

-2.85

2.925

3.075

3.15

S i

Ho 29

7.56

7.83

8.1

8.91
S.18
9.54
9.72
9.99

10.26

10.53
10.8

11.07
11.35
1161
11.88

12.15

1635070
14.04
14.31
14.58
14.85
15.12
155 .3 9

15.6F

0OBC-7

Sc-4
ST-2

OR

 OBC-8

uR
UR

UR
OBC-9
SC-5
UR
CR

OBC-10

UR

ST-3

[+

SC-
OBC-11
UR
UR
OBC-12

GR

OBC-13
UR

UR
OBC-14
UR
sc-8
ST-4
0BC-15
UR

UR



59,
60.
61.
62.

67.
68.
69.
0
1.
2.
T3
74.
75.
76.
37
78.

79.

80.
81i.
82.
83.
L
85.
86.
87.
B88.
89.
S0.

gl’

8.85
9.00
9.15
9.30
9.45
9.60
9.75
9.90
10.05
10..20
10.35

.10.50

10,65
10.80
10.95
11.10
125
11.40
11.55
11,70
11.85
12.00
12,15
12.30
12.45
12.60
12,75
12.990
13.05
13.20
35,25
13.50

13.65

-

L
4.425

4.5

4.575
4.65
4.725
4.8

4.875
" 4,95 -
5,025

6.075
6.15

-6,225

6.3

6.375
6.45
6.525
6.6

6.675
6,75

6.825

15.93
16.2
16.47

16,74

17.01

17.01
17 .55

17.82

18.09

18.63
18.9
19517

19.44

19.71
19.98
20,25
20.52
20.79
21.06
21.33
21.6

21.87
22.14
22.41
22.68
22,95

23.22

23.49
23.76
24.03
24.3

24.57

UR

OBC-16

‘sc-9

UR
OBC-17

OR

UR

UR
oBC-18
sC~-10
ST-5.
UR
oBC-19

UR

. UR

sc-11
OBC-20
UR

UR
OBC-21
UR
ST-6
SC-12
OBC-22
UR

UR

UR
0BC--23
sc-13
UR
0BC-24
UR

UR



92.
93.
94.
95,
9.
a7,
98.
99.
100.
101.
102.
- ¥63.
104.
105.

106.

1037.

" “ios.
109,
110.
111.
112.
113.
114.
Pl
116.
S 5 o 8
118.
119.
120.

- 121.

1.

123.
124.

13.80
13.95
14.10
14.25
14.40
14.55

“14.70

14;85
15.00
15.15
15.30
15.45
15.60
15.75
15.90

L6 .05

16.2

16.35
16.50
16.;5
16.80
16.95
17.10
17.25

17.40

17.55
17.70
17.85
18

18.15
18.30

18.45
- 18.60

6'9

6.975
7.05
7.125

.752’
ST

7.35
7.425
1.5
7.573
7.65
7.725
7.80
7.875
1.95
8.025
8.10
8.175

S B8L2h

8.325
8.40
8.475
8.55
8.625
8.70
8.775
8.85
8.925

8.075
9.15
9.225
9.30

24.84
25.11
25.38
25.65
25.92
26.19

-26.46

26,73

© 27

27.22
27.54
27.81
28.08
28.35
28.62
28.89
29.43
29.43
29.79
29,97
30.24

30.5%

30.78
31.05

-31.32

31.59
31.86
32.13
32.40
32.67
32.94
33.21

33.49.

OR
OBC-25
sC-14
ST-7

UR

OBC-26

- UR

SClh=
OBC=-27*
UR

UR

UR
OBC-28

UR

OBC--30

UR

‘8SC-17

OBC-31
UR

TR

UR
0OBC-32
ST-9
sCc-18
UR
OBC-32

UR



23.70

2385

12.675

12.75
12.825
12.9q
12,975
13.05

13.125

13.20
13.275
13.35
13,425
13.50
13.575
13.65
13.725
13.80
13.875
13.95
14.025
14.10
14.175
14.25

47.79
48.06
48.33
48,860
48.87
49.14
49.41
49.68
49.95
50.22
50,49
50.76
51.03
51.30

OBC-46

UR
SC-26
ST-13
OBC-47
JR
OBC-48
JR
sCc-27
UR
0OBC-49
UR
JR.
R
'BC~-50
=C=28
ST-14
IBC~-51

$ 14y
§hay



126.
¥27.
128.
12G.
130.
131.

132.

[
(§%]
.
2
wm

o [
%] ]
=) .y
o &

[ 2]
(383
e -
=

9975
10.05
10.125
10.20
10.275
19.35
10.425
10.50
10.575
JQ.€5
¥0.-735

19,810

Td22S
11.40

11.475

3375
34.02
34.29
34.56
34.83
35.10
35.37
35.64
35.91
36.18
36.45
36.72

36.99

UR

‘OBC-34

SC-19
UR

UR

OBC-35

UR
OR

UR
OBC-36
sc-20
ST-10
UR
OBC-37
UR
sC-21

OBC-28

DR

UR

ST-11

OBC-40)

UR

OR

0BC-42

UR

n



191. 28.65
192. 28.80
193. 28.95
194, 29.10
195. 29.25
196. 29.40
197. 29.55
198. 29.70
193. . 29.85
oot T g

-

-
- .

14.3

o
(K]

14.40

14.

s
-1
(& ]

14.

A
(6]

14.

(22

14.70
13.775
14.85

11.925

15

2y

51.57

51.84-

52 T
52.38
52.65
52.92
3.1
53.46
53.73

54

UR

w T
OBC-52 _
sC-29

UR

UR

OBC-53

ST-15#

sc-30*

OBC-54*

* To allet requisite nuumber of posts withont violating

rule cf 50% ]



APPENDIX TO ANNEXURE-TI

DIRECT RECRUITMEST ON ALL IND)A BASIS BY GPEN CUMPETITIOR

Model Roster for cadre strensth upto 13 Posts

REPLACEMERT NO.

Y.

Cadre Iritial
Strength Recruit-
ment lst 2nd 3rd 4th 5th 5Sth 7th 8th Sth 10th 11th 12th - i3th

1. UR UR UR OBC UR UR SC OBC UR WUR UR OBC UR ST
r UR UR OBC UR UR SC ©OBC UR UR ©UR OBC UR ST
3 UR OB WR UR SC OBC TR U2 ©R OBC DR ST
4. 0BC R DR SC OBC UBR UR DR OBE UR ST
S. UR UR SC OBC UR UR UR OBC UR ST
6. UR SC 03 UR UR"~ LR OBC UR ST
i sc OBE DR . BB -FR ' TUBC UR" ST
3. 0BC UR UR UR OBC UR ST
- UR UR UR OBC UR ST
e. UR UR ORC DR ST
3. UR OBC UR 3T
32 1_()Bl.‘, A
13, R ST
Note:- 1, For cadrec of 2 tu 13 posts the roster is to be read

from entry 1 under coiuam Cadre Strength till the

iast post and then horizomtally till the last entry

in the horizontal row i.e. like "L"

2. All the posts of a cadre are to be eammarked for the

categories shown under column initial Appointmenl.
¥hile initial filling up will be by the earmarked
category, the replacement against any of the post in
the cadre shzll b2 by rotation as shown norizoataily
agaihst the last past of the cadre.

The relevant rotatica by the indicated reserved
category c¢nuld bhe skipped over 3if it leads to more
than 502 representation of reserved catezory.



