F.N0.21/01/2021-CS.I (Coord.)
Ministry of Personnel, Public Grievances & Pension
Department of Personnel & Training
(CS.I Division)

2nd Floor, A Wing,

Lok Nayak Bhavan

Khan Market, New Delhi.

Dated 14™ December, 2021.

OFFICE MEMORANDUM

Subject:— Filling up of one Post of Administrative Officer on deputation
basis in the Central Hindi Training Institute, New Delhi a subordinate
office of the Department of Official Language, Ministry of Home Affairs,
New Delhi.

The undersigned is directed to circulate the OM No. 14034/19/2021-
OL (Training) dated 25.11.2021 (along with enclosures) received from
Ministry of Home Affairs, Department of Official Language/Rajbhasha
Vibhag regarding filling up one Post of Administrative Officer on deputation
basis in the Central Hindi Training Institute, New Delhi a subordinate office
of the Department of Official Language, Ministry of Home Affairs, New
Delhi. The last date of receipt of application is within 60 days from the
date of issue of this letter.

2. The circular is hereby uploaded only for eligible CSS Officers in terms
of OM No. 2/2/2010-CS.1 (U) dated 18th August 2010. In case of any further
clarification, applicants are requested to contact the concerned
Ministry/Department which has advertised the circular.

3. It may be noted that cadre clearance from CS.I Division will be
required in case of Under Secretary and above level officers of CSS applying
for deputation.

thmkab?w
(R.Chakrapani)
Under Secretary to the Govt. of India

Tel.N0.24629412

To:
All Ministries/ Departments (through DOPT’s website)



File No. 14034/19/2021-OL(Training)
GOVERNMENT OF INDIA/BHARAT SARKAR
MINISTRY OF HOME AFFAIRS/GRIH MANTRALAYA
DEPARTMENT OF OFFICIAL LANGUAGE/RAJBHASHA VIBHAG
NDCC-II Building, Jai Singh Road,
Delhi-1, Dated o'z <-1)- -2021

OFFICE MEMORANDUM
Subject : F111mg up of one Post of Administrative Officer on deputation basis in the Central Hindi

Training Institute, New Delhi a subordinate office of the Department of Official Language,
Ministry of Home Affairs, New Delhi.

The services of one suitable officer are urgently required for appointment to the post of
Administrative Officer, in Central Hindi Training Institute, a subordinate office of the Department
of Official Language, Ministry of Home Affairs on deputation basis, in the revised pay scale Pay
Matrix Level-11, ¥ 67,700-2,08,700 (Pre-revised PB-3, 215600-39100+Grade pay of ¥6600) The
qualification and experience required for the post and other details are given in Annexure-I. The
pay of selected officer §vill be regulated in accordance with the Department of Personnel &
Training Office Memorandum No. 6/8/2009-Estt (Pay-II) dated 17 June, 2010, as amended from

time to time.

2. It is requested that the application (in duplicate) in the enclosed per forma Annexure-II) of
suitable, willing and eligible officers and who can be spared immediately on selection may be sent

to the undersigned within 60 days from the date of issue of this Office Memorandum or from the

date of publication of this Office Memorandum in Employment News/Rozgar Samachar,
whichever is later along with the following documents:-
(a) Clear Photostat copies of their ACR/APAR for the last 5 years i.e. 2015-16 to 2019-20
(each page of the photo copy should be duly attested by Group ©’A” Gazetted Officer.
(b) Integrity Certificate.
(c) Certificate confirming that no disciplinary/Vigilance case is either pending or being
contemplated against the officer.
(d) A statement showing major or minor penalties, if any, imposed on the applicant during
the last 10 years.( if no penalties has been imposed a “Nil’ certificate mﬁy be enclosed).
(e) Cadre clearance in respéct of the applicant.
3. Application received after the closing date or without the Photostat copies of ACR/APAR
duly attested by a Group °A’ officer or without recommendation of the concemned office or
otherwise found incomplete are liable to be rejected. Officers who apply for the post will not be
allowed to withdraw their candidature subsequently. While forwarding the applications, it may be
verified and certified that particulars furnished by the officer are correct. It may also be confirmed
that in the event of selection for appointment, the officer concerned will be immediately relieved of
his duties.

( ANAND KUMAR )
DIRECTOR (TRG)

.
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. Comptroller General of India, New Delhi.

. Chief Secretaries of All States and Union territories.

All Ministry/Departmeﬁt of Government of India.
The President’s Secretariat, New Delhi

The Vice President’s Secretariat, New Delhi

The Prime Minister’s Office, New Delhi.

The Cabinet Secretariat, New Delhi.

Election Commission of India, New Delhi.

Lok Sabha/Rajya Sabha Secretariat .

Union Public Service Commission.

Central Vigilance Commission.

. All officers, Desks and Sections in the Ministry of Home Affairs (proper), Dept .of

Justice and Dept. of J&K Affairs & Dept .of Official Language.

All Cadre Unit of Ministry of Home Affairs.

Director (Training/Policy/Technical/Implement), Department of Official Language.
Director, Central Hindi Training Institute, New Delhi.

Director, Central Translation Bureau, New Delhi

Senior Technical Director, NIC, Department of Official Language, New Delhi for placing
this OM on the website of Department of Official Language.

Media Executive, DAVP, Ministry of Information & Broadcasting, Soochna Bhawan,
CGO Complex, Lodhi Rd, New Delhi

Guard File

Spare copy 20
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(ANAND KUMAR )
DIRECTOR (TRG)



ANNEXURE-I

Qualification, experience and other details required for the post of Administrative Officer,
Central Hindi Training Institute, Scheme, Department of Official Language, Ministry of Home

Affairs, New Delhi.

1 | Name of the post Administrative Officer

‘2 | No.of Post (s) 01 (ONE)

3 | Classification General Central Service Group ‘A” Gazetted Ministerial.

4 | Scale of Pay Revised Pay Scale Pay Matrix Level-11, ¥ 67,700-2,08,700
(Pre-revised PB-3, ¥15600-39100+6600 Grade Pay).

5 | Period of deputation & | The period of deputation including period of deputation in another

age limit ' ex-cadre post held immediately preceding this appointment in the

same or some other organization or department of the Central
Government shall ordinarily not to exceed three years.
The maximum age limit for appointment by deputation shall not be
exceeding 56 years as on the closing date of the receipt of

6 | Eligibility Deputation:

Officer of the Central Government or State Government or Union
territories:

(a)(i) holding analogous posts on regular basis in the parent cadre
or Department or

(i) with five years’ service in the grade rendered after appointment
thereto on regular basis in the PB-3 Rs.15600-39100 and GP 5400
or equivalent in the parent cadre or Department; and

(b) Possessing the following educational qualifications and
experience;

(i) Bachelor's degree in any subject from a recognized University;
(i) Five year's experience in administration, establishment and
accounts matters. : :

For Armed Forces Personnel:

Deputation/re-employment:

The Armed Forces Personnel of the rank of Captain or equivalent
who are due to retire or to be transferred to reserve within a
period of one year and possessing the educational qualification and
experience prescribed for deputationist shall also be considered. If
selected, such officers will be given deputation terms upto the date
on which they are due for release from the Armed Forces.
Thereafter, they may be continued on re-employment terms. In
case such eligible officer have retired or have been transferred to
reserve before the actual selection to the post is made, their
appointment will be on Re-employment basis. (Re-employment
upto the age of superannuation with reference to civil Post).

Note: For purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to the 1%
January, 2006 or the date from which the revised pay structure
based on the recommendations of the Sixth Central Pay
Commission has been extended, shall be deemed to be service
rendered in the corresponding grade pay or pay scale extended |-
based on the recommendations of the said Pay Commission except
where there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay scale and
where this benefit will extend only for the post(s) for which that
grade pay or pay scale is the normal replacement grade without
up-gradation.




RN

Duties

1.To assist the Director (HOD) in dispositng of all matters of
Central Hindi Training Institute/Hindi Teaching Scheme
pertaining to administration and establishment etc.

2. To dispose off all parliamentary issues pertaining to
Central Hindi Training Institute and Hindi Teaching Scheme.
3. To maintain the office of Central Hindi Training Institute.
4. Creation of various posts pertaining to Central Hindi
Training Institute and Hindi Teaching Scheme and
finalization of recruitment rules and amendment therein.

5. To manage House keeping in the office.

6. To prepare Para-wise comments for the case filed against
the Government in Central Administrative Tribunal, High
Court and Supreme Court and to assist the Government
counsel.

7. To act as member secretary of Departmental Promotion
Committee constituted for Group “C’posts.

8. To collect and prepare consolidated information asked |-
under RTI act and to ensure timely reply to applicant.

9.To handle all the vigilance and disciplinery proceedings.




F
o
.

ANNEXURE-II

- BIO DATA/CURRICULUM VITAE PROFORMA

1. Name and Address (in Block Letters)
(Mob. No. and E-mail Id)

2. Date of Birth (in Christian era)

3.i)) Date of entry into service

ii)) Date of retirement under Central/State
Government Rules

4. Educational Qualifications

5. Whether Educational and other
qualifications required for the post are
satisfied. (if any qualification has been
treated as equivalent to the one prescribed
in the Rules, state the authority for the
same)

Qualifications/Experience required as
mentioned in the advertisement/vacancy
circular.

Qualifications/experience possessed by the
officer

Essential

Essential

A) Qualification

A) Qualification

B) Experience

B) Experience

Desirable

Desirable

A) Qualification

A) Qualification

B) Experience

B) Experience

5.1 Note : This column needs to be amplified to indicate Essential and Desirable
Qualifications as mentioned in the RRs by the Administrative Ministry/Department/office
at the time of issue of Circular and issue of Advertisement in the Employment News.

5.2 In the case of Degree and post Graduate Qualifications Elective/main subject and
subsidiary subjects may be indicated by the candidates.

6. Please state clearly whether in the light
of entries made by you above, you meet the
requisite Essential Qualifications and work
experience of the post.

6.1 Note: Borrowing Departments are to provide their specific comments/views
confirming the relevant essential qualification/work experience possess by the Candidate
(as indicated in the Bio data) with reference to the post applied.

A\



7. Details of Employment, in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Office/Institution | Post held on | From To *Pay Band | Nature of Duties
regular and  Grade | (in detail)
basis Pay/Pay highlighting

Scale of the | experience
post held on | required for the
regular basis | post applied for

*Important: Pay-band and Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay Band and Grade Pay/Pay scale of
the post held on regular basis to be mentioned. Details of ACP/MACP with present Pay
Band and Grade Pay where such benefits have been drawn by the Candidate, may be

indicated as below:

Pay, Pay Band, and Grade

Office/Institution From To
Pay drawn under
ACP/MACP Scheme.

8. Nature of present employment i.e. Ad-

hoc or Temporary or Quasi-Permanent or

Permanent

9. In case the present employment is held

on deputation/contract basis, Please state-

a) The date of b) period of | ¢) Name of the parent | d) Name of the post
initial appointment on | office/organization to | and Pay of the post
appointment - | deputation/contract which the applicant | held in substantive

' belongs. capacity in the
parent organisation.

9.1 Note: In case of Officers already on deputation, the applications
of such officers should be forwarded by the parent cadre/Department
along with Cadre Clearance, Vigilance Clearance and integrity

Certificate.

9.2 Note: Information under Column 9 (c) & (d) above must be
given in all cases where a person is holding a post on deputation
outside the cadre/organization but still maintaining a lien in his
parent cadre/organisation.




10. If any post held on Deputation in the
past by the applicant, date of return from the
last deputation and other details.

11. Additional details about present
employment:

Please state whether working under (indicate
the name of your employer against the
relevant column)

a) Central Government

b) State Government

¢) Autonomous Organization

d) Government Undertaking

€) Universities

f) Others

12. Please state whether you are working in

the same Department and are in the feeder
grade or feeder to feeder grade

13. Are you in Revised Scale of Pay? If yes,
give the date from which the revision took
place and also indicate the pre-revised scale. -

14. Total emoluments per month now drawn

Basic Pay in the Pay Band Grade Pay Total Emoluments

15.In case the applicant belongs to an Organisation which is not following the Central

Government Pay Scale, the latest salary slip issued by the Organisation showing the
following details may be enclosed

Basic Pay with Scale of Pay | Dearness Pay/Interim Total Emoluments
and rate of increment relief/other Allowances
etc.,(with break-up details)

.16.A Additional information, if any, relevant to the post
you applied for in support of your suitability for the post.
(This among other things may provide information with
regard to (i) additional academic qualifications (ii)
professional training and (iii) work experience over and
above prescribed in the Vacancy Circular/Advertisement)

(Note: Enclosed a separate sheet if the space is insufficient)
16.B Achievements: '

The candidates are requested to indicate information with
regard to; .

| (i). Research publications and reports and special projects
(i1)) Awards/Scholarship/Official Appreciation

(iii) Affiliation with the professional
bodies/institutions/societies and;

(iv) Patents registered in own name or achieved for the
organisation

(v) Any research/innovative measure involving official
recognition

(vi) any other information.

(Note: Enclosed a separate sheet if the space is insufficient)
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| 17 Please state whether you are applying for deputation

(ISTC)/Absorption/Re-employment Basis.

# (officers under Central/State Governments are only
eligible for “Absorption”. Candidates of non-Government
Organizations are eligible only for Short Term Contract)

# (The option of ‘STC’/Absorption/ ‘Re-employment’ are
available only if the vacancy circular specially mentioned
recruitment by “STC” or “Absorption’ or “Re-
employment”). ‘

18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and 1 am well
aware that the information furnished in the Curriculum Vitae duly supported by the
documents in respect of Essential Qualification/Work Experience submitted by me will also
be assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge and no
material fact having bearing on my selection has been suppressed/withheld.

Signature of the Candidate

Address with E-mail

Date
Place:

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY
The information/details provided in the above application by the applicant are true
and correct as per the facts available on records. He/ She possess educational qualifications

and experience mentioned in the vacancy Circular. If selected, he/she will be relieved
immediately.

2. Also certified that;
i)  There is no vigilance or disciplinary case pending/contemplated against
Shri/Smt

i)  His/ Her integrity is certified.

i) . His /Her ACR/APAR Dossier in original is enclosed/photocopies of the
ACR/APARs for the last 5 years duly attested by an officer of the rank of Under Secretary
of the Government of India or above are enclosed.

iv).  No major/minor penalty has been imposed on him/her during the last 10 years or A

list of major/minor penalties imposed on him/her during the last 10 years is enclosed (as
the case may be)

Countersigned
(Employer/Cadre Controlling Authority with Seal)



WTL.HO 14034/19/2021-T(STN)
SIRT AIHR
€ HAST

TrorsimeT fsmer 5| 2\
7§ Re-1 e 23}172[021
dar A,
s (dHhwa.i),
wIfA® aur gieTor fasmr,
ARATIF T, Wi Alfde,
@5 feeei-110003

Ao Farera, ToraT RImw F ey FREw HH R afteor
Heu a8 R § qrafas ¥R ddqsanr a9a-11,367,700-
208700 T& Weflra dqerATar Nef-3,215,600-39,100+6600) & va #r
wiafagfea amum « e |

A,
sRIFd 9T & "ayw F gRT wten § F wormr famr & sefaer
T D TReOT FEaE, a8 Rl # vawRw At & ug @b
yfafg i TR o 9T S §

2.  wifdw qur gferor R @ sy § 9 voefas aftel & g
Ft gl R @ R I F gEU F ST @ & st o
e 25.11.2021 Wear 14034/19/2021-Tsm(afA) A oot Rsmr &
daurEe (RFN ARF) W qals @ FT 5 F |

Hewar- qU | ST\

o\t
s;}u)/ @ W
L G




THO 14034/19/2021-T3(T)
ART PR
BHARAT SARKAR
IE AT
GRIH MANTRALAYA
NEEILIREE IO
" RAJBHASHA VIBHAG
T del, TA.ILELHEL-2 dae,
Fafdg s, e FR-AW,
7§ Ree-110001 Rt 9 .11.2021
HRITE™ AT

fawr- a5 Fared, To e & iy SRt S R aRkeor dwue A%
oot srtter & wemafae 3iteEr FN®a ddqae -AReT daa-11
367,700-2,08,700 (9 €A daeteT da-3, 15,600-39,100+6600) ¥ U&

- wiafagiFa 3mar 9T sRe |

g FHFEE, T T & referey wRio S B ufderor deuE, A3
e & yewfae AW & ve ug FNBT aa=ae I-AREw d9e-11 T 67,700-
2,08,700 ([F Tl dcwiee -3, ¥15,600-39,100+6600 3) & iR
HUR 9T SR & T, 3ugerd He H1 damsit i dehrer savawar ¥ 36 96 &
T anféa sdan AR e qur 3T AR ey A Ru v § | 39 9@ W
T ¥OES & Adw, @aw AR TRewr R{uer & e 17 S 2010 F
FIETET YT HEIT 6/8/2009-F7 (Jaiet-11), AT ¥AT W JUraifRg, A sfeaf@d
Tl & AR AfFaia fear s |
2. ¥ IO § T 5 ug & fAU A9y, seue vd U fReRE]SRE achre
FiTEd foRaT S @ @1, & Imdee ua (@ wfaat ) deea WeE (GEEy-11) #,
39 SR AGT F TN g AT 3H ST A9 & FFCAAC GeIRISHIR FATIR
o¥ #§ R A # ghw ¥ 60 RF F A, ot o R A # PR
el afgd suigranty 1 g Aeaq @ a9 &-

() 3ndew $r dgt il Rote! & SRR e o @i a¥ 2015-16 & a¥

2019-20 a% H aiffs aMusirg Raet 1 B gfdar | wer 93 & 9@ F

IS5 §Fg ‘& Teruid A oanT afed aed & |
(1)  FISIT AT 9T |
(1) 3T & vy FIS SR[AMEASHHTHAT H AT dida & g1 aul 7 & 54

YR & HIs AFHAT GAIT el df AR §, & AT 95 |
(lv) 3RE W Ao 10 ool & 3a®™ & ke afe F1$ odred afea oo &,

& fagvor | (IR Fi5 wffa & o9ns & df "’ YA 99 Heledl fRar SiT)
(v) 3aEE ¥ ey F dedl eafed wHIer 9T |



3. 3AET 99 9o g @ 3ife alie & geEd 9ed e U a1 SR Ay
ot arf¥e aMustr Rt &1 o a1 aiffs v Raet & gefia gfaar 78
gl I HET HRiTe # ggAfd & Nar uea g s el g, 39 smaee
Ta W AR 787 foRar Sneem | S 3R e SYE 308 YT AT UF &g H
aaE Aa H IFART A gRl | e 9 3T A §Hg W ad # S wd
qise #T ot ST & HRSAT q@rT Hdee 99 F ¥ a0 fAawor /v § | 39 a9 A
gt &= & S @ Bgfa & e g o= & fufa &, d6fta sl @

30% Pl @ HRIFFT AT Sear)
(2’0"3/2\}“\\7\

( 3Melg FAR )
fAges (9f)

Cf
M

© PN OO RN

FET TR & Tl FFrera/faemer |

Tsgaia giREEd |

39 Isgaia AiAare,

TUHHAT HRTET |

Az afRare

RT &7 RarasT 3T |

AHIHRISIGHT FiAareT

qG R [Gr 3T |

. $ET Al AT |

10. IR & 496 v AgeEr Gt |

11. 93l TsTiE afed & & 7%y afa |

12,9 HATGT (FTATe)/7a1d RIS vd AR F faeme T4 st
faommaT & |l JITAHISTH/ TS |

13.9¢ #AE T & Tl T e |

14. Fdwe (f/aehysRTade), T s, g J=ed |

15. e, e e wietor e, &g fEeel |

16. 3w, T 3Tae sgU, 7S el |

17.a(sa deeliehl R, TeT.3ms.4Y. ToremsT fasTmr |

18. #f3ar wesiergfed, SLU.dLd., HoaT U6 FHROT HATe, GaaT $ae, HIsia

19. 918 wIEd|

20. sifaf=a gfaar 25

mﬁ\nw

(3T FAR ')

-]

s (UiR)



ST A Fl YT _(dRITSET)

1am3ﬂ¢w(m3mﬁ£’r) '
AEsd A0
SA 3

2 Ien A a1 @)

3 (1) ¥ar #F 3= fr Al
(2) FegRTeT WEN AFAT & T
Jafaghy #r adra

| 4 &@F deTaw

5 F41 9¢ & fav nf@a e 3 3w 3wga’
ol o
@ FS Rar At §F FYiRT 3ar & aEeT

ALY IS g dr 38F THOT F ool )
frarerRiaa oRus & gusfeat@a sdasgere
3ERY 3TaRTF
%) 3T
)3gaT
@) s
)3
%) 3eaT )
®) e s

5.1 feoqull : INTEREER TARR & JaT 90 WS @99 wWRfes AeR/AaRreRed gain
it ot F musfeaf@a mavas 3N aifdd 3gant & weild &= & v sa Faa # g&fia
T T IMEARIHAT B '

5zmmmm$mﬁmam/mmﬁmmma
fAfése. e gem)

6 3T IMUF SART & I3 FTAeA & vehd #
FIAT TIC Joo@ W 6 319 ug & fav nfEa
mwaﬁmmwmmmﬁﬁ

6.1 feoqol ; AR 9e & W F 3w IR UIRE HOgY aRTF Hedl FE ged  (Sliawqa F
Fufafise) 1 gt Fw gu smqffeal Reml @ el Ay Reqofreffemion sueasy w89




7 3afRaR ek & &R 3fg 9 wue gdicd & @ a1 3 gEaRR @Rt Rfted aftyaroa s

e g Y|
FrITer/ T 3R | @ GEd Saffa IR | FF w1 wEEY
Lieslic W g ug W i 9g | (@R &1 #)
: H Jaq &5 | o mfa
NIsdaw /|wg & fav
damHE mfa wepE
# falrear &
Z2ITIT I g

+ FEAT : THN/TAEI ¥ e Wi o 83 aur 35 o wd & BT st g ¥,
AT STH 3ea@ AT fhaT ST TIfgu| oo RAAT 3R W aia 92 & 3 §= 3l I3 Ja=1/

dTAHT H Sead [FAT A TIRY| T ad= 93 3R I3 307 F Ty vl d/oaTddr & ol &
fareeraRr fAfése R ST St 3mdes canT W @t are e oo g

FIATT /R

Ty TATEdT T
F dgd 3eRa aas,

a

8 TOAR VIR & W& AT aed 3veEr

el 3rvar IHETE e |y
9 viafAgida / ey WUR W 4R adAe
VR & AFAA & FIAT 3oa@ HL
F) e fgiFa @) gl M IEHHAA | €)  HT Foed H
& e 3T W FEOR e | awafew wEed A
wgfea & ik ug & 17 3R
da=

af




9.1 feoqull : wgar & & gloafgRa W ywfat & Awrer F 0
HUHRAl & e 39F AT FsURHET @Rt Hw e,
Harar T 3R gafAvser Aoy & iy 3R e S
Bl

9.2 feequll : I @A 9 (31) 3R 9(T) & dBd oo 31 F
ATSl 3 & ST STET B IdeH HIUHISA F 3R yRafFgRT
W Ye UROT T @ § W I 7o F50 HeroeT # 3rf o
TSR W B

10 3mdes gaRT qd & I F15 9g wfafgfea w aia famr
T ¥ A Rod s ¥ amw W & a3k e
=Ry :
11 a9 IR & IR 7 3faRed =it
FIAT I5ord F - rafaf@d & Jada FRRa § -
(Feeyr e F 30 e @1 a9 Afdse #Y)

() g THR

(W) TT TWEHR

(37) TR HIS

(&) TR 3ThA

(3) farafacare

(3) 3=

12 F9ar 3eoi@ HY : F 39 3W e A IR H=N I
3rgar Hist & FIsT I5 HF SRR

13 &1 39 Aa4 F TR daaae F §] IR &, o s
& air@ 3R FAe g daAe & 3o H
14 gic#Te 3mERd ol aReleu

dcierss H He adeT RECRG]

el aReriewan

15 Ifg e O TS F HEHT § S Fog WHR A o] Aciesllel I ITOT A& Hal ol HIoA
ganT 9t ArIfaf@d sal @i arelt srqaas daer el Heea & e

oA IR gl X WRa A@ | A smwaRe  wergan
It I A N (3rereT-areer SaRE
& )

Fel gifST




16 & 39 @R IARA 9e & W&y #, g & IGH
g & TEGA # faReT gEr, IR FS @) G I &
ramar (1) sfalea s degar (2) camaRs e 3k (3)
RiFa o/ fRsmoer 7 RuiRa & sfaRed &R 3epeE, & g6y

& I g &7 S wh gl)

(Roqofy : T Jroaied @ W e M ot )

16 @ 39afer :

g Fo PeAfarld & WY § quAr 39T -

(1) e sere AR Rade @ R deieea

(2) EHR/ BrEghl AfeERe gRIied

(3) cugERw erl seasl sfafet & de9ue AR

(4) 3N A J el AT e & T wed $eew

(5) IS ITEUR / AT As TN FRFRS wgweT
el o

(6) @I 3T FIT

(froqoft : Tt 319 @1 W HUAT 3eT e Heldel &)

17 FUAT Sear@ HY & 37T TREGHT rEvadE) /Re=
TAIHIR HIUR # W et & @ § @umsd §R &
3T IR & Fad “Regs” & fow o § R el g
& 3FHicar e JeTHiae FgEy & fav um §)

# THEr MRTEA 9 WSIR &1 feed daer aef 3uaee gham |
sre RfFa oo & “cadel” 3er ‘e’ s/ar ‘g IR
gary o7clt @ fadiw alv W 3o fmar I @)

18wma§@amﬁ/a§ﬂﬁamﬁaﬁﬁmgl

Ha RiFa oy | A & eaegEs 9o § 3N 7R SR qf s § A g wRgd
IRTF Aeadr / FE AT § Haifta el gart Rffad gAfla N cafdaqy # segd qF0 H
9% ¥ AU G & NG UUA AR GENT e RhAT Seen| A ganT Yew guer / el A qf
mﬁaﬁﬁrm%wmwﬁmﬁamaﬁmﬁwﬁgﬂmmaﬁma




%
a

IGRIE R ERGREL R RC I GRS AL E]

T & IHAET F 39cey T & IHFAR HASH IR IRied AT & & 318 g/
s e 3R Sk §] § RiFe aRaw & sfoaiae e dvaar IR Irgera T@AREN &) 79 e
& RUfd § 3¢ dowler a0 r s
2w o genfoE R o § &

(i) s %ﬁmaﬂémmaﬂﬁwmdﬁwm
et 8
(i) 376 Taferser wefore & Smel §

(iii) 37 FeafAver R AR¥e (@3 ) $ 7 9 Feoa & A §] ARG TER &
FR R YA 3TQ IR &F 95 F 30N G@r1 [T aoia Rod 5 ast & afte
aMoetrar fdiE i s/ vfaar deest Hr I §

(iv) Ao oot % eRE 30 W S 95 /B ARed IR 78 fr a5 ¥ 3ar Row 10 anf &
R 3 W wonE IS SRS fed Fr g o A I ¥ (Srar o AwEr @)

IR GUSEG]
(FranEeeT s ftel Je afed)



C A

_ e
o & wRraror weume, TomeT e, g e, 79§ R F vuefe aftwh § o
& o df@w ardad, gy Tur 3w Rawor

1 |9g &1 @A wrafae Aftesr
2 | ggl i e 1 (&)
3 | affeor WA FRT R WG F TEEET |
4 | dgeH 3-3RFw Age-11 T67,700-2,08,700
(78 wulfre) if-3 2.15600-39100 +6600 ¥T 3 |
5 | vfafagfFa #r | vafagfra & efl, B sioid &9 wer § = o /KD
I T HY | I Hew Rumfemr A sw PR ¥ % e R R
W I FR dET uT W yRRRgEa f e o afaw §
R A o ¥ RE aft e | wRbtgRe & R
HOFaA WG, JEAET 9F WoT FA A AT aliw # 56
af ¥ e ¥ af el
6 | 9rEar FNT TWFRAYT THRT T 17 T 45 & W srftwd-

(F)(1) N Fqor FEURHET § ARG YR W FTY 9 YROT

mgtr%m

(1) B @ ssvRsmr # doads-3, 15600-39100 ¥

3R 9= da9 5400 ¥ AT AT T& W Pfa smuR w

gfFa & o 39 Aoft # giw af i a1 A § 3k
@ FF T il T sdar sk e §

() Tl AreaT wrew Reafiquee & Al ot Rwwr &

daer Bl

(1) W, Fueer AR dwT Awvel & i a€ &1 el

T 99 Fiwl ¥ fav sfafaRFargafiae.
U @ F Feea a1 waAged & § W FfE & waw A o
AR B s St vw o A e ¥ iR darfeged W
o § ar Red & wmiaRa e o= g § 3k BeF
wfafgra afFml & fe Ria d@ sdar dk epa §
IR W FRFERN FTaa @ s @ 3R 3w adw T
v & PEual W @ s B o i ¥ 3 TR
o ¥ dFa fr sem @ | o 3R el woas
W e oo wwar € 1 Ay dur o AE el @
T ¥ uge Qafaged @ St § A Rod # wymmaRa &
fear orer ¥ @ s Pglea whREee § 3R w® # St
| (R @& & ufy frdfer & afrafiar A g @ qaferie)
feooor: sfafagfFa & R w fgRe & wies § e W
e g@Rr 1 J@ad 2006 ¥ TEA ;3@ OaE ¥ PrEd
8 ST dqa srahr fr Rl o e e @




WA #1 REaR fFar = , Pl smum w A a1 dar @)
R 33 o § oo ¥ A0 @F wdifRe w1 ammer 3
a1 AqAA afgd oF Aol & Rew o v ¥ 3k ag7 @7
W 39 9T (39 9a)) W RAeaRa g s e @ daa
daeA e R s &1 wmer gfaeys dE e
srr f Refef w amuRa Reaa aceush 32 a9 @
AATATT G F A§ Ja1 THST AT |

g ¥ Feocd

1. &7 R sfeor oS Reor Ao § o@h
werefas, e, el qur aadkar wath Al @ PveR
¥ Remmerer F F v @wue f wgrar s |

2. ¥ R aReor dramRd R A ¥ wEfa

AT A H1 g | |
3. ¥ R wiaror G¥w & FRiET F1 WEE | |
4. F7 & vieor sl R Ao & Rfte @
&1 o=, ol fArer AR e aur 3HA wee Fe |

5. FETET YaUT F H (FFH HIRT F14)

6. Fir Wi FfUFr Twr 3w AEEY W wdRT
HEEE & TR & e geeAl & v R Fo w
WHAY JhIT H  FETIaT FI@T |

7. ¥Hg ‘T # Tl @ty afafodt & geew wfRe @
FE FE

8. Wuem # IUFR ffrawr & aga #ARN o waensit @@
THT T IR F@AT a4 Al I qAT WA gEAiad
T

9. FaHdT Td IqUraias Awel # FNard gAafaa & |




	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19

