F.No.21/01/2021-CS.I (Coord.)

Ministry of Personnel, Public Grievances & Pension
Department of Personnel & Training
(CS.I Division)

2nd Floor, A Wing,

Lok Nayak Bhavan

Khan Market, New Delhi.
Dated 11" July, 2022.

OFFICE MEMORANDUM

Subject:- Vacancy Circular for 06 (six) Statutory posts of Brahmaputra
Board-regarding.

The undersigned is directed to circulate the Circular No.
A.12034/11/2021-E-1ll dated 15.06.2022 (along with enclosures) received
from M/o Jal Shakti regarding Vacancy Circular for 06 (six) Statutory posts
of Brahmaputra Board on deputation basis. The last date of receipt of
application is within 60 days from the date of publication of this
advertisement in the employment news.

2. In case of any further clarification, applicants are requested to

contact the concerned Ministry/Department which has advertised the
vacancy.

3. It may be noted that cadre clearance from CS.l Division will be
required for Under Secretary and above level officers of CSS applying for
deputation.
R.qug_’aogg_
(R. Chakrapani)
Under Secretary to the Govt. of India
Tel.N0.24629412
To:

All Ministries/ Departments (through DOPT’s website)
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 CIRCULAR

Subject V'aéénéy‘;Ci‘r'culai' for .Oé«'(s;ix) Statutory posts of Brahméputra_Bba’rd -
regarding -~ T P o |

The Ministry of Jal Shakti (Depértment of Water Resources, River Development
& Ganga ‘Rejuvenation) invites applications for the following positions in the

Brahmaputra Board, Guwahati which is a Statutory Body, under this Department,
immediately; - T ' . _

.No. [Name of Post - Pay.Level under 7th Pay Commission

Vice Chairman - - L-14 (Rs.144200-218200/-) '

_|General Manager : L-14 (Rs. 144200-218200/-)

(Y (37 FN [45) N] Py

__[Chief Engineer-l L-14 (Rs.144200-21 8200/-)
Chief Engineer-I| . __|L-13A (Rs.131100-21 6600)
Secretary . ‘ - L-13A (Rs.131100-21 6600)

P

: 1

Financial Adviser ' L-14 (Rs. 144200-218200/-) - ' 1
1

1

1

1

L2 D'etails'of'these_ posts along with its eligibility criteria for each posts are given in
. the Annexure-1 to 7 of this Circular. ’ )

"
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ing Central Government
e:Deparinient of Expenditure’s O.M.

( 1998, <O 5761 1(6)/2008-E.11(B), dated
02.04.2013.and O.M. No. 28/1/2017-E.11(B), dated14.08.2018, as amended from time

Officer will attract benefits as provi

4. -In" respect of applicants "borne .in the Cadre of Central Water

"‘ 1 | -consideration of thei[,R(omotiopmjg;_ttﬁ

- Engineering(Group-A) Service ?F“fﬁ??‘b‘éﬁ?f’fﬁﬁ;éﬁt%ztih”e‘?;bé;riod ‘of ‘appointment on-

deputation basis in the Br_ahmaD Rutra Board shall be count

‘of the sémieseryice. =

edjas “Field Experience” for

e roaegnn ]
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5_ Al 'érgéhizationsﬂ are hereby reqUe"stéd‘;fto'.giv‘e}.\.’/&(ide publicity to this Circular among: S
their officers and nominate eligible and willing officers for consideration of appointment

| Uﬁ/ -
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Cn the aforementloned posts at the Floor, Room No 633,-Shram Shaktl Bhawan, Rafi -
Marg, New Delhi — 110001, within '60 ‘days from: the date of publication of this ¢
advertisement in the Employment News Appllcants earlier applied for the post may

not apply . ' - '

Duys
o ' - o T AK Das)
Under Secretary to the Government of india
S o _ Tel: 23716928
- Email: use3- mowr@gov in

'.To:..'vt' - e - T P LA -

1 -Joint Secretary(Admn) of all MmlstrlesIDepartments of theGovernment of s
“India

. Chief Secretaries of all State: GovernmentIUnlon Territories

2 .
3. Head‘of all Organrzatlons under the admlmstratlve control of DoWR RD
& GR - '

- -4. ‘Chairman, Central Water Commrssron New Delhl



Annexure-I

Details of eliglbllity criteria for the post of Vice Cha-irman are mentioned below-

" Post-=1: \lice-chairm%n"':~ S I iy _
Appllcatlons are invited for filliing up of the one {01) post of Vice-Chairman in the
Level-14 (Rs.1,44,200-2,18,200/-) by deputation (including short-term contract) in
 the. Brahmaputra Board, Guwahati a statutory body setup under an Act of Parllament--
(46 of 1980) under the admmlstratlve control of the Degartmenf of Water Resources
Rlver Development & Ganga ReJuvenatlon

[

» 2. | BRIEF JOB RESPONSIBILITIES

In the absence offChalrman, the.Vlce Chairman shall p_reslde over the meetlngsl'of
. the:Board. -He shall exercise such of -those powers and duties of the Chairman as

may be delegated tohim by the Chairman and’ al 0 perform such cther functlons as
me be decxded by the Chairman.

3. ELIGIBILITY CRITERIA

Deputatlon \lncludlng short- term contract) o C '
A. Officers under the Central Government or Jtate Government or Publlc Sector
Undertakings or recognlsed Pesealch Institutions or Autonomous Bodies or statutory
organisations:

(ay () holdlng an analogous post on regular ba51 in the parent cadre oF departmen.t'
or. -
_(n) holdmg the post in level- 13A (Rs. 1 31 100 2 16 600/ ) or level 13 (Rs. 1 18 500—

- -2,14,100/-).in pay matrix or equ.valent with. two or. three years regular serwce
respectlvely, and - o o

(b) possessing, the following educational qualifications and. experience:..
-{i) Degree in Civil Engineering from a recognised University; and

(if) Fifteen-years’ experience in the field of Investigation or Planning or Design or
Execution or Operation.and Maintenance of Water Resources Development Projects
or Environment or Administration or Management; or

(iii) Fifteen years’ expetience in the preparation- of Master Plans or r‘omprehensnve
Plans for Flood Management.or River Tramlng Works or General Administration.
B. AlI Indla SerVIce officers : ’ : C o
(i) holding an’ analogous post in the (.entral Government or State Government on-
regular basis; or .
(i) officers in level-13A (Rs 1 31 100- 2 16,600/-) or level-13 - (Rs i, 18 500-

-2,14,100/-) in pay matrix or equwa.ent w-th two or three years regular service
respectively; and .

(iii) Fifteen-years’ experlence in the field of Investlgatlon or, Plannlng or Design- or. L

Execution. or Operation and Malntenancc of ‘Water. Resources Development PrOJects
.er EnVIronment 01 Admiinistration or Management ' :

4. . PERIODOFDEPUTATION - - N




The period of deputation (including short-term contract) including period of
deputation (including short-term contract) in another ex-cadre post held
imme_diately preceding this appointment in the same or some other organisation or
department of the Central Government:or State.Governments shall not exceed five'
years. S

5. AGE: The maximum age-limit for appointment by deputation or short term

contract appointment shall be not exceeding fifty-eight years as op the closing date
af receipt of applications. - " o ’ ‘ :

& . 2

6. ' The cut-off date for determining theequalifying sévrvice/exbe‘r"ie;ncﬁ:e and age of
the candidate for the post will be the last date of receipt of application.

7. - Any officer once selected shall not be allowed to withdraw or refuse to join;

and it shall be the responsibility of the sponsoring authority to refease the selected
officers within one month of the issue of the appointment order. '

8. The officer selected will have the option to draw his grade pay plus deputation
(duty) allowance or to have his pay fixed in the scale of pay of the deputation post
in terms of Department of Personnel & Training O.M. No.6/8/2009-Estt.(Pay II),
dated 17.06.2010 (as amended from time to time). ’ '

9. Applications with full particulars of the applicant in Annexure-7 should reach
to Shri A. K.-Das, Under Secretary, Department of Water Resources, RD & GR, 6th
Floor, Room No.633, Shram Shakti Bhawan, Rafi Marg, New Delhi — 110 001 within
4 weeks from the date of publication of this advertisement in the Employment News.
All applications will be treated in strict confidence. Those from Government and
Public Sector should apply “Through Proper Channel.” Applications without full details -

as asked for are liable to be rejected. Applicants earlier applied for the post of VC,
Brahmaputra Board may not apply.

10. Applications of only such officers/candidates will be considered as are routed
through proper channel and are accompanied with (i) Bio-data (in guadruplicate) in
the Proforma (ii) Photocopies of ACRs/APARs for the last five years duly attested by
an officer not below the rank of Under Secretary (iii) Vigilance clearance (iv)
Statement giving details of major or minor penalties imposed on the officer, if any,
during the last ten years (v) Integrity Certificate and (vi) Cadre Clearance. All the
requisite information/documents should be as per the proforma in Annexure-7.

1. Name of Post : - | Vice Chairman, Brahmaputra Board
2. Number of Posts - 11| 01(one)
3. Classification : | Group ‘A’, Non-Ministerial
| 4.. | Pay Band S : | Level-14 (Rs.1,44,200-2,18,200/-)
5, "*-| Grade Pay T T ) o N
6. Period of deputatipn - | The period of deputation (including short-term contract)
‘ V including period of deputation (including short-term
- - : contract) in another ex-cadre post held i[nmediately
preceding this appointment in the same or some other




: iorganlsatlon or department of the Central Government

or State Governments shall not exceed five years.

| No.6/8/2009-Estt.(Pay

7. Duties and respon5|b1ht|es of - [ in-the absence of Chairman, the Vice Chairman shall
I the post . preside over the meetings of the Board. He shall exercise |
- S i such- ofthose powers and duties of the Chairman-as maye.
: 1 be delegated to him by the Chairman and also perform
1 such other functions as me be decided by the Chairman.
8... | Pay & Allowances

The' officer selected will have the option to draw his .
grade pay plus deputation (duty) allowance or to have his |-
pay fixed in the scale of pay. of the deputatian post in{

terms of Department of Personnel & Training o.M,
I}, dated 17%06.2010 (as
amended from time to time).

I
S:_u

© P

Qualifications, Experiences and
Eligibility required for the post

Deputation (including short-term contract)

A. Officers under the Central Government or State
Government or Public Sector Undertakings or recognised
Research Institutions or Autonomous Bodies or statutory
organisations:

(a) (i) holding an analogous post on regular basis in the
parent cadre or department; or

(ii) holding the post in Jevel-13A (Rs.1,31,100-2,16,600/-)
or level-13 (Rs.1,18,500-2,14,100/-) in pay matrix or
equivalent with two or three years regular service
respectively; and

(b) possessing the following educational qualifications

"and experience:

(i) Degree in Civil Engineering from a recognlsed'
University; and :

{ii) Fifteen years’ expenence in the field of investigation
or Planning or Design or Execution or Operation and
Maintenance of Water Resources Development Projects
or Environment or Administration or Management; or

(iti) Fifteen years’ experience in the preparation of
Master Plans or Comprehensive Plans for Flood

‘| Management or River Training Works or General
| Administration.

M

B. All lndla Servnce officers :

(i) holding an analogous post in the Central Government
or State Government on regular basis; or

|| (ii) officersinlevel-13A (Rs.1,31,100-2,16,600/-) or Ievel-

13 (Rs.1,18,500-2,14,100/-) in pay matrix or equivalent
with two or three years regular service respectively, and

R {iii) Fifteen years’ experlence in the field of Investigatlon
-| or-Planning or Design or- Execution or Operation’ and

Maintenance of Water Resources Development Pro;ects

-or Environment or Administration or Management




e

Any officer once selected shall not be allowed to
withdraw or refuse to join; and it shall be the
responsibility of the sponsoring authority to release the
selected officers within one month of the issue of the
appointment order. L :

10.

Age

The maximum age-limit for appointment by deputation
or short term contract appointment shall be not
exceeding fifty-eight years as on the closing date of
receipt ofappllcatlons ' '

TR N




- " Annexure-II

Détails of eligibility criteria for the post of Financial Adviser are mentioned below-

Post-2: :Fin;arpi:ial Adviser - = - B ST LT

Applications are invited for filling up of the one (01) post Qf Finanéial Ad\/iser in th_e
Level=14 (Rs.1,44,200-2,18,200/-) by deputation (including short-term contr.ac‘t)fln
~,the Brahmaputra éoarg, Guwahati a statutory,body setup under an Act of Parliament

"' £46 of 1980) under the administrative control of the Department of Water Resources, - .- -

-River Development & Ganga Re/-juvénatio'rr'.' - €
2. BRIEF JOB RESPONSIBILITIES:

The Financial Adviser shall be under the administrative control of the Board. He shall
advise the Board on all matters relating-to revenue and expenditure. He shall have
the right to refer to the Board any matter which in his opinion ought to be brought
to its notice. He shall be responsible for the maintenance of the accounts of the Board
‘and conduct internal audit of these accounts. He shall also exercise such powers and
duties. as prescribed  in the rule 16 of the subordinate legislation under the.
- Brahmaputra Board Act, 1980.

3. ELIGIBILITY CRITERIA:

" Deputation (including short-term contract) : : o - .
]’,Ofﬁcer_s in the Indian Audit and Accounts Service or Indian Defence Accounts Service
or Indian Railway Accounts Service or Indian Post-and Telegraphs (Finance and
Accounts Service) or Indian Civil Accounts Service:- ' , ,

(i) holding an analogous post on regular basis in the parent cadre or department; or
(ii) holding the post in level-13A (Rs.1,31,100-2,16,600/-) or level-13 (Rs.1,18,500-
2,14,100/-) in pay matrix or equivalent with two or three years regular service
respectively in the grade; or

(iii) Qualified Chartered Accountant or Cost Accountant or M.B.A. with specialization
in Finance with experience of at least fifteen years in handling Corporate accounting
and Corporate finance matters in Central Government or State Government or Public

Sector Undertakings or Statut_ory_ or- Autonomous organisations under Central -
‘Government or State Governments. -

4. PERIOD OF DEPUTATION:

The period of deputation (including short-term contract) including period of
deputation  (including short-term. . contract) in another ex-cadre .post. held
‘immediately preceding this appointment in the same or some other organization or .
Department of the Central Governmient or State Governments_shall ordinarily not
exceed five years. - o :



i

6.

. officers within-one month of the issue.of the appointment order.

8. - The officer selected will have

5. AGE: The maximum age-limit for appointment by deputation or short term

contract shall not be exceeding fifty-eight years as on the closing date of receipt of
applications. . -

7. . Any officer once selected shall not be allowed to withdraw or refuse to join;
and-it shall be the responsibility of the sponsoring authority to release the selected

4
v

the optibn'to dr'avwifhis'-grade pa'y plus deputatmn T
(duty) allowance or to have his pay fixed in the scale of pay of the deputation post

in terms of Department of Personnel & Training O.M. No0.6/8/2009-Estt.(Pay I1I),
dated 17.06.2010 (as amended from time to time). - '

9. Applications with full particulars of the applicant in Annexure=7 should reach
to Shri A.K. Das, Under Secretary, Department of Water Resources, RD & GR, 6th
Floor, Room No.633, Shram Shakti Bhawan, Rafi Marg, New Delhi - 110 001 within
4 weeks from the date of publication of this advertisement in the Employment News.
All applications will be treated in strict confidence. Those from Government and Public
Sector should apply “Through Proper Channel.” Applications without full details as
asked for are liable to be rejected. '

10. 10. Applications of only such officers/candidates will be considered as are
routed through proper channel and are accompanied with (i) Bio-data (in
quadruplicate) in the Proforma (ii) Photocopies of ACRs/APARs for the last five years
duly attested by an officer not below the rank of Under Secretary (iit) Vigilance
clearance (iv) Statement giving details of major or minor penalties imposed on the
officer, if any, during the last ten years (v) Integrity Certificate and (vi) Cadre
Clearance. All the requisite information/documents should be as per the proforma in
Annexure-7. :

11. Name of Post . | Financial Adviser, Brahmaputra Board J
12. | Number of Posts : | 01 (one) :

13. Classification : | Group ‘A’, Non-Ministerial

14. | Pay Band . | Level-14 (Rs.1,44,200-2,18,200/-)

15. | Grade Pay o : 4 o

16. | Period of deputation ‘ |+ | The period of deputation (including short-term contract)

including period of deputation (including short-term
contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other
organization or Department of the Central Government

|| or State Governments shall_ordinarily not exceed five |

: TP - - ’ye_arsl § ! o B
17. Duties.and responsibilities of . | The Financial Adviser shall be under the administrative
the post control of the Board. He shall advise the Board on all

- matters relating to revenue and expenditure. He shall
have the right to refer to the Board any matter which in

‘ Th-'e cut-off date for determining the qualJIfyi‘ng seryiﬁe/exﬁeri.enEe and age of « ..
_ the candidate for the post will be the last date of receipt of application. '



his opinion ought to be brought to its notice. He shall be

| responsible for the maintenance of the accounts of the

Board and conduct internal audit of these accounts. He
shall also exercise such powers and duties as prescribed
insthe rule-16 of the subordinate leglslatlon under the
‘Brahmaputra Board Act, 1980.

18.

| Pay & AIIowances‘

!

The officer selected will have the optlon to draw his
grade pay plus deputation (duty) allowance or to have his
pay fixed in the scale ofrpay of the deputation post in

.| térmis of Depar.tmeht of . Petsonnel & Training 0.M.
| "N0.6/8/2009-Estt.(Pay - 1), . dated

17.06.2010 * (as” -
amended from time to tifhe).” *

7] 18.

Qualifications, Experiences and
EIigibinty required for the post

Deputation (including short-term contract) :

| Officers in 'the Indian Audit and Accounts Service or

Indian " Defence Accounts Service or Indian Railway

‘| Accounts Service or indian Post and Telegraphs (Finance

and Accounts Service) or Indian Civil Accounts Service:-
(i) holding an analogous post on regular basis in the
parent cadre or department; or.

(i) holding the post in level-13A (Rs.1,31,100-2,16,600/-)

or level-13 (Rs.1,18,500-2,14,100/-) in pay matrix or
equivalent with two or three years regular service
respectively in the grade; or

(i) Qualified Chartered Accountant or Cost Accountant
‘or M.B.A. with specialisation in Finance with experience
of at least fifteen years in handling Corporate accounting
-and Corporate finance matters in Central Government or

"State Government or Public Sector Undertakings or

Statutory or Autonomous orgamsatlons under Central:
-Government or State Governments.

Any officer once selected shall not be allowed to
withdraw or refuse to join; and it shall be the
responsibility of the sponsoring authority to release the
selected officers within one month of the issue of the
appointment order.

20.

Age

“The maximum age-limit for appointment by deputation

| or short term contract shall not be exceeding fifty-eight

years as on the closing date of receipt of applications. -




Annexure-II1

Details of eligibility criteria for the post of General _Manager'are mentioned below-_ ,

- Post-3: GENERAL MANAGER .= * - - - E

- Applications are invited for filling up the 01 (one) post of General Manager in the

Level-14 in the pay matrix (Rs.1,44,200 -.2,18,200/-) by deputation (including short-

. term cqntract) in the Brahmaputra Board, Guwahati a'statutory body setup uhder an

. Act of Parliament (46 of 1980) under-the administrative céntrol of the Department of
- Water Resources, River Development & Ganga Rejuv%n’étié-n,,M;_ini,str'y of Jal Shakti. -

2. BRIEF JOB RESPONSIBILITIES:

The General Manager, as Chief Executive Authority of the Board, shall be responsible
for the proper administration of the affairs of the Board. He shall prescribe and assign
the duties of all officers and staff of the Board who are sub-ordinate to him and shall
exercise such supervision and disciplinary control as may be necessary and shall co-
ordinate the activities of various units under the Board. The General Manager shall
also exercise and discharge such ‘of the powers and duties of the Chairman, as may
be defegated to him by the Chairman and as may be determined by the regulations.
The General Manager shall also exercise the powers and duties as prescribed under
- rule 16 of the Brahmaputra Board Rules, 1981 in matters pertaining to budget and
allocation or re-appropriation of grants.

3 -ELIGIBILITY CRITERIA:

Deputation (including-short term contract): Officers of the Central Government or
State Government or Union territory. Administrations or state electricity boards or
public sector undertakings or statutory organisations or autonomous. bodies or
universities or recognised research institutions: f. R '
(A)(i) holding analogous post on regular basis in the parent cadre or department; or
(i) :holding the post of Additional Chief Engineer or Chief Engineer in level-13A
(Rs.1,31,100 - 2,16,600/-) in pay matrix with two years’ years regular service in the
grade; or o ’ , ’

(iii) holding the post of Deputy Chief Engineer in level-13 (Rs.1,23,100 - 2,15,900/-
) in pay matrix with three years’ regular service in the grade; or

(iv) holding the post of Superintending Engineer in level-12 (Rs.78,800 - 2,09,200/-
) in pay matrix with eight years’ regular service in the grade; and

- (B) possessing the following educational qualifications and experience, namely:-

(i) Degree in Civil-‘Engineering from a recognised University; and .
(i) fifteen years experience in the Civil Engineering works with specialisation in the
field of Water Resources Projects or Management and General“Admipistration.‘

" 4. - PERIOD'OEDEPUTATION: . = oo

The period- of dethation (including short-term contract) including period of
d_eputation (including short-term contract) in another ex-cadre post held'im_mediately



precedmg this appointment in the same or some other organlsatlon or Department
of the Central Government shall ordinarily not exceed five years.

5.

contract). shall be not _exceeding fifty-six years-on the closing date- of ‘receipt. of
apphcatlons

6. The cut-off date for determining the qualifying serwce/experlence',and age of
the candidate for the post will'be the last date of receipt of apphcatlon

L4

{‘ - !

. 7~ Any officer-once selected shall not. be allowed to w1thdraw or refuse to Jom,‘
and it shall be the responSIbmty of the Spensoring authonty to release the selected

officers within one month of the issue of the appointment order.

8. The officer selected will have the option to draw his grade pay plus deputation
(duty) allowance or to have his pay fixed in the scale of pay of the deputation post

in terms of Department of Personnel & Training O.M. No. 6/8/2009 -Estt.(Pay II),
dated 17.06.2010 (as amended from timé to time).

9. Applications with full parthulars of the applicant in Annexure-7 should reach
to Shri A.K. Das, Under Secretary, Department of Water Resources, RD & GR, 6
Floor, Room No0.633, Shram Shakti Bhawan, Rafi Marg, New Delhi - 110001 Wlthln
4 weeks from the date of publication of this advertisement in the Employment News.
All applications will be treated in strict confidence. Those from Government and

Public Sector should apply “Through Proper Channel.” Applications without full details.

as asked for are liable to be rejected. Applicants ear//er applied for the post may not
app/y

10. Applications of only such ofﬂcers/candldates will be con5|dered as are routed
through proper channel and are accompanied with (i) Bio-data (in quadruplicate) in

the Proforma (ii) Photocopies of ACRs/APARs for the last five years duly attested by

an officer not below the rank of Under Secretary (iii) Vigilance clearance (iv)
Statement giving details of major or minor-penalties imposed on the officer, if any,
during the last ten years (v) Integrity Certificate and (vi) Cadre Clearance. All the
requisite information/documents should be as per the proforma in Annexure-7.

1. Name of Post : | General Manager, Brahmaputra Board, a statutory body
2. Number of Posts |+ 1071 {one)

3. Classification ) : | Group ‘A’, Non-Ministerial

4, Pay Band : 1 Level-14-in the pay matrix (Rs.1,44,200 — 2,18,200/-)

5. | Grade Pay . | Level-14 in the pay matrix (Rs.1,44,200 — 2,18,200/-)

6. Period of deputation _ : | The period of deputation (including short-term contract)

P contract) in another ex-cadre post held_ |mmed|ately
T S I | | preceding this appointment in the same of some other
organisation or Department of the Central Government
shall ordinarily not exceed five years. ~

7. -| Duties and responsibilities.of : | The General Manager, as Chief Executive Authority of the

AGE: The maximum age for appomtment by deputation (including short term”

including period of deputation (including short-term |-

the post Board, shall be responsible for the proper administration

L Ae
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-

-..| of the affairs’ of the Board. He shall prescribe and assign
|.the duties of all officers and staff of the Board who are

sub-ordinate to him and shall exercise such supervision

_ and dJSCllenary control as may be necessary and shall co-

The Géneral Manager shall also exercise and dlscharge
such of the powers and duties of the Chairman, as may
be delegated to him by the Chairman and as may be
determined by the regulations. The General Manager
shall. also exercise’the powers and duties as prescnbed

_under rule 16 of the Brahmaputra Board Rules "1981 in

matters perthining to budget and allocatlon or re-
appropriation of grants.

Pay & Allowances

The officer selected will have the option to draw his
grade pay plus deputation (duty) allowance or to have his
pay fixed in the scale of pay of the deputation post in
terms of Department of Personnel & -Training O.M.
No.6/8/2009-Estt. (Pay 1l), dated 17.06.2010 (as
amended from time to time). ‘

Qualifications, Experiences and
Eligibility required for the post

Deputation (including-short term contract): Officers of
the Central Government or State Government or Union
territory Administrations or state electricity boards or
public sector undertakings or statutory organisations or
autonomous bodies or universities or recognlsed
research institutions:

A{A)) holding analogous post on regular basis in the

parent cadre or department or

(i) holding the post of Additional Chief Engmeer or Chlef
Engineer in level-13A (Rs.1,31,100 - 2,16,600/-) in pay _
matrix with two years’ years regular service in the grade
or

(iii) holdmg the post of Deputy Chief Engineer in level- 13
(Rs.1,23,100-2,15,900/- in pay matrix with three years
regular service in.the grade; or

(iv) holding the post of Superintending Engineer in level-
12 (Rs.78,800 - 2,09,200/-) in pay matrix with eight
years regular service in the grade; and

P v

(B) possessing the following educatlonal quallﬂcatlons
and experience, namely:-

‘ (l) Degree in " Civil Engineering from a recognised

University; and
(ii) fifteen years experience in the Civil Engineering works
with specialisation in the field of Water Resources

5. L Pro;ects or Managementand General Administration.”

Any ofﬂcer once selected shall not be allowed to
withdraw or refuse to Jom and it shall be the
responsibility of the sponsoring authority to release the




selected officers within one month of the issue of the
appointment order.

10.

‘Age

The maximum age for appointment by deputation
(including short-term contract) shall be not exceeding
fifty-six- years- on - the closing >date of receipt of
applications.

£

- .k




. AnnexurefIV

o

Detarls of elrgrbrlrty criteria for the post of Chlef Engrneer-I are mentloned below- g | '

: Po‘st’-’4 CHIEF ENGINEER I o D e T e T

Applrcatlons are mvrted for t" llrng up the 01 (one) post of Chref Engrneer (Level l) in the
Level-14 in the pay 'matrix (Rs.1,44,200 - 2,18 200/-) by deputation (including short term
o contract) inthe" Brahmaputra Board, Guwahatia statutory body’ setup under an ‘Act

-of Parliament (46 of 1980) *under the administrative’ control of the Department of Water
- :-‘f':’Resources Rrver Development & Ganga Rejuvenatron Mrnrstry of Jal Shaktl

P
!

BRIEF JOB RESPONSIBlLlTIES

The Chref Engrneer (Level-l) of Brahmaputra Board shall be responS|ble for preparatlon -
.. of Master plan for river basins in the NE- Region; planning and design of different water

r fresource prolects preparatron of DPRsfor. Drainage Development Schemes as |dent|f|ed
in the Mater Plans and Preparatron of DPRs for Rrver Valley PrOJects

3 ” ELlGlBlLlTY CRITERIA:

'Deputatron (mcludrng short term contract) Ofﬁcers of the Central Government or State
Government or Union-territory Admiinistrations or State Electricity Boards-or Public Sector
_Undertakings -or Statutory organrsatrons or Autonomous bodres or Unrversrtres or
*Recogmsed research institutions: -~

'l(A)(r) holdrng analogous poston regular basis in the’ parent cadre or department or .

i)’ holdrng the post of Addrtronal ‘Chief - Englneer or Chief Engrneer in level-13A

:. " (Rs.1,31, 100 2,16, ,600/-) in pay. matrix with two years’ regular service:in the grade; or

_(m) holdrng the post of Deputy Chref Engrneer in level-13 (Rs. 1,23, 100 2 15 900/ ) in

" pay matrix wrth three years’ regular service in the grade or

(iv) holdlng the- post of Superrntendrng Engrneer in level-12 (Rs.78, 800 — 2,09 200/-) in
pay matrix with eight years' regular service in the grade; and

(B) possessing the following educational qualifications and experience, namely -

(i) Degree in-Civil Engrneerrng from arecognised University; and :

(ii) fifteen years-experience in the Civil Engineering works with specralrsatron in the field
of Water Resources Projects or Management and General Admrnrstratron

' Note 1 The departmental oft" icers in the feeder grade who are in drrect lrne of promotron -

shall not be elrgrble for consideration for appointment on deputation (mcludlng Short-term

contract) basis.  Similarly, deputatronrsts shall not be elrgrble for consrderatlon for _

_apporntment by promotron

-4 PERIOD OF DEPUTATION

i "AThe perlod of deputatlon (rncludrng short-term contract) rncludmg penod of deputatron -
* +(including short-term contract) in-another ex-cadre. post-held' immediately preceding this

“appointment in the same or some other organrsatron or. Department of the Central

o ~~'Government shall ordrnanly not exceed flve years T * T

: LD



5.- . AGE: The maximum age for appointment by deputatlon (including short-term

contract) shall be not exceedlng flfty-srx years on the closing date of recerpt of
applications. ) . 4

. 6.
- candldate for the post will be the last date of receipt of appllcatlon

7: , Any offi cer once selected shall not be allowed to W|thdraw or refuse toj jom and rt
shall be the responSIbllrty of the sponsorlng authority to release the selected +offi icers
W|th|n one month of the issue. of the‘appomtment order S C

8. 'Fhe oﬁ' icer selected W|ll ‘have the optlon to draW hIS grade pay plus deputatlon -
(duty) allowance or to have his’ pay fixed in.the scale of pay of the deputation post.in terms

of Department of Personnel & Training O M. No 6/8/2009 Estt.(Pay 1), dated 17. 06 2010
.(as amended from.time to time). : '

9,..- Appllcatrons wrth full partrculars of the appllcant in. Annexure-7 should reach to
Shri A.K. Das, Under Secretary, Department of Water Resources, RD & GR, Bth Floor,
Room No.633, Shram Shakti Bhawan, Rafi Marg, New Delhi — 110001 W|th|n 4 weeks
- from the. date of publication of this ‘advertisement in the Employment News. All -
applications will be treated in strict confidence. Those from Government and Public
Sector:should apply “Through Proper Channel.” Applications without full details as asked
for are-liable to be rejected. Applicants earlier. applred for the post may not apply

10. Applrcatlons of only such ofﬁcers/candldates wrll be consrdered as are routed
through proper channel and are accompanied with (i). BIO data (in quadruplrcate) in
the Proforma. (ii). Photocopies of ACRs/APARs for the last five years duly attested by
an. ofﬁcer not below the .rank of Under Secretary (jii) Vrgllance clearance (rv)
Statement giving details of major or minor penalties imposed on the officer, if any,
during the last ten years (v) Integrity Certificate and (vi) Cadre Clearance. All the
requisite information/documents should be as per the proforma in Annexure-7.

11. Name. of Post | = | Chief Engineer (Level-]), Brahmaputra Board a
' | | statutory body
2. - | Number of Posts - : 1 01 (one) ,
3. Classification v : | Group ‘A’, Non-Ministerial
4, Pay Band . | Level-14 in the pay matrix (Rs.1,44 200 -
, ' 2,18,200/-) -
5. | Grade Pay . | Level-14 in the pay matrrx (Rs 1,44, 200 -
' . : 2,18,200/-)
1 6. .Period .of deputation - }-The.period of deputatron (including short-term..| -
R T | contract) including period - -of - deputation
(including short-term contract) in another ex-
_ cadre post held immediately preceding this
- ’ appointment in the same or some other|

organisation or - Department - of the Central

The cut-off date for determrnmg the. qualrfyrng serwce/expenence and age of. the“" e



'Government ‘shall ordinarily not exceed f|ve

years.’

Duties and responsibilities

. - | of the post

(,‘ .

The Chief Engineer (Level-l) of Brahmaputra

Board shall be responsrble for preparation of

‘Master’ ‘plan for river basins in-the NE Region;

planning and design of different water resource

‘projécts; preparation of DPRs for Drainage
| Devélopment Schemes as identified in the
Mater Plans and Preparatron of DPRs for Rlver -t
i ,‘=‘Valley Projects. '

“Fay & Allgwances

: | The officer selected will have the optlon 1o draw-{' ,
his grade pay plus deputatlon (duty) allowance |
- [ orto’have his pay fixed in the scale.of pay of the
“deputation post in terms of- Department of-

Personnel & Training O.M. No.6/8/2009-

Estt.(Pay Il), dated 17.06.2010 (as amended
| from time to time). ' -

Qualifications,
Experiences and Eligibility
required for the post

| grade; and

Deputation (including-short term contract)
Officers of the Central Government or State
Government or Union territory Administrations
or State Electricity Boards or Public Sector
Undertakings or Statutory organisations or
Autonomous bodies or Universities or

‘Recognised research institutions:
-(A)(i) holding analogous post on regular basis in

the parent cadre or department; or
(i) holding the post of Additional Chief Engineer
or Chief Engineer in level-13A (Rs.1,31,100 -

2,16,600/-) in pay matrix with two years’ regular

service in the grade; or

(iii) holding the post of Deputy Chief Engineer in
level-13 (Rs.1,23,100 — 2,15,900/-) in pay matrix
with three years’ regular service in the grade; or
(iv) holding the post of Superintending Engineer
in level-12 (Rs.78,800 - 2,09,200/-) in pay
matrix with eight years’ regular service in the

(B) possessing the foliowing educational
qualifications and experience, namely:-

(i) Degree in Civil Engineering from a
recognised University; and

(iiy fifteen years experience in the Civil
Engineering works with specialisation in the field
of Watér Resources _Projects or Management
and General Administration.

Note 1.- The departmental officers | in the feeder

grade who are in direct line of promotion shall -

not be eligible for consideration for appointment

: EY



| promotion.

o.n deputation (including Short-term cbntract)
basis. Similarly, deputationists shall not be
eligible for consideration for appointment by

- | Any officer oncé'selected shall not be al|6wed to

withdraw or refuse to join; and.it shall be the
responsibility of the sponsoring authority to
release the selected officers within one month of
the issue.of the‘appointment order. . *

_ | The'” maximum® age for appointment by
- | deputation {including short-term cofitract) shall

be not exceeding fifty-six years on the closing
date of receipt of applications.




Annexu re-V

Detalls of elrgrbllrty crlterla for the post of Chref Engrneer-II are mentroned below- -

- i.i-‘P-ost-s: CHIEF ‘E-NGIN-EER'- I S s T

Applications are invited for flllrng up the 01 (one) post of Chref Englneer (Level ll) in the
Level-13A i in the: pay matrix (Rs.1, 31,100 —2,16,600/-) by deputatlon (including :short-

. term contract) rn,the Brahmaputra Board, Guwahati a statutory body setup under.an Act

- of Parllament
'Resources Rrver Development & Ganga Re]uvenatron Mmlstry of Jal Sha'ktl

2 BRIEF JOB RESPONSIBILITIES

'The Chlef Englneer-ll is the one of the marn constrtuents of Brahmaputra Board who acts :

.. as subordinate to the General Manager, ‘the Chief Executlve Authority of the Board. itis

- a key. post responsible for implementatiori/ execution of all 'schemes/ works taken Up by
Brahmaputra Board through the field Circles/ Divisions.. The work “mainly includes
execution -of Drarnage Development scheme, Anti-erosion schemes, Raised Platforms,
Running and maintenance of assets etc. . As: Chief.Engineer-}i, he will monrtor all works
for timely execution without financial over run. Heis authority to- accord techmcal sanction
- of all works: to be undertaken under him. He is also the technlcal head of all works

N undertaken

. ELlGlBlLlTY CRlTERIA

- ﬁDeputatlon (lncludlng short-term contract) Offlcers of the Central Government or State
-Government or Union territory administrations or state electricity boards or publrc sector

undertakings or statutory organisations or autonomous bodies or unlversmes -or
recognized research institutions:

-(A) {i) holding analogous post on regular basns in the parent cadre or department or

(i) holdmg the post in level-13 (Rs.1,23, 100 2,15,900/-) in pay matrix. wnth two years
regular service in the grade; or - :

(iif). holding- the- post in. level-12 (Rs 78 800 - 2 09 200/-) in pay matnx wrth SlX years
: regular serwce ln the grade and : _

(B) possessmg the followrng educatlonal qualrﬁcatlons and expenence-. ‘

(i) Degree in Civil Engrneenng from a recognised Unrversrty, and '
(ii) twelve years experience in the Civil Engineering works with specrallsatlon in the field
of Water Resources Projects or Management and General Admlnlstratlon

Note- The departmental officers in the feeder grade who are in drrect ||ne of- promotlon '

R o “shall not be eligibié#for onsideration for appomtment on deputatiori’ (mcludlng Shortterm =7+ ¥+

contrac't)" basis. S|m|larly, deputatlonlsts shall not be elrglble for. consrderatlon for .

- appointment by promotion.

4. - PERIOD OF DEPUTATION:

4,,6 of-1980) under the’ admlmstratrve control of the Department of Waterf’,



The period of deputation (including short-term contract) including period of deputation
(including short-term contract) in another ex-cadre post held immediately preceding this

appointment in the same or some other organisation or Department of the Central '
Government shall ordlnanly not exceed five years. '

5. AGE:

, The maximum age for appointment by deputation (including short-term qontract) shall be.
noLexceedlng flfty—SIx years on the closmg date of recelpt of appllcatlons P

¢ 6 The cut-off datew»for determlnlng the quahfylng servrce/experlence and age of the |
candidate for the post will be the last date of receipt of application.

7. Any officer once selected shall not be allowed to withdraw or refuse to join; and it
shall be the responsibility of the -sponsoring authority to release the selected officers.
~ within ‘one month of the issue of the appomtment order.

8.  The officer selected will have the.option to draw his grade pay plus deputation
(duty) allowance or to have his pay fixed in the scale of pay of the deputation post in terms
of Department of Personnel & Training O.M. No.6/8/2009-Estt.(Pay 1), dated 17.06.2010
(as amended from time to time).

9. Applications with full particulars of the applicant in Annexure-7 should reach to
Shri A.K. Das, Under Secretary, Department of Water Resources, RD & GR, 6™ Floor,
Room No.633, Shram Shakti Bhawan, Rafi Marg, New Delhi — 110001 within 4 weeks
from the date of publication of this advertisement in the Employment News. All
applications will be treated in strict confidence. Those from -Government and Public
Sector should apply “Through Proper Channel.” Applications without full details as asked
for are liable to be rejected.

10. Applications of only such officers/candidates will be considered as are routed
through proper channel and are accompanied with (i) Bio-data (in quadruplicate) in the
Proforma (ii) Photocopies of ACRs/APARs for the last five years duly attested by an officer
not below the rank of Under Secretary (jii) Vigilance clearance (iv) Statement giving
‘details of major or minor penalties imposed on the officer, if any, during the last ten years
(v) Integrity Certificate and (vi) Cadre Clearance. All the requisite information/documents:

should be as per the proforma in Annexure-7. _ o
1. Name of Post -~ |+ | Chief Engineer (Level-ll), Brahmaputra Board,
' ‘ a statutory body
2. Number of Posts : | 01 (one)
3. _..| Classification . 4| Group ‘A’, Non-Ministerial :
4. 'PayBand - "= "]: | Level-13A in the-pay matrix (Rs 1, 31 100—. .
- 2,16,600/-) ’
5. Grade Pay . | Level-13A in the pay matrix (Rs.1,31,100 -
- : - 2,16,600/-) - -




B4 The penod of deputatlon (including short—term
A contract)

Jincluding  period of deputation
(lncludrng short-term contract) in another ex-

| .| cadre - post: held lmmedlately \precedrng this | - <
-l 4 o'lntment in" the. same’ or- some other |-

'-Worgamsahon or Department of the .Central |.

1"Government shall ordlnarlly not exceed five | -

| years.

. Dutles and responSIbllltles
K of the post :

-

’ over run

,.-":: The. Chief, Engineer-ll is the one of the malni

ients of Bra’hmaputra Board, who actsas’

_ ecutlve Authonty of the Board."Itis a 'key post [

| _es" onsible for implementation/ execution of all
A schemes/ works. taken up by Brahmaputra

| work mainly mcludes “execution of Dralnage

Development scheme, Anfi-erosion  schemes,
' Ralsed Platforms, Running and maintenance of

assets etc. As Chief Engineer-il, he will monitor:
’ all ‘works for timely execution’ without financial | -
He is authority to accord technical-
' sanctlon of all works to be undertaken under-

1 'him: "He is also the techmcal head of all works
| tindertaken.

Pay:{*& Allowances

| | The officer selected will ‘have the optlon to draw-
~ | his grade pay plus deputation (duty) allowance -

“or to have his pay fixed in the scale of pay of the
deputatlon post in terms of Department of |-
Personnel. & Training O.M. ' No.6/8/2009-

from time to time).

Quallfrcatlons
Experiences and Ellgrblllty
requrred for the post -

1) possessmg

- | Deputation (including short-term contract):

Officers of the Central Government or State

.| Government ‘or Union territory administrations

or state electricity boards . or public sector

* |'undertakings or statutory organlsatlons or

_ universities .or| -
~ | recognized research mstrtutrons ' B

| (A) (i) holding analogous post on regular. basns“

autonomous bodies - or-

in the parent cadre or department; or

1 (i) holding the post in level-13 (Rs.1,23,100 ~
1 2,15,900/-) in pay matrix with. two years regular

-service in-the grade; or .

- #152] (iii) holding the postin. level 12 (Rs 78 800 -
|, 12,09,200/-) in pay matrix w1th s1x years regular e
|- serv1ce in the grade and . :

the followmg ed ucatlonal

B qual|f|cat|ons and experlence- :

ubordinate o fhe ‘General:Manager, the- Chief |

Estt.(Pay 1), dated 17.06.2010 (as amended P




() Degree in Civil Engineering from a
recognised University; and

(i) twelve vyears .experience in the Civil.
Engineering works with specialisation in the field
of Water Resources Projects or Management
and General Administration.

Nete- The departmental officers in the feeder
grade Wwho are in direct-line of promotion shall |
not.be ¢€ligible for consideration for appointment |
orf deputation (including ‘Short-term contract)
basis. Similarly, deputationists shall not be
eligible for consideration for appointment by

promotion.

Any officer once selected shall not be allowed to

withdraw or refuse to join; and it shall be the

responsibility of the sponsoring authority to
release the selected officers within one month of
the issue of the appointment order.

10.

Age

The maximum age for appointment by

| deputation (including-short-term contract) shall

be not exceeding fifty-six years on the closing
date of receipt of applications.




A'n neiure-_VI

'Detalls of ehglbllrty crlterla for the post of Secretary are mentloned below- -

7%@&! e T T S

Appllcatlons are mwted for fllhng up the 01: (one) post of Secretary in. the Level 13A in the(_

o pay matrix (Rs.1,31,100,—2,16 600/—) by deputation(including short-term; contract) in the

-Brahmaputra Board, Guwahzatr a statutory body. setup under an Act of Parliament (46 of

1980) under the administrative control.of the Department’ of Water Resources Rlver-,f S

o 'Development& Ganga Rejuvenatlon Mlnlstry otJal Shakti . .,

2 BRIEF JOB RESPONSIBILITIES

The’ Secretary shall be under the administrative control of the Board. He shall ﬂx the

~ . meetings of the Board- under the orders of Chairman and issue notices for the Board
- meetings. He shall prepare L|st of Business to be transacted at the meetings wrth

explanatory. notes on each item and circulate it to other members. He shall prepare the

minttes of: the proceedings of every meeting. -After approval of the. mmutes by the -
- Chairman, the Secretary shall communicate the decisions to the members of the Board -

and other authorities. Secretary shall place the Budget proposals prepared by the

General Manager in consultatlon with the Fmanmal Adv:ser before the Board for its
approval 3l L : . L

e

3. _, ELIGIBILITY CRITERIA

Deputatlon (lnclUdmg‘ short-term contract):: Officers of the Central Government or State
- Governmentor Union territory Administrations or State Electricity Boards or Public Sector
~-Undertakings - or “Statutory orgamsatlons or Autonomous bodles or: Umversrtles or
Recognised research institutions:  ~ -
- (A)(a)-(i) holding analogous post on regular basis in the parent cadre or department or
i) holdlng the post in level-13 (Rs.1,23, 100 215 900/-) in pay matnx with two years
regular.service in the grade; or

(iii) ‘holding the post in level-12 (Rs.78, 800 2 09 200/ ) in pay matnx W|th six years’
-regular service in the grade; and :

'(b) possessing the following educational quahﬁcatlons and expenence namely -

@) Degree in Civil Engineering from a recognised University or equivalent ; and o
(i) twelve years experience in the Civil Engineering works with specialisation in the f eld
~of Water Resources Projects or Management and General Administration; or : -
- (B) @) All India-Service officers holding the .post in level-13 (Rs:1,23;100-—2,15, 900/-) in

pay matrix with two years regular service in Central Government or State Governments.

and having twelve years’ experience in Administration; or .

(i) Al India. Service officers holdrng the post in level- 12, (Rs 78, 800 2 09, 200/ ) lnpay

. matrix:With_six. years regular service in:Central Government or: State Governments and.;,_'i.
e havmg twelve years expenence in Admlnlstratlon

Note- The departmental officers-in the feeder grade who are in drrect Ime of promotlon -

- shall'not be eI|g1b|e for consideration for apporntment on deputatlon (mcludrng Short-term



contract) basis. Similarly, deputationists . shall not be ‘eligible for consrderatlon for .

apporntment by promotion. -

4. PERIOD OF DEPUTATION

_ The perlod of deputatlon (mcludlng short-term contract) lncludlng perlod of deputatron T

(including short-term contract) in another ex-cadre post heid immediately preceding this

appointment in the same 'or some other organisation or Department of the Central'.

r

Government shall ordlnarrly not exceed f|ve years ' “ e

T e - C N : :

[

,The maxrmum age for apporntment by deputatlon (lncludlng short-term contract) shall be ,}

not- exceedlng fifty-six years on the closmg date of recelpt of applrcatlons

6. The ‘cut-off date for- determmrng the qualifying serwce/experlence and age of the :

candldate for the post wrll be the last date of recerpt of appllcatron

7. - Any officer once selected shall not be allowed to wrthdraw or refuse to join; and rt
shall be the responsibility of the sponsoring authority to release the selected officers

wrthln one month of the issue of the appomtment order

: 8. ‘ The ofﬁcer selected wrll have the. optlon fo draw h|s grade pay plus deputatron
(duty) allowance or to have hispay fixed in the scale of pay of the deputation post in terms
of Department of Personnel & Training O. M No.6/8/2009- Estt (Pay i, dated 17.06.2010
(as amended from trme to time).

9. - Appllcatlons wrth full partrculars of the appllcant in Annexure-7 should reach to
Shri-A.K. -Das, Under Secretary, Department of Water Resources, RD & GR, 6" Floor,
Room No.633, Shram Shakti Bhawan, Rafi Marg, New Delhi — 110001 wrthrn 4 weeks
from the date of publication of this advertisement in the Employment News.. - All
applications will ‘be ‘treated. in strict confidence. Those from Government and Publrc
Sector should apply “Through Proper Channel.” Applications without full details as asked
for are lrable to be rejected App//cants earlier applied for the post may not apply

IO Appllcatlons of only such offi cers/candldates will be consrdered as are. routed
through proper. channel and are accompanied with (i) Bio- data (in quadruplicate) in the

Proforma (ii) Photocopies of ACRs/APARs for the last five years duly attested by anofficer -

not below the rank. of Under Secretary (iii) Vigilance clearance (iv) Statement giving

details of major or minor penalties imposed on the officer, if any, durlng the last ten years
(V) Integrity Certificate and (vi) Cadre’ Clearance. All the requisite mformatlon/documents
should be as per the proforma in Annexure-7.

.__3.

“[1.% ] Name of Post™~~ & .~ |: Secretary, Brahmaputra Board ‘a- statutory
a . | | body- »
2. . | Number of Posts . 1 01 (one) : ,
3. | Classification” . |'Group ‘A’, Non-Ministerial -



Pay-Band "

4t Level- 13A in the pay matrix (Rs 1 31 100 -
< |.2,16,600/-)

Grade Pay

Level-13A in the pay matrix (Rs. 1, 31 100 -

1216600 . -

8

PeriOd,Of qevputat’ibn.' S

.| The period’ of deputatlon (mcludmg short—term

contract) including period of - deputation
(ihcluding” short-term contract) in another ex-

| cadre post held immediately precedrng this |
1 apporntment in the same or some: other |
. organrsatron or Department of the Central _
'l Govgrnment shall ordinarily - “not exceed frve,
|years. '

. D.ufies'a-nd responsibilities
| of the post '

‘and circulate it to other members.
.| prepare the minutes- of the proceedings .of every

' The Secretary shall be under the admlnlstratlve |

control of the Board. He shall fix the meetings |
of the Board under the orders of Chairman and

lssue notices for the Board meetings. He shall
prepare List of Business to'be transacted at the
meetings with explanatory notes on each item
He shall

meeting. After approval of the minutes by the
Chairman, the Secretary shall communicate the

decisions to the members -of the Board and

other authorities. Secretary shall place the
Budget proposals prepared by the General .
Manager in consultation with the Financial
Adviser before the Board for its approval. -

F’ay S:fAllowances

The officer selected will have the option to draw

.hIS ‘grade pay plus deputation (duty) allowance

or to have his pay fixed in the scale of pay of the

! deputation post in terms of Department of
Personnel

& Training O.M. No.6/8/2009-
Estt.(Pay Il), dated 17.06.2010 (as amended

from time to time).

Quahflcatrons

Experlences and Ellgrbllrty
required for the post

Deputation (including short-term contract).

Officers of the Central Government or State
Government or Union territory Administrations

| or State Electricity Boards or Public Sector

Undertakings or Statutory -organisations or
Autonomous bodies or Universities or
Recognised research institutions:

(A) (a) (i) holding analogous post on regular
basis in the parent cadre or department; or

(i) holdingthe post.in level-13 (Rs 1, 23,100 — | -

2,15,900/-) in pay matrix with two years’ regular
service in the grade; or :
(i) holding the post in level-12 (Rs.78,800 —

2,09,200/-) in pay matrix with six years’ regular
service in the grade; and




(b) possessing the following educational
qualifications and experience, namely:-
(i) Degree in Civii Engineering from a
recognised University or equivalent ; and

(i) -twelve years :experience- in the Civil

Engineering works with specialisation in the field

| of Water Resources Projects or Management

and General Administration, or

(B) (i) All India.Service officers holding the post

in level-13 (Rs.1,23,100 — 2,15,900/-) .in *pay

| matrix with two years’ regular service in Central

Government ot State Governments anl having
twelve years’ experience in Administration; or
(i) All India Service officers holding the post in
level-12 (Rs.78,800 — 2,09,200/-) in pay matrix
with six years’ regular -service in Central
Government or State Governments and having
twelve years’ experience in Administration.

Note- The departmental officers in the feeder
grade who are in direct line of promotion shal
not be eligible for consideration for appointment
on deputation (including Short-term contract)
basis: Similarly, deputationists shall not be
eligible for consideration for appointment by
promotion.

Any officer once selected shall not be allowed to |
withdraw or refuse to join; and it shall be the
responsibility of the sponsoring authority to
release the selected officers within one month of
the issue of the appointment order.

10.

Age

The maximum age for appointment by
deputation (including short-term contract) shall
be not exceeding fifty-six years on the closing
date of receipt of applications.




Annexure-VII

Bio Data Prdfbrma

=

. Name and’ address (|n Block Letters) - LT LIl
‘“Telephone Number-: '

Date of Birth (in Christian era) :

Date of retirement under Central Government Rules: I

Educatlonal Qualifications: ' ) ' 4

_,Whether .educational and othér qualifications requiréd for the .posts are ¢

P WN

satlsﬁed (if any qualification has been treated as equwalent to those prescrlbed #
- in the rules, state the authofity for the same) . ¢

Qualifications / Experience . Quallflcatlons/ Experience possessed by the
Required Officer
Essential

Desirable

6. Please state clearly whether in‘the light of entries made by you above, you

- meet the requirements of the post. '

7. Details of employment, in chronological order (enclose a separate sheet, duly
authentlcated by your signature, if the space below is insufficient)

Ofﬁce/Instltutlon/ Post From To Pay in the | Nature
organisation held and pay band of duties
service / and
cadre to o classification

which it of post
belongs ' :

8. Nature of present employment, i.e.,
(i) = Ad-hoc basis
(i) Regular / on temporary basis
(iii) Pay in the Pay Band
(iv) Grade Pay drawn

. In case the present employment is held on deputation/contract basns, please
state:

(a) The date of initial appointment.
(b) Period of appointment on deputation/contract
(c) Name of the parent office/organisation to which you belong

10. Adgltlonal detalls about present employment Please state whether worklng
under: = i - i '
 {(a)Central Government ' T ) T
(b)State Government . = ' B
(c) Autonomous organisation
(d)Government Undertaking T B
(e) Universities -



11.Are you in the Revised Pay Structure? If yes, give the Date from which the
revision took place and also Indicate the pre-revised scale
12.Total emoluments per month now drawn:

13.Additional. “information,.if any, which you would like to mentlon in support of

your suitability for the post. Enclose a separate sheet,:
insufficient.

14.Whether belonging to SC/ST
., 15.Remarks

3
<

if the space is

r

- N R L - Signature of the candidate
. - . e - ] . o - o o l:--:. R !
Date : ' : '

It is certified that information furnished by the applicant is verified with his / her
service record and found correct.

" Countersigned with office seal by the authorized signatéry of the parent office

Signature of the Competent Authority



»

VIGILANCE CLEARANCE CERTIFICATE

_—_—_—.__————————

. Certlﬂed that no vugllance case or dlsc1plmary proceedings or crlmlnal proceedlngs is

either 7 'pending S oor T contemplated : . agajnst
D /SAF/SME/MS.....ciecsisesreessessesssesersssesens oo SVPURURNE RS , . who has
applied for the post of ___ ‘ ' - in the
. - ~ ' - .~ on
deputdtion basis. . e o : | ‘

‘Name & Offlce Seal :
Date:

NO PENALTY CERTIFICATE

Certified that no mmor/maJor penalty has been imposed during the last ten years on

CDF. /S SIME./MS.ciieiiececcecct s s s et s s bbb ., who has.
applied for the post of _ . in the

- deputation’basis.

on

(Authorised signatory)
Name & Office Seal : '

Date:
INTEGRITY CERTIFICATE
After- scrutinizing Annual Confidential " Report of
D/ S/ SIEL/MS..oooeeeee e es e ess e serese s e sres s assssses s srsssenssnresans " who has
applied for the post of : in the
: on

deputation basis, it is certified that his/her integrity is beyond doubt.

(To be signed by an officer of the rank of Deputy Secretary.or above)
Name & Office Seal :
Date:

N <7

(Authorlsed SIgnatory) .



