
F. No. 21/01/2021-CS.I (Coord.)
Government of India

Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training

OS.I Division

2"^ Floor, Lok Nayak Bhawan,
Khan Market, New Delhi

Dated; 12'^ September, 2022

Office IVIemorandum

Subject: Inviting applications for engagement as Consultant (G20) from
amongst officers retired from Central Government Ministries/
Departments- reg.

M  Ministry of Women & Child Development's LetterNo WD/IC-18012/4/2016-WD/IC-Part(l) (e-25696) dated 09/09/2022 for inviting
Consultant (G20) from amongst officers

retired from Central Government Ministries/ Departments/

Lpt'Jh m uploaded only for eligible CSS officers in terms ofI  r. . " ■ 2/2/2010 ckl (U) dated 18/08/2010. In case of any furtherarification, applicants are requested to contact the concerned Ministry /
Department who has advertised the circular.

It may be noted that cadre clearance from CS.I Division will be required
case of Under Secretary and above level officers of CSS applying for

3.

in

deputation.

(ounil Kumar)
Under Secretary to the Govt. of India

To.

All Ministries / Departments through DoPT's website.



No. WD/lC-l i6-WD/fC-Part(l.) (e-2%96)

ma

Guverjunenf of India

m wra awOT

Ministry of Women & Child Development

Floon feevan Vihar F^uilding
ianpath. New Delhi

l.)at«:'t1 9^^ September, 2(

OFFICE MEiMORANDUM

pplications for engagement as <

officers retired from Central Government

'onsultant (G20) from amongst

s- res.

Mimsirv ut Wionen & Child Development

(one) retired officer from C.entrai Government to r

against a vacant post of Under Secretarve Officer's

September, 2022 may also apply. Vacancy cin ulai

last date for application is 16'^ September, 2022.

to engage the services of 1

service as G20 Consultant

retirement m the month of

' position is enclosed. The

It is re

S<?i."tion ot tl

to give wide pubikitv to

we

vacancy by placing it on What's

End.; As above.

xre

Kiirnar jha)

Govt. of India

Email: ,U !0

Ministry of Fc

Department of
[Kind Attn.: Sh
2"^^ Fk)or, Loh r

Khan .Market,

I, Public Grievances & Pensions

Personnel ̂  Training
. Sunil Kumar, Under Secretarv (CS.I)l
"^ayak Bhdwa.n
9ew Delhi

e --K ,n Tele: T



VVD/IC-1801^^20l6'VVD/tC:-Fari(l»(e-256%)

Csovernmi'nt of India

iHH zrawr

Ministry of VVomon & ( hiid IVvelopmen!

.K>r, lot'Van Viitar Busldmg
fanp4th, \*'v, tkihi

I >atod Lvf 2022

VACANO ClRCiJlM

Subject: Inviting applications for engagement as C onsultant (G20) from amongst

officers retired from Central Ciovernment IVfinistries/ Departments- reg.

Mimslrv oi V\'oinea & Cluki Development proposes to engage the servites of \

(<me) retired officer horn C'enlTal Government to render service as G20 C.onsuitanl

agdui-st a. vaeaat post of Under Secretary. Oftiiers due fur retireinent m the montli of

September, 2022 nun ai-so appiv

2. bligibilitv conditions, period of engagfinent and scvipe of work are as under:

^ EkgibiiUy
C ondihon

Role and

j Scope of Work

' Period of

tngagerrient

[ lob Loi aticm

f Remuneration

Leave

V\ orKing

Hours

^ C^ficers retired at the level of US/ DS/ Director or ecpiivaienl in

; Fav Level- 11/12/d,l from anv Central Government Ministrv/

Department with a mmimunx 5 years experience in the related

j fields like C^ender tqualiG/ V\'omen Lmpowerment/
International Cooperation, etc.

Detailed document is enclosed.

September. 2022 to kebruarv, 2024-

New Delhi, (i'vavd to other cities m India may be res|uired).

Age should be less than 65 years on 29.02.2024
Last pay drawn minus pension plus TA, in accordance with the
Histniction-s of Govt. ui India issued fri>m time to time.

I 1 days (4 paid leave ttu eveiv nH>nth of engagement completed.

•  Normal Oltice timings are frusii to 5'^DFM but the

nature of duties may ret.|uire monitorinf,/follow up/
supervision of facilities beyond office hours.

• Ma\ hi' retpiired to work from home bevond offue hours.



lerniHiation

and Notice

•  \Ui\ be required \b attend olhce un holuiav-'^ depending cm

t'xtg€mck»s cd work.

,• May aho have tminiierteke travel in coTmection with cdfkial

;  duties.

' Ilie ^'•iigagement will he on immediate hinng ha^is and
' continuanie oi whuh is purety def>endenl on work perfarmance.

: tlu'l..itnsiiUan! wsJI have to devote fully to the assigned rote and
; any unethical/ improper conduct or bck oi devotion to duty will
^ rekilit in terminatitai of engagement-

How to apply

L.ast date for

receipt oi

applications

A ncjtice c»t I 'i dac.s or pavnemt in lieu thereof will he provided
befiiie teinunation id/iigagemeni. _
The applications in the prest nbed format c oinplete m all respects
along With copv ot FPO and La-st Pay Certificate may be sent to
the followmg address:
Ihc Depute 'Secretary iG20)
Ministrv cvf V\omen ̂  Child f.Vvelopinent
i'- Floor, Ivevan Vthar Building. Sansad Marg. Janpdth,
New Delhi - rillOOl

or

emad at; ' jiiii lUs .ay g ■ nic yr.i

16"' September, 2(t22

3. fhgible retired Officers, m good health may submit theii appiications in die

enclosed format before the closing date. Applications received with incomplete

mformation or received Ix'yond the dosing date will not b«> considered.

/"

Fncl.. As above.

5
i.T-

(Anil Kumar jha)

.)uty Secretary to the Covt. of India
Email; .aul- Ca-^ - mi- u

i
;L-:-



Application for Coo'iulUnt^ in Xht Mimstry of Women & C.'hild Development

For post of G2i) < onsiiHant

fLdst date for receipt of applications «16^^ September, 2022)

t. • Nan^v

2. Designation At the tims^ of

i tetivemeni

\  I Date of Birth /

! Age as on 2^.02.2024^
! (j,n vear and rnoidhs nnlv)

4. : i'du<.ano!:taiA|o.dh(ji.ati;txos

5. I Date oi rerirenient
bT JpPiSHix
7. i .Fay level in which retired

E  I Last pay drawn
9. ] Name of the Deparhnenf

i from where j-ehred

10. I Kajuv and Desr^^iatiOft

i  (with rmrlhfe riu.mb<:'r) of

) the Controlimg C"^feer m

i the last d,epartm€nt

• served

It. i Alonfehh pensitHir

i sai'k tv.HWii

12. \ Address .tor

j i.arrespondeiK e
V^. j Cdntact .Na:

I Alfemaie Contact No..:

14. j Email-id

15. I Fxperimce details Please provide in,h>rmation in the formal
below

Name of

Ministry/

DepartmenV
Organisation

Period

from
Designation

Brief details

of work

handled



16, Addih£>nrt,l rek'\j.int mltrrmatii'^n. d an\. hi suppoil <d vom '^uiiahilin fc^r the
s.nd t-ngagi^nent (Attaeh st'pa.fak' sheet li neees^^an }

i herein declare that all the stalerin;!^^ made b\ me m tins appikation are trae and
c<jmp^lete to the best (>i mv knowledge and Wlief. 1 furlher declare tiiat i was clear
horn vigdance angle at the lirne of retirement. I have read tlus dotument and ready to
attept the terms and t onditsons for engagement of Consultants

bignature of applicant

Name

Place:

Pate:



PositJori informaiion

Job Code Title C52O ConsiAam (Under Secxetary level)

Duly Station New Delhi (travel to other cities may be required)

No. Q? positrons : One

Duratron September^ 2022 to Pebruary,, 2024

•Jfjcancy -s open to odp'-k ants i-'X edher aex ?Mtt on opproaoP io am't a w'urkfQn.i': whc^i refmct'S [
PsvffeAy on^ geo4&^ imkirKe. tv pwini^e fi^johipputianiUei i

ll.Jote
The roie of the cprvsyltam vvoouf be *0 contfsfete effecbvelystu mmt the Ministry pi Women &

Chnd Deveic>pnwnt; I'MWCD- rn G2v pe'ta-iftihg to the bv

providing substannvi' nps^t.: ro O0o6^ iPTVrm i)f.'hfy HSiSl^y, soppof't -ntergQ'VefwnyOta'i

diategus-s ubcfut 'the 02v-' and I'he ;cofi|i'.iUani -wd! also s^rppOff the
Mffiistry'seoiafomem Q2C bMboWfet ara Wornm 20 She/bs -yjili masimrse fmP'Qtf fer tr^j
Government cf !,!ic3i8''$ engafemeht on mr aspects, of me 620. She/he wtH -work .m dose
cortab-oration with .the programme apdo n tns team at the,Ministry, other Governmentoff-oais
ftgm ime Mimsm.es and other stakehofdera «n'>yri?fg suctressful !.mplemen.lab©n af pmgrmer^es

uhder the €20 bngagc-ment Croup meeirngsano nther rrieetm.gs, as per requirement

The Consultant w'rii bepiaced m MWCS and will report to the Officers sfi 620 Cell in MWCD as may

be assigned by th6 Mimstry

]y. functions / Ke^Resuits expected
Summary of Key Furtctsons

!  Support MWC j rc engagiv wdn Mpftibe/' Sta-tefsi towards sUengthemmg atten-tson tc

gender peeNpecfives in inte-ffoyi^fhrhehtal work-, mciuding through gathe-< n •h>frrkfrion.
■deritfytnim-haf^nges ami e?eatitt|-opQor.t:umties,far%MWCD to frelp aciva"'. r •«' globit
fKjrsmPm' fmrnewptk for

2  Suppofi the smo'ofti fum*» ^ .of sntergoverprneptal precesyips. mciy.dmg repcrtmg
pr(xess€s: ana prouid'ng witr. regard' t-s shar-.rtg (nstdutfonat ■knowledge
Mep'bsr Sla'lfs on oimental p-rs;,:edurt5 work,ng methedT,

J- Supports creation of st? atefic partnerships S initiauyes-on women's empowerment and
gender equably st MWCTl

4  5uppofts.8< conducts research gnd analysis as requimd

Technical Advice and Strategic Support to- fndia''s 620 Presidency to further Align the 620
Agenda with the 2030 Agenda for Sustainable Developrnent, focusmg on Goal $.
•  Ffovide teihnf-ca* advicq pn iOfernaTo^iai codpefation under Gk-D fo?' sustamabte

d.eveli^-menT with foEused tnctusion of Goai b on Oende? .tQua«ty,
•  Prcvrds-higl-Kiwa-kry pqFgv supparroo ai! su'S-tamaoie devpioprnem related mmes vMh

i'iQn from-gender pGfspecbve.



•  Sup-par?- wth ©/rlwy tc ft-.ovf" %fwa/d. for of pfiorsfrei of i
rhc uovefnnn^'nt gl uodpr G-rD procesifiS' '

•  oao ffe' p«tpc-ess pf lh!AXin|4 kuw-i^'d Jopkrnf vn >
..mri fSobai ? ri^H'S-SPCi Cu'G pch-.v fOICi Agr^ad^
• ft-ipyeftieTtaT'O'i ffv-s. laolotlf? p/T-p.^'np p=-.p-ef<; 'v-,ae pr-reH.

spe^iin^Ts, posfits ,%■, v¥eii a& -irafr GiC- von-niur.iqui.- ypvguctgs
•  Erf^ap- in pohcy 'fesou.'ce and support prep^ra'tisn #'-ead of G2S "b-gf-bngs and -

teifiyam eng-ag'emem group mtenngs-ptrtammf to MWCd
•  Support tG«2 preparation add /eaiisatton cjf ttie India's G2Q ooU,cy agenda and i

oocornents to em^.tre that tn-rfy are ^vpit sSg-ncd wftt» G2i": ofejectsves, pa^ri 620 ;
commrtn'-'ents ;u-sra'^ cor^^t'^nodv th;:- ^60 work acros^i .and ■fgrTrpr
contrifefTt to rne 20'i€ Agenda implenienration.

•  P/GvsdP Ippiits to the MfTTiStrv'J. portiopatio/i sr^d responst 'S3 mt«r-nat?onai ;
coQper-3t»on platforms focasetJ oo-gende? equality and soosaGdti-asiom

•  Support the M?nf-,tf7's eRgagem^nf ana follow up m-feHatgrsI ano mitlWaterar forums. ,
•  Provide sssrstyioee and supporr to S-nv otder tas^s asS'gned by MWCD.

2  Strategic T1%mkiOg,and (,oordrnat!<>n to Strengthor^ MVyCO'S Strategic fngagemeni with th
G20

Sup j.-ort 61'A-' i er'vgage i-nee-c 'wi-'n,' tnc 'i..'2u -.ecretaf - at ov C'd-ntT 'o-utsng to the drsrgn
3f a siraregic approach to accetefatg gioba! p^&gress towaroi the S,06.& particularly

Designing, and undertaking poNcv msearch a-ncj aoalysiy pn ypned poiitcai and global
sustasnabte.deyelopmerit iss-ues fociised tron-' gender p-erspertrye, to deWer ,oo 620
su-stainabte rteveiPpmeni 'ciated p^'iOr tie j
h'-mancihg Coprosfijtior g? 6?SVCD bot-h vvd'h trig- G20 'f-ai-anre and Sherpp tr^cS to
i.-5)=,ur€^ greater irrvpaot of iVI'VVC.O'Darec=p?i1fv-r- , :
ieadifi'g- the desig?>mg and org.Kifsation of -M^CD-.SlG Meetingv Side 'fiyenty '
.Serhsnpr-v' Workshopts-i €tt. aa required .by the ^-finistfy.
Liaising With the GvOfengagenient Group/iniriafwe under the teadersh»p.Df the MWCDi '
and e'siaoinhmg work'-of prrxessea wHh the \4irostfv, and, other re-levant errtd'es to ;
parrner mth QnQ20

3. Management
gmg. ar-.d cocrdinspr'f support -to MVyuD pffi^efs gnd the»t 620 team inctyd'ng
^ ng 00-'--, -y dUd ticbi'ft-ai siipiport to- -pieoarc ,-iii the q-scoine-nis n-eed<ed.5nd help

iuih'ate ,me drSign ci SiZ-O Of'OfS-.-s uri.dc-in.s- m tecs wo-rV.itPeam
-HJgf't O/TVV.': D

•  Coordin^peg With :.ttikehoS-ters-C0ye'-if g .n eas-o? the 620 wori>. O; prp-^ido ;npu.t> ;
to ancf. faeiState th.e design -pf C20 Sur-i^irf-it deSverabte5 upo- request h-om the

•  CDOfdinanng team -contrihotfofe and .>yDpOn co^ppme ktmvM4g& manxg^mehj
af-livitr^-s to help mfhiencf / /idvpnct- pohcydialogufeS ih the ihumat'CfsJ are#.

•  OBvelcpidg and rcwiewrng krvowlsdge pK>0>.K.ts by in#ft;r»g and stuinng lessons

Research and Anariysis.
doc^.iritmTs/ ttferfentes fforr, aiife?ent. d-epartmentS- hm> J gender

pers-pective

•  AnafySiS god rer >f mfom-iahon, pfeparation pf -substantive Oh pDSsihie
■ireas of-cooppration & 'd-emXca'ti'm of new oppiortunjties,

•  Prepare briefing nctes and updates orfgende-- 'SSiiO-s

V
.--^' hi^4-



•  persodic progress reports of the vvork undertaken fey the Msr-rstfyr

5_ Any other duhes assfgned% tte Direct Supervisor in ivIWCp.

jy. Key Deliverabie
•  SubstarVfevp posittooing the- fkliht^try cd Women sod Chticf Dey-eiopmerU <^20

prorjrsses, working,/ engage-merrt groups/ r?^itia'dve and oofpomes.
•  Barkgrouttd papers and fact sheets en G2t) are repUirep

:....

V, Competencies and Critical Sttcoess Factors

Functional Competencies;

•  Oemonstra.ms comrrrfrnm-nt m-mss?on, vision <im of MVVCt>-.

•  Strong knowtepge. and expenrmi.';^ of working on mtergcfvornrni^ntiai and' m'm&twe

processes: sspeioaJiy globally. and.^dst;o-n,aily.

•  OemonytratedabMifv to anaiyse poifCvsaad strategies from a gender pers^v.hve,

•  Pro6m:.&. quaiitoto-g, accurate .out-puts wrrki considerable attenhon to derail, m a-nmely
mannef,

•  Manages complex'-mts. shrfhni priorifees and is. atee to wark effectiyety wiinoot c'onstsnt

•  Mau'itams constructive, E''ff£-ctiv.c-by;svr:es.^ ^ shationsfyps vy'tbciif?nt:s and partnert

•  Adheres to deadiioes ana toiipws. up on tioip bourtd isitues,

•  Maintains dtpiamicvc Fact and ifaci confident^htv wrth mtornar and extom-al piartoers

and c.lief>to:

•  St? ong intert>€irsDn3i m' iS-CGmmGP.KMim .|ve-ffaal, listerttng, wfitiufI sNiHs

•  Ofg-ao'sjafop s.kBH .itirne ms-hagefn&.nt,. efficient adfri-fhistraC-ion muiti .tasking ehd fast

pacedi;

•  Aoditv t'O-wferk under pressure wfthin deadlines,.

•  Abiiity to .adapt S|.u?csiy tc wprfe dem.andss ana cdaogmg doaoisney
•  Wfllmgness to outer-change" wor.k functfons.with pther tmif wifhm the when

rcqu-'fed.

Competencies-:

•  Df-rriotvstf .iN? feguardr^ ethics add imegrity

•  D€.-mor.ytrrjt' ̂  dKi jUdgmen:

•  Self deveiQpbifjni. inltiative-tabrig

•  Acting as. a timo pfaytu and laaFutrfrg ttam wort
•  i'acdrrating and ertcouragmg npen comtounitation m t-hfe tosim. cumrmjmc^tmg feffectiveiv
•  Ma-'Mging cou'ifkot

•  Learntng arrd shanng knowledge and encoui agmg the toamung oi others. Fmrnprtng
iesfnmg knowledge merta|emeht/ sharmg.

•  informed and transparent decm-oo mskrng.



VI Recaiitment QuaiifjcatH>ns

Experience

Ungudge Reouifements.

b  years of relevant experience at the f?ation3f o--

■r,'ernat!onai level )n providing a'anagement adviscry

ie^vfces and Hanos-on expij-'itnce. preferabiy wsth the
Gijvemmer-t, preferably m fields <sf Gender Eaiiaiity, Womers
c mpowtrnsent and internatranal Cdopefaticn

experience in ihe use of computers and off'ce software
packages <MS Word. Excel etc } and -n handiing wep-based
;nana|emeni systems

u'v-ncy )h t!'iglish and Hinds


