
iluo.zt rct nozt-Eo (Acc)
qr{f,V{6R

Government of lndia
qfuis-frq f4gfr sfrfr oT sfu{rdq

Secretariat of the Appointments Committee of the Cabinet
ofitoEiqRrq{urfu{Fr

Department of Personnel & Training

enwrB{fu6r0FloTff,q
Office of the Establishment Officer

=ftf Ff6,dftd
North Block, New Delhi

frq'rfr-al oateo : l?.09.2024
orqfoqmq-q

OFFICE MEMORANDUM

Subrect: Appointment to Board level post(s) in Central Public Sector Enterprises:
Claritications regarding.

Attention of all Ministries/Departments is invited to this Secretariat's OM No.
27(8)EO|2014|ACC) dated 12.02.2015 (copy enctosed), vide which the guidetines regarding
composition of Search-cum-Selection Committee (ScSC) and related procedures to be
adopted for appointment to Board level posts in CPSES have been issued. Reference is also
invited to this Secretariat's OM No. 26(3)EO/2004(ACC) dated 17.08.2005 (copy enctosed)
prescribing "the authority to relax any norms related to age, educational qualitications,
eligibilw criteria, etc. rests with the ACC".

2. lt has been observed that the aforesaid instructions dated 12.02.2015 and 17.08.2005
are not being adhered by the Ministry/ Departments and PESB while undertaking the selection
procedure. The details of observations with regards to non-adherence of the instructions are
annexed with appropriate clarification.

3. The administrative Ministries/Deparlments and PESB are requested to take note of
the observation and related claritications mentioned in Annexure-l and ensure strict
compliance of extant instructionsi/guidelines/Directions of ACC on subject matter.

Encls: As above.
l,\

(Pallavi Singh)
frft r+1v.S.S. yoirector (ACc)

To

Secretaries of all Ministries/Oepartments as per standard mailing list

Copy to :-

PMO (Ms. Manmeet Kaur, Deputy Secretary)
Cabinet Secretariat (Ms. Mrunmai Joshi, Deputy Secretary)
Chairperson, PESB
PSO to Establishment Officer

1.

2.
3.

4.



1.1

ANNEXURE-I

The following deviations have been noted regarding the eligibility criteria and mode of appointment of
Board Level post(s) in CPSES while undertaking the selection process: -

Sl. No. Standard criteria as per the Guldelines Observations

(a) Candidates from CPSEs/Central Govt. including
Armed Forces of the Union and All lndia
Services/ SPSE/Private Sector. As per DoPT's
Resolution dated 20.06.2023, apart from the
aforesaid categories, officers in equivalent ranu
grade from Public Sector Banks/ Financial
lnstitutions/ Autonomous Bodies, etc should also
be considered for Board level appointments in
CPSES, subject to fulfilling of eligibility criteria as
non-internal candidates.

Some Ministries/Departments, while
advertising the Board Level post(s), are either
not including all the eligible categories
prescribed in the standard guidelines or
prescribing new/additional categories which
are not mentioned in the standard guidelines.

(b) Annual Turnover requirement for consideration
of a candidate from SPSEs or Private Company
has been prescribed in compendium of
guidelines dated 29.08.2017 regarding Board
Level appointments in central public sector
enterprises.

Some Ministries/Departrnents, while
advertising the Board Level post(s), are either
not including the Annual Turnover requirement
prescribed in the standard guidelines or
prescribing relaxed turnover criteria without
obtaining the approval of ACC.

(c) The Officers from Central Government are
considered only on "immediate absorption
basis", unless the posts have been exempted
specifically from the rule of immediate
absorption with the approval of the ACC

ln some cases, the post(s) have been
advertised on Deputation basis without
obtaining specific approval of the ACC.

(d) Minimum length of service required in the eligible
scale has been prescribed in compendium of
guidelines dated 29.08.2017 regarding Board
Level appointments in central public sector
enterprises.
The instruction prescribes that Minimum length
of service required will be one year for internal
candidates, and two years for othe6 as on the
date of vacancy.

ln some cases, in the advertisement, this
criterion had been modified with change in cut-
off date as on date of advertisemenulast date
of receiving applications instead of date of
vacancy. Further, in other cases the criterion
had been omitted.

(e) As per instructions, the cut-off date for deciding
the eligibility of the candidates is the date of
occurrence of the vacancy, in normal cases.
However, in other case(s) the cut-off date is
decided as per the instructions prescribed in
para B (15) of Chapter 2 compendium of
guidelines dated 29.08.2017

The date of vacancy is sometimes mentioned
as the date of advertisement or the last date of
receiving applications or any other date which
is not as per the extant instructions.

(f) Minimum (40145 yeaBy Maximum (57/58 years)
age criteria as on the cut-off date have been
prescribed in para B (16) of Chapter 2 of
compendium of guidelines dated 29.08.2017
regarding Board Level appointments in central
public sector enterprises.

ln some cases, the age criteria had been
modified with change in cut-off date as on date
of advertisemenvlast date of receiving
applicationsi/any other date instead of cut-ofi
date.
Further, in other cases the criteria had been
omitted.

%N'"



Sl. No. Standard c teda as per the Guidelines Observations

(s)

candidates from the SpsE/private Sector shoutd

For consideration to Director level posts, the

immediatelvholdbe at aleast oftng levelthepost
that applicants from SpSgprivate Sector
should be working at least a post of two level

In some cases, the advertisement prescribed

(h)

officers of the organized Gr. .A, Accounts
Services from the mandatory educational
qualification criteria of CA,/Cost AccountanuFull
time MBA for the post of Director (Finance) in
CPSES.

The ACC had earlier, approved the exemption to
CA,/Cost AccDuntanUMBA was made
mandatory for officers, who had been given
exemption by the ACC in this regard.

ln some cases, the educational qualification of

1.2 DoPT's OM dated 12.02.2010 prescribes that where SCSC method is approved for making selectionto Board level posts in CpSEs, the job description of the post including the etigibitity conditions are finalizedby the administrative Ministry/Department in consultation with the PESB for Scheduled CpSEs. ln case ofuncategorized CPSES, the Job Description , including the eligibility conditions etc, are finatized by the SCSCitself. Further, instructions dated 17.0g.2005 stipulate that the powers of ACC regarding relaxation of normsrelated to age, educational qualifications, eligibility criteria, etc have not been delegated. Upon combinedreading of both these instructions, it is understood that the MinistrieyDepartments in consultation with pESB
or SCSC itsell as the case may be, is competent to prepa re Job Description inctuding eligibility criteria for thepost; however, any relaxation in eligibility criteria (in cases of deviation from standard criteria ) would requireprior approval of ACC. The SCSC or Minlstry/Department or PESB are not competent to relax such eligibilitycriteria in Job Description and,'if required , should invariably obtain prior approval of ACC before publication ofadvertisement. The powers rested with the ACC should not be exercised by the
without prior approvat of ACC.

2 Apart from the above' the following have also been noted regarding the procedure fol6wed during theselection process to Board level posts in CpSEs through SCSC

(i) As per para v of instructions daad 12.02.2015, the vacancy shall be advertised by the concerned
administrative Ministry/Department and be given wide publicity through open advertisemenvcirculation
among various Ministriey Departments,/State Governmentsi/Autonomous bodiesi/Research lnstitutes
etc 

' 
and will also be uploaded on the website of the administrative Ministry/oepartmeni. iowever, tneinstance has been observed where selection process has been undertaken without p;or advertising

the post.

(ii) The para vii of instructions dated 12.02.2015 stipulate that the scsc will furnish only one name to theadministrative Ministry/Department and a reserve name in a sealed envelope shall be kept in personal
custody of the chairman, pESB and wil be opened onry on orders of the Acc. However, it has beennoted that the scsc has been recommending more than one names in the panel without following
the sealed cover procedure. lt may also be noted that the requirement of reserve panel arises onlywhen the main panel is scrapped with the approvalofthe ACC.

(iiD As per instructions dated 12.02.2015, after processing of apptications by administrative
Ministry/Department, the scrutinized applications should be put before the ScSc. However, it hasbeen observed that the MinistrievDepartments have been forming a sub-committee or internal
@mmittee for shortlisting of applications and such shortlisted candidites ueing catteJ ror interaction
with scsc without vefting of the said shorflisting by the scsc. Further to ao-o in tnis ,"g"rd, 

"r"nsuch sub/internalcommittees in a few cases shortiisted applicants as an exceptionalcandidate despitetheir not meeting the eligibility criteria.

(iv) The advertisement prescribes that the applicants should submit their applications through proper
channel However, this requirement is not being followed in some cases oi selection through scSCmode-

)v.
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2. The issue of constitution of

Aftention of all Ministrles/Departments is to the Govemment of lrdia

Resolution dated 03.03.1987 as amended from to time wtrich provides that in

special circumstances, the toa .'.li in Public Sec:tor

Enterprises may be made other ,than through the PESB the prior and specific

of the Appointnents cohmittee of the The said Resolution

also stipulate8 that the Committee oJ the Cabinet, whlle granting such

Ern appmval will aleo specify the body such as Searci Committee, Selection

Committee, or the Civil Services Board, as the case may be, that shall make the

seleclion for that particular post or posts as well ,as the selection procedure to be

follored for filling the partiarlar post or posts.

Searchrcum-SAbction Committees for

to Board level Posts in a Central has

been considered and il has been decided with ACC that in caseg
for Belec'tion, the

follou,lng for composltion of Commlttee for Board

level posts in CPSEs would henceforth be follored by

(i) The Committee shall be chaired by the Chairman'

The Committee should normally consist of not more than 05 members

including the Chairman and at least one gutside ,expert of emlnence. The

Secretary of the would
if theinvariably be a Member of such Search+um€election CommittEe,

is for the of Director (CMD).

Howerrer, if the selec{ion for a Board level post other than that of CMD, in

place of the concemed , an offcer not b€low the rank of Additional

Secretary of the adm
Committee.

rtrhent may be included in the

Search.cum-Selec'tion Commitge method is

(iD ln case of Functional rraLi regular
be included in the

Committee for

of the PSU

the holding
the

in the
case of
shall be

subsidiary.
selec'tion of both

ln

and CMD of the
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(iiD The comPosition of the Committee shail be ProPosed

by
within 10 days of receipt

of approval AuthoritY for filling uP through the

Com mittee method. The Proposal shall be e)€mined

and by the Ofiice of the Establishm€nt Offcer and tfre constitution

of the SCSC wilL,bg approved by the Cabinet Secretary

including the elisibilitY condilions shall be
(iv) The in with the

ln case of CPSEs, the iob

the eligibility conditions etc', will be finalized bY the

Committee itself.

(v) The shall bo advertieed the concemed

lnstituteg etc. will also

of the the post

in

On
scrutiny

application6, for putting up before the SCSC would done by the

(vD A period of not lEss than 4 weeks maY be allowed for receiS bf applioatione

der issue of advertiEement bY the concerned administrative

ttn on the same lines as the Prgvision in this regard

contained
30.07.2@7.

in DoPT's 14w7l11l2om-Est (RR) dated

(vii) Committee will fumish onlY one name to the

regerve name'ln a sealed envelope

shall be koPt in the custody of the Chairman, PESB and will be

opened onlY on orders of the ACC.

(viii) The panel recnmmended bY the Committee shall be valid for one Year. lf no

is made from the panel within a of one a fi€sh

shall be con8tituted to PrePare a fresh panel. a Committee

may also consider the names of Persons the e,arlier Panel'

(ix) On receiPt of the recommendation of the Committee

the timeline and the inslrudions regarding vigilance clearance .Prescribed in

this o.M. No. 27(4Y2014(ACC) dated 22.10.2014 would be

folloned forfurther procossing of the ProPosals for consideration of the ACC.

O.M. No. AB-

A

l7 .o z. {

Under Secretary to tho

cata f,li6/Mrender Singh)
{r$5fi$tr{ str{,8lr(t

of lndia

To

Alr as per standard mailing list.

8:23093671
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No.26(3)Eo/200a(ACc)
Govemment of India

Deoartment of Personnel & Training

io]f[e or tne Establishment officer)
(ACC Section)

' *****
North Block, New Delhi

oated : l?r\ August, 05

II

In continuation of this Department's O'M' of even number dated

17.8.05 addressed to all s"Ci"tuiitiior the Government of India' the ACC

after carefully reviewing tni-!-n[i" ict lpprovat process' has approved the

;;ilffi;;;i;"iinlJ, toittta compliance bv all concerned - -,')
I. As regards powers of the ACC in respect of. Board'level appointments
'' ilPSI;;inipresentarrangementsshallcontinue'

with r€spect to powers of ACC for appointments - 
of non-official

rjii"'.t"iii pli-ii m'e/i ndependenil i n esu s, tne p resent a rra nsements

shall continue.

The present arrangement regarding appointment 
/to autonomous

ilrii"I, i..rroins iaiitionat chaige arrangement would continue until a

decision is taken on a sepirat6 propoial already submitted by the

6-O-e-ai tegaraing appointment to autonomous bodies'

Powers of the ACC regarding relaxation of norms .related 
to age'

"iu.itionrf 
qualifications, eligibility criteria' etc'' have not been

delegated.

Powers of the ACC in respect of inter-company !'ansf.er of Chairman'

i4";;;6 ;i;a;. and functional Directori of PSUs between holdins

;il;;;;t;;;trutiaiatiet and within the subsidiaries have not been

delegated.

The powers to approve premature repatriation .of officers on

deoutation in autonomous 7 statutory bodies..outside the Central

;Hffi; ;;h.ri-i" tn.it reipective cadres on their own request on

orounds of availing proroiion or on compassionate / personal

ffiH;, ;;r;;;;;i"i;s"t"J t" the Mos(PP)' Arr other cases wourd

require AcC aPProval.

The powers to give adhoc extension for Board level Directors of BIFR

;;;;;;;; upti, si* months have been delesated to the Minister-in-

aharge with the concurrence of MoS (PP)'

The proposal for ad hoc extension of tenure upto three months in

i.rrJ.r 6i eou.d_tevel appointments in central PSUS only, have been

!="i5iJii," iti" r"r-cis tFFi, iru:ect to the condition that:-

a) the proposal for normal extension of tenure has been sent to the

pESB as per the prescribed time schedules;

b) action for selecting a substitute has been taken in time and the

IV

III.

VI

VII

VIII



position is brought out in the proposal seekrng extenslon;

c) the officer concerned is clear from vigilance angle;

d) all other cases would require the approval of the Acc'

The powers to grant extension of Central . 
deputatron tenu

oroundsoflong.termt,.,n'ng.,ptooneyearhavebeendelega
[h" E t.btirh."nt officer. /h I
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q iolnt secretary (E), qoP&T
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fi:o' l1;.r,rinister's o*i", *, u. Yidvalll lr ?[:::or)
Jr'. t'"irii"t'si.l'"ti'itt iid'r's' Achai' Deputv secretarv)

SecretarY,

Q>rt

Alok Kumar)
Director (ACC)
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v

Office Menoranduin

,;Subieet:-8[t-oEf _qgg. fer board Lgvel appointnenrs in
. . '.. ; G!{tErel Public Seitor Enterprieea

. -^ ^Ag-^ 
per - D0PT guidelinea No.27(3)-E0l84(ACC) dared' 20.2.1984 and rciterlted in r{o.23(5)Ebl92(Acc). aiiea -uav,

t9922 candidates for intorview by PESB, 'toi'noara-te"li
qpPqintrents in PSUs, should not 'c*ciia' Sg vcarJ of -aeJ]
qonqequcnE-upon the enhanccnenE of the age of-retirement-ofDoafo .[Gv..l appoin t-e,cs fron 58 to 60 yeais, the iaguc as tocnaEher the cut-off agc f,or seleciion -for board level'appointnents rould requir€ a noaiiicaiion ,a" congiaer"J unEh.o cove.rnucnr and rhe following decisiona have beeirtlken: -
,-zf1b) The gpper age linir for ''toigidersrion for a boardlll reve{ post rriII be 5g years for aIl execuriveg.r{ sh.thlr intcrnal or external, ,uith effect from thidate of issue of thia 0.M.

,4) pesa selecrione ao far made af rer 31.5.9S. by rivincrelaxarion in. the upper age limit upto 5a ieirs-I6internal candidareF 'itratf -Ue revieueh, uy e'xcririiiisuch candidateg aince ACCts approval'to' retiiaiioi. 1n upper age li[it upto. 58 yolrs t as not availableto candrdetes uhether internal or exEernaI. at thetiiae of.making those eelections. I -- -'--

,/.) The cut-off date for deciding the eligibility of the-candidates, will be the daEe of ociurance' of tliivacancy. Howev€r, in caae where selection isrequired to be nade again by rhe PSEB, for reasonslike rejeetion of thi 'panel by rhe' ACC or thcselected candidate not joining, then in such cases.
the crucial date will be the date on which the panei
is rejecred by rhe ACC.

2,-
re
gu

f
AII the Ailmini g tra tive

ucgtbd to kindly lake nore
danca and necessary action.

Minis triea/Departm€nts
of the above deci s ions

t
'l

are
for

Lr"\ $ \e(-J--r. 
.(A. Luikham)

Di rec tor( MGT)

,To

I
1

-:\--*.\,.7

i

, Li,r ..
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+JoNo. 18(6)/98-GM-GL-72
Government of lndia

Ministry of Heavy lndustries & Public Enterprises
Department of Public EnterPrises

( Block 14, CGO Complex,
Lodi Road, New Delhi

Dated: the 20th october, 2005

I

OFFICE MEMO

Subject: Cut-off age for Board level appointments in Central Public Sector

. Enterprlses

The undersigned is directed to refer to this Department's OM of even
number dated 3.2.1999 and OM No.18(10)/99-GM-GL-33 dated 22.8.2001 onthe
subject mentioned above wherein the decision of the Govemment that candidates
forinterview by PESB for Board level appointments in PSEs should not exceed 58
years of age where the age of retirement is 60 and 56 years in the cases where
age of retirement is.58 years.

2. fhe Govemment has lurther considered the matter and, in modification to
the above mentioned OMs, has decided as under :-

(i) The cut-off age for external candidates for consideration for Board levej
posts in Public Sector Enterprises should be a minimum of three years
service left (on the date of occunence of vacancy) with reference to
superannqation age applicable in the PSE against which the candidate
is being considered, and

(iD For internal candidates, the residual service condition would continue to
' be two years.'

3. All the administrative Ministries/Departments are requested to kindly take
note of the above decision for guidance and necessary action.

F\

l,rF*,Ud
(K.D. TriPathi) .

.loint Secretary to the Government of lndia

T All Adm inistrative Ministries/Departments

Copy to:

1.
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Department of Personnel & Training (Shri A.N. Tiwari, Secretary), North
Block, New Delhi
Establishment Officer (Shri Badal K. Das), North Block, New Delhi
Public Enterprises Selection Board (Shri R.. Datta, Secretary), 14, CGO
Complex, Lodi Road, New Delhi
Chief Executives of all PSEs

\e-+.fi,J
, (K.D. Tripathi)

Joint Secretary to the Government of lndia

7\05
4

a



10.

(iii) lf he has put in less than 2 years, the rule of job hopping will apply to

him for a position in other companies'

(iv) lf a position falls vacant in the same company at a higher level' the

restriction of iob hopping will not apply to a Director as 'vertical

hopping' is permitted in the same Company' For example' if an

incumbent has moved from company A to company B he will be

eligible for applying for CMD's position in company B but not in

company A even if he holds lien in company A'

(v) Job hopping restriction will apply to an incumbent for lateral

movement within the company as well as in any other company'

The selection meeting is scheduled in consultation with the secretary of the

administrative Ministry/Department.

Assistance by the Ministry's representative and CMD/MDs of the PSE:

(i) secretary is invited to assist the PESB on behalf of the administrative

Ministry/Department. However the concemed Secretary may

nominate an officer not below the rank of Additional Secretary to

represent him in selection for a Board level post other than CMD of

Schedule 'A' company. ln the case of selection for Functional

Directors,theconcernedfulltimeChiefExecutiveoftheconcerned
enterprise is invariably invited to assist the PESB'

(ii)However,inthecaseofsubsidiaries,thefulltimeChairmanofthe
holding Company is invited to assist the Board'

(iii)lnthecaseofJointVentureenterpriseswiththeStateGovernments'
Chief Secretary of the concerned State Government is also invited'

The officers from central Government are considered only on "immediate

basis", unless the posts have been exempted specifically from

the rule of immediate absorption with the approval of the ACC. As per

present practice, proposals for exemption from the rule of immediate

absorption are recommended by DPE and proposals for recruitment through

other than PESB mode are recommended by PESB.

The terms and conditions of appointment of central Government officers in

the cPSEs on immediate absorption basis are to be regulated in terms of
Procedure for finalization of terms

and conditions including pay fixation in respect to Board level executives of

CPSES has been detailed
14.12.2012.

The minimum length of service required in the eligible scale/ranulevel as

on the cut-off date is:

(i) one year for internal candidates; and

(ii) two years for others'

11.

'12.

13.

14.

Board Lovel ApPointments in CPSES 6



(i)

(ii)

(iii)

16.AgecriteriaforselectionofCMD/MD/DirectorontheBoardofCPSEsisas
under:

{Auth: (i) PESB's intemal guidelines and

(it)

Director Schedule B or Schedule C

CMD Schedule CorSchedule D

15. Cut-off date for determining eligibility

{Atnh (i)

(iii)

{Arlh; PESB's OMs No.il3/2017-PESB dated 08.02'2017 and dated 10'02'2017}

(iv)

Thecut-offdatefordecidingtheeligibilityofthecandidatesisthedate
bf occurrence of the vacancY.

ln case(s) of rejection of the panel by the ACC or the selected

canOidaLs not joining, the crucial date is the date on which the panel

was rejected bY the ACC

lf all the persons in the panel, to whom offer of appointment had been

issued, refuse to join, the date of cancellation of appointment order in

respect of the last person offered appointment may be taken as the

date of occurrence of vacancY.

Thedateofvacancyofapostisreckonedwithreferencetothedateit
will fall vacant or has fallen vacant as follows:

F For newly created posts or posts kept in abeyance - Date of issue

of order creating/reviving the post. (PESB's internal guidelines)

! Panel recommended by PESB scrapped by the ACC - Date of

issue of order for scrapping the panel

11

17. A candidate may apply any number of times in a calendar year' but he would

beallowedtoappearforamaximumoffourtimesinselectionmeetingsina
calendar year, including the occasions on which he/she is shortlisted but

remains absent in the selection meeting'

the of occurrence

IEtr;,EEIn.

4545Schedule BCMD Schedule A or
Director Schedule A

40

3 years of residual

service as on the

date of vacancy
w.r.t. the date of
su

2 years of residual

service as on the date
of vacancy w.r.t. the

dateofsuperannuation40
Director Schedule B or
CMD Schedule CorSchedule D

Schedule G

4545CMD Schedule A or Schedule B

Director Schedule A

40

3 years of residual

service as on the

date of vacancY

w.r.t. the date of
nuation

2 years of residual

service as on the date

of vacancy w.r.t. the

dateofsuperannuation40

Boad Level APpointmens in CPsEsT
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gffiEIiETT.IIE! of h€ Cabinet

of
EiI

O,trce ot tl€ EEfieblBhment Offcer

aT{Rt{,;T$?rdt

,f. /No.2zlEol&EqAcc) Enifulqtao:01.11.2018

Refbrcnce corEspondenca rcsting wifi the Mlnisty of Rail*ays' @mmunication
No.201zE(O)lU4U'l daEd 1 7.1 0.20'17.

2. Th€ Appointments Commitbe of ho Cabln6[ (ACC) haB .FrovEd he

"Officee of hc organizod Gr. 'A AccounE S€rvlo€8 (vts. lndlan Audil & Accouhb
Senics, lndlan Defance Accounts Se le, lndian Ralluray Accounts S€rvico, lndlan
Cinil Accounts Sc,vloe, lndian P&T Accounh & Fln.nc. Service and lndlan Cost
Aooounb SarvhEl at the apflopdate lw€l b be exemp&d from th6 educstionel
qualificeton crlteria ot CA/Co6t Accountent /MBA for the post of DlrEctor (Financ.) in

CPSE*. Simihdy, ofier applbanb ilm h6 Cenb.l GorEmmonuAmred Forces of tho
Union/All lndb Ssfiric.B tflEi thc'lrbvant exper'rence b bs defin€d by PESB, also to
be exempted ftom the educationalqudification cdterh on 0r€ lin€s d applhants fiom
the organtsod Gr'A Accounts S€ivic€s. The educstlonal qualilicetion of CA/Cost
AccountenuMBA shell howBrer conunuo b ,Bmain e desirabla quelificetion for ell
6uch candldabs grented rElaxalion in lh€ €duceuonal qualification critsria.'
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