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be granted to a military officer unless the 
civil authority which grants the leave is pre-
pared to re-employ him immediately upon the 
termination of the leave: 

Provided further that in the case of a military 
officer holding substantively a tenure pOSt, 
leave under sub-clause (i) of clause (a) may 
he granted so as to extend beyond the expiry 
of such term if the leave has been applied for 
in sufficient time before the expiry of the 
fixed term and refused owing to the exigencies 
of public service. 

(d) An leave granted under this rule to a military 
officer holding civil appointment of limited 
tenure shall not extend beyond the term of 
his civil appointment. 

36. Iteleased or discharged military officers in civil 
employ.—A military officer in civil employ shall cease 
to be governed by rule 35 with effect from the date 
from which he is released or discharged from the 
Armed Forces and shall, with effect from the date of 
such release or discharge, become Lubject to these 
rules, the earned leave due to him on that nate being 
carried forward. 

37. Military officer appointed substantively to civil 
post.—Where a military officer is appointed substan-
tively to a i)ermanent civil post (other than a tenure 
post) there shall be credited initially in his leave ac-
count— 

(a) (i) earned leave equal to the number of days 
o the annual leave which on the date he is 
so appointed, it would be permissible to grant 
him under the leave rules of the Armed lor-
ces, or 

(ii) earned leave, if any, which, on the date on 
which he is so appointè, it would be permis-
sible to grant him under rule 35: 

Provided that where such appointment is made in 
the calendar year in which the military officer was 
transferred to civil emloy, the credit under dub-
clause (i) of clause (a) shall be reduced by one-eleven-
the of the duty intervening .between the date of 
that appointment and the termination of the calendar 
year of transfer but no reduction shall be made if 
annual leave is not admissible in respect of the calen-
dar year of transfer; 

(b) half pay leave equal to the number of days 
of furlough which, on the date he is so ap-
pointed. it would be permiible to grant 
him under the leave rules of the Armed For-
ces. 

38, Leave preparatory to retirement.—(1) A Gov-
ernment servant may be permitted by the authority 
competent to take leave preparatory to retirement to 
th extent of earned leave due, not exceeding 120 or 
180 days as the case. may be as prescribed in rule 26, 
togethei' with half pay leave due, subject to the con-
riition that such leaveextends upto and includes the 
day proceding the dale of compulsory retirement. 

No1F:.—The leave granted as leave preparatory to 
retirement shall not include extraordinary 
leave. 

(2) (a) Where a Government servant who is on 
foreign service in or under any local authority or a 
corporation or company wholly or substantially own-
ed or controlled by the Government or a body controll-
ed or financed by the Government (hereinafter refer-
red to as the local body) applies for leave preparatory 
to retirement, it may he granted only if that local 
body is prepared to release him from employment to 
enable him to avail of the leave. 

(b) If he is not so released, the leave shall be re-
ttsecl in nh1j' interest by the authority competent 

to grant leave and it may then be availed of by the  

Government servant to the extent admissible under 
rule .39 from the date of his quitting service. 

(3) Where a Government servant is on foreign ser-
vice in or under a local bod.y other than the one men 
honed in clause (a) of sub-rule (2) leave preparatory 
to retirement shall be admissible to him only when 
he quits duty under the foreign employer: 

Provided that where the Government servant cort 
tinues in service under such foreign employer, the 
Government servant snail not be eligible for grant of 
refused leave under rule 39. 

39. Leave beyond the date of compulsory retirement 
or quitting of service.—(1) Except as provided herein-
after, no ieave shall be granted to a Government ser-
vant beyond— 

(a) the date of his compulsory retirement, or 
(b) the date of his final cessation of duties, or 
(C) the date on which he retires by giving notice 

to Government, or ne is retired by Govern-
ment by giving him notice or pay and allow-
ance in lieu ot such notice, in accordance with 
the terms and conditions of his service, or 

(ci) the date of his resignation from service. 

(2) Where a Government servant has, in sufficient 
time before the date of his compulsory retirement,— 

(a) formally applied for leave due as preparatory 
to retirement and the leave has been refused 
in whole or in part, or 

(b) ascertained in writing from the authority 
competent to grant leave that such leave if 
applied for would not be granted. 

on account of exigencies of public service, then he may 
be granted from the date of retirement the amount 
of earned leave which was due to him on the said date 
of compulsory retirement subject to the maximum 
limit of 120 or 180 days as the case may be as pres-
crbed in rule 26, so long as,— 

(i) the leave so granted, including the leave 
granted to him between the date from which 
the leave preparatory to retirement was to 
commence and the date of compulsory retire-
ment, does not exceed the amount of leave 
preparatory to retirement actually denied; 

(ii) the half pay leave, if any, applied for by him 
as leave preparatory to retirement and denied 
in the exigencies of public service, being ex-
changed with earned leave to the extent 
such leave was earned between the date from 
which the leave preparatory to retirement was 
to commence and the date of compulsory 
retirement. 

NoTs.—Compulsory retention in service or recall 
from leave preparatory to retirement shall 
be treated as constructive refusal of leave 
preparatory to retirement. 

(3) Where a Government servant, who had been 
prevented from applying for leave preparatory to 
i'etireznent by reason of having been under suspen-
sion, is reinstated within 120 Or 180 days, as the case 
may be, preceding the date of compulsory retirement 
and in whose case the authority competent to order 
reinstatement holds that the suspension was wholly 
unjustified, he shall be allowed to avail himself of 
such leave as he was prevented from applying for, 
subject to a maximum of 120 or 180 days as the case 
may he, as prescribed in rule 26. 

(4) Where a Government servaut, who retired from 
service on attaining the age of compulsory retirement 
while under suspension, was prevented from applying 
for leave preparatory to retirement on account of hay-
ing been under suspension and in whose case the 
authority competent to order reinstatement holds that 
the suspension was wholly unjustified, he shall be 
allowed to avail himself of leave at his credit subject 
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to a maximum of 120 or 180 days, as the case may be, 
as prescribed in rule 26, after the termination of pro-
ceedings as if it had been refused as aforesaid. 

(5) Where the service of a Government servant has 
been extended' in the interest of public service beyond 
the date of his compulsory retirement, he may be 
granted earned aye, subject to. a maximum of 120 
or 180 days, as the case may be, as prescribed in rule 
26, as follows:— 

(i) during the period of extenQn, any earned 
leave due in respect of the period of such 
extension and, to the extent necessary, the 
earned leave which could have been granted. 
to him under sub-rule . (2). had .,he, etired..Qn 
the date of compulsory retirement; 

(ii) after th expiry of the period of extension-- 
(a) the earned leave which cdul'd have been 

granted to him under sub-rule (2) had he 
retired on the date of compulsory retire-
ment diminished by. the amount of such 
leave availed of during the period of ex-
tension;, and 

(b) any leave earned during, the period of ex-
.tension as has been formally applied for as 
preparatory to final cessation of his duties 
in sufficient 'time during the extension and 
.refused to him on account of the exigen-
cies of the public service. 

(6) A Government servant to whom clause (c) of 
sub-rule (1) applies may be granted leave due and 
admissible to him which may 'extend beyond the date. 
on which he retires' or is• retired from service, but 
not extending beyond the date on which he attains the 
age of ompulsory retirement: , 

Provided that a Government servant, who is retired 
by GOvernment' b 'giving' him pay' and' "allowances 
in lieu Of notice, may,apply.for leave within' the period 
for which such pay, and alldwances were given, and 
where he is granted' leave, the leave salary shall be 
allowed nly for the., period of leave excluding that 
period for which pay and allowances in lieu of notice 
have been 'allowed. 

(7) Where the service of a Government servant, not 
in permanent employ, is terminated by notice or by 
payment of pay and allowances in lieu of notice, 
or otherwise, 'in accordance with the terms and condi-
tions of his "appointment, he may be granted earned 
leave to Hi credit, subject to a maximum of 120 days,. 
even thOugh such' leave extends beyond  the date on 
which he ceases to be in service. If the Government 
servant' himself resigns or quits service, he may be 
granted earned leave to the extent of half of such 
leave to his credit subject to a maximum of 60 days: 

Provided that the leave so granted to such Govern-
inent servant, other than a Government servant re 
employed after attaining the age of compulsory retire-
ment, does not extend beyond the date on which he 
attains the age of compulsory retireñient. 

(8) The grant of leave under this ru'e,  except under 
clause (i) of sub-rule, (5), regarded as ferminal leave 
and shall not be construed as extension of service. 

40. Leave salary.—(1) Except as provided in sub-
rules' (2), (6) nd (7), a Government servant on earn-,,. 
ed leave is entitled to leave salary. equal to the average 
of 'the actual monthly ,pay eaed during, the ten 
complete months immediately preceding the month 
in which the leave commences or the substantive pay 
to which the Government 'servant is entitled imme-
diately, before the commencement of the leave, which-
ever is greater. 

Explanation.—For the purposes of this sub-rule, 
'substantive pay' means the pay of the permanent POSt 
which the Government servant holds substantively or 
on which he holds a lieu or would have held a lieu  

had the lien not been suspended and includes special 
pay declared to be part of the scale of pay of the post: 

Provided that in the case of a Government ser 
vant in quasi-permanent employ as defined in sub-
clause (A) of clause (i) of sub-rule (1) of rule 3, the 
pay of the post in which he was initially appointed in' 
a temporary or officiating capacity shall be deemed 
to be the substantive pay and in the case of a Gov-
ernment servant in quasi-permanent employ as defined.,' 
in sub-clause (B) of the said clause (1) the pay admis-
sible in the post in which he has been declared quasi-
permanent shall be deemed to be the substantive pay 

Provided further 'that the leave salary of a Govern-
ment servant who is in permanent employ or quasi-
pormanent employ and who has been continuously 
officiating in another post for more than three years. 
at the time he proceeds oii leave shall be calculated 
as if he were the substantive holder of the post in 
which he was so officiating or in which he would 
have so officiated but for his officiating appointment 
in an equivalent or a still higher post." 

Explanation.—The period of three years referred 
to in this pi'oviso shall include—. 

(a) all periods of leave during which the 'Gov-
ernment servant would have officiated in the 
post but for pr,oceeding on such leave; and 

(b) all periods of officiating service rendered in 
an equivalent or a still higher post but for 
appointment to which he 'would have officiat-
ed in that post. 

NoTE.—In respect of any period spent on 'foreign 
service out of India, the pay which the Gov-
ernment servant would have drawn if on duty 
in India but fOr foreign service out of India 
shall be substituted 'for the pay actually' 
'drawn, while calculating average pay., 

(2) A Government servant, who proceeds on earn-
ed, leave from a post the maximum of which does not 
exceed Rs. 300/- per mensem, ,is entitled to leave 
salary equal to the pay 'drawn immediately before 
proceeding on leave. 

(3) A Government servant , on half pay leave or' 
leave nOt due is entitled to leave salary equal to half 
the amount specified in sub-rule (1) or sub-rule 
as the case may e, subject to a, maximum of Rs. 75(1 
per mensem: 

Provided that this limit shall not apply if the leave 
is on medical certificate, or for pursuing an approved 
course of study otherwise than on study leave terms. 

(4) A Government 'servant on commuted leave is 
entitled to leave salary equal to the amount admissible 
under sub-rule (1) or sub-rule (2), as the case may 
be. 

(5) A Government sc'rvant on extraordinary leave 
is not entitled to any leave salary. 

(6) A Government servant who is permitted during 
leave, preparatory to retirement, to take up any other 
service or employment under an exployer other than 
the Central, Government. his leave, salary shall be 
restricted to the amount of leave salary admissible 
while on half pay leave. 

(7) (a) A Government servant who is granted leave 
beyond the date of compulsory retirement or quitting 
of service, as the case may be,. as provided . under 
rule 39, shall be entitled during such leave to . leave 
salary as admissible under this rule. reduced by the 
amount of pension and pension eauivalent of other 
retirement benefits. 

(h) Where such Government servant is re-employed 
during such leave, the leave salary shall he restricted 
to the amount of leave salary admissible while on 
half pay leave and further reducerl l the amount 
of pension and pension equivalent of other retirement 
benefits. 

'1 
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• Provided that it shall be open to the Government'  
servant not to avail himself of the leave but to avail 
of full pension. 

(c) If during such re-emnloyment he is granted 
leave earned by him during the period of re-employ-
ment, the leave alary shall he based on the pay 
drawn by him excluive of the pension and pension 
'1uiva1ent of other retirement benefits. 

(8) In the case of a person to whom the Employees' 
rState Insurance Act, 1948 (34 of 1948) applies, leave 
l'salary payable during leave, other than carried leave, 
Jshall be reduced by the amount of benefit payable 
under the said Act for the corresponding period. 

3. 41. Drawal of leave salary.—Thc leave salary ray-
gable under these rules shall he drawti in rupees in 
tThdia. 

42. Advance of leave salary.—A Government ser-
avant, including a Government servant on foreign ser-
vice, proceeding on leave for a period iiot less than 
20 days may be allowed an advance in lieu of leave 

r alary upto a month's pay as provided for in the 
penera1 Financial Rules. 

CIM'TER V—Special 7cinds of leave other than study 
leave 

43. Maternity Ieave.—(1) A female Government 
ervant (including an apprentice) may be granted 

inatemity leave by an authority competent to grant 
vleave for a period which may extend upto the end of 
hree months from the date of it commencement or 

tô the end of six weeks from the date of confinement, 
whichever be earlier. During such T)eriod she shall 
e paid leave salary equal to the pay drawn immc-
iately before proceeding on leave. 

No'rn.—In the case of a person to whom the Em-
Employees State Insurance Act, 1948 (34 of 
1948) applies, the amount of leave salary 
payable under tith rule shall he reduced  by 
the amounb of benefil pa'vable under the 
said Act for the corresponding period. 

(2) Maternity leave may also be granted in case 
pf miscarriage, inc1udin abortion. subject to the 
,conditions that— 

• (a) the leave does not exceed six weeks; and 

(b) the application for the leave is supported 
by a medical certificate as laid down in rule 
18 or rule 19. as the case may be. 

(3) Maternity leave may be combined with leave 
of any other kind, but any leave applied for in conti-
uation of the former may be granted only if the 

p
euest is supported by a medical certificate. 

. (4) Leave in continuation of maternity leave may 
also be granted in case of illness of a newly born 
ibaby, subject to production of medical certificate to the 

1effect that the condition of the ailing baby warrants 
mother's personal attention and that her presence by 
The baby's  side is absolutely necessary. 

44. Special disability leave for in.jury intentionally 
iflflicated.—(l) The authority competent to grant 
leave may grant special disability leave to a Govern- 
•2TLent servant (whether permanent or temporary) who 
S disabled by injury intentionally inflicted or 

paused in, or in consequence of, the due performance 
pf his official duties or in consequence of his oieial 
Position. 

(2) Such leave shall not be granted unless the 
disability manifested itself within three months of 
he occurrence to which it is attributed and the person 

'disabled acted with clue promptitude in bringing it to 
9otice. 

Provided that the authority competent to grant 
leave may, if.it is satisfied as to the cause of the disabi-
lity, permit leave to be granted in cases where the 
disability manifested itself more than three months 
alter the occurrence of its cause. 

(3) The period of leave granted shall be such as is 
certified by an Authorised Medical Attendant and 
shall in no case exceed 24 months. 

(4) Special disability leave may be combined with 
leave of any other kind, 

(5) Special disability leave may he gianted more 
than once if the disability is aggravated or reproduc-
ed in similar circumstances at a later date, but not 
more than 24 thonths of such leave shall be granted 
in consequence of any one disability. 

(6) Special disability leave shall be counted as duty 
in calculating service for pension and shall not, ex-
cept the leave granted under the proviso to clause (b) 
of sub-rule (7), be debited against the leave account. 

(7) Leave salary during such leave shall,— 
(a) for the first 120 days of any period of such 

leave, including a ppriod of such leave grant-
ed under sub-rule (5), be equal to. leave 
salary while on earned leave; and 

(b) for the remaining period of any such leave, 
be equal to leave salary during half pay 
leave: 

Provided that a Government servant may, at his 
option, he allowed leave salary as in sub-
ru!.e (a) for period not exceeding another 
120 days, and in that event the period of such 
leave shall be debited to his half pay leave 
account. 

NOTE—Leave salary in respect of special disability 
leave granted to a Government servant who 
has rendered service under more than one 
Government may be appointed between ,the 
Government in accordance with the normal 
rules. 

(8) (a) In the case of a person to whom the Work-
men's Compensation Act, 1923 (8 of 1923) applies, the 
amount of leave salary payable under this rule shall 
be reduced by the amount of comnensation payable 
under clause (d) of sub-section (1) of section 4 o 
the said Act. 

(b) In the case of a nerson to whom the Employees' 
State Insurance Act, 1948, (34 of 1948) applies the 
amount of leave salary payable under this rule shall 
be reduced by the amount of benefit payable under 
the said Act for the correspondence period. 

(9) (a) The provisions of this rule shall also 
apply— 

(i) to a civil Government servant disable in 
consequence of service with a military force, 
if he is discharged as unfit for further mili-
tary service, hut is not completely and per-
manently incapacitated for further civil ser-
vice; and 

(ii) to a civil servant not so discharged who suffers 
a disability which is certified by a medical 
board to he directly attributable .to his service 
with a military force. 

(b) In either case, any period of leave granted to 
such a person under military rules in respect of that 
disability shall be reckoned as leave granted under 
this rule for the purpose of calculating the period 
admissible. 

45. Special disabflity leave for aechiental injury.—
(1) The provisions of rule 44 shall apply also to a 
Government servant, whether permanent or tempo-
vary, who is disabled by injury accidentally incurred 
In, or in consequence of, the due performance of his 
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official duties or in. consequence of his official 
position, or by illness incurred in the perfor-
fomance of any  particular duty, which has the effect 
of increasing his liability to illness or injury beyond 
the ordinary risk attaching to the civil post which he 
holds. 

(2) The grant of special disability leave in such 
case shall be subject to the further conditions:— 

(i) that the disability, if due to disease, must be 
certified by an Authorised Medical Attendant 
to be directly di.e to the performance of the 
particular duty; 

(ii) that, if the Government servant has contract-
ed such disability during service otherwise 
than with a military force, it must be, in the 
opinion of the authority competent to sanc-
tioned leave, exceptional in character; and 

(iii) that the period of absence recommended by 
an Authorised Medical Attendant may be 
covered in part by leave under this rule and 
in part by any other kind of leave, and that 
the amount of special disability leave granted 
on leave salary equal to that admissible on 
earned leave shall not exceed 120 days. 

46. Hospital leave.—(l) The authority competent to 
grant leave may grant hospital leave to— 

(a) Class IV Government servants, and 
(b) such Class III Government servants whose 

duties involve the handling of dangerous 
machinery, explosive materials, poisonous 
drugs and the like, or the performance of 
hazardous tasks, 

while under medical treatment in a hospital or other-
wise, for illness or injury if such.illness or injury is 
directly due to risks incurred in th course of their 
official duties. . 

(2) Hospital leave shall be granted on the produc-
tioñ of medical certificate from an Authorised Medical 
Attendant. .. 

(3) Hospital leave may be granted on leave salary 
equal to that.. admissible during earned leave or haii 
pay leave and for such period as the authority grant-. 
ing it may consider necessary. 

(4) Hospital leave shall not be_debited against the 
leave account and may be combined with any other 
kind of leave which may be admissible, provided the 
total period of leave, after such combination, does not 
exceed 28 months 

(5) (a) In the case of a nerson to whom the Work-
men's Compensation Act, 1923 .(8 of .1923) applies, the 
amount of leave salary payable under this rule shall 
be reduced by the amount of compensation payable 
under clause (d) of sub-section . (1) of section 4 of 
the said Act. 

(b) In the case of a person to whom the Employees' 
State Insurance Act, 1948 (34 of 1948) applies the 
amount of leave salary payable under this rule shall 
be reduced by the amount of benefit payable under 
the said Act for the corresponding period. 

47. Seamen's sick Ieave.—(1) A Government ser-
vant serving as an officer, warrant officer or petty 
officer on a Government vessel may. while undergoing 
medical treatment for sickness or injury, either on. his 
vessel or hi hospital, be granted leave, by an autho-
rity competent to grant leave, on leave salary equal 
to full pay for a Period not exceeding six weeks: 

Provided that such leave shall not be granted if a 
Government medical officer certifies that the Govern-
ment servant is malingering or that his ill-health i-s 
due to drunkenness or similar self-indulgence or to 
his own action in wilfully causing or aggravating 
disease or injury. 

(2) A seaman disabled in the exercise of his duty 
may be allowed leave on leave salary eiàl to full 
pay for a maximum period not exceeding three 
months, if the following conditions arc fulfilled, 
namely:--- 

(a) a Government medical officer must certify 
the disability; . - 

(b) the disability must not be due to ,the sea-
man's own carelessness or inexperience; 

(c) the vacancy caused by his absence must not 
be filled. 

(3) (a) In the case of a person to whom the Work-
men's Compensation Act, 1923 (8 of 1923) applies, the 
amount of leave salary payable under this rule shall 
be reduced, by the amount of compensation payable 
under clause (d) of sub-section (1) of section 4 of the 
said Act. 

(b) In the case of a person to whom the Employees' 
State Insurance Act, 1948 (34 of 1948) applies, the 
amount of leave salary payable under this rule shall 
be reduced by the amount of benefit payable under 
the said Act for the corresponding period. 

48. Quarantine leave.—(1) Where, in consequence 
of .the presence of an infectious disease referred to in 
sub-rule (2), in the family or household of a Govern-
ment servant at his place of duty, residence or so-
journ, his attendance at hisoffice is considered hazar-
dous to the health of other Government servants, such 
Government servant may be granted quarantine 
leave. . . 

(2) (a) For the purposes of sub-rule (1), cholera, 
small-pox, plague, clipthrma, typhus fever and cere-
brospinal menigitis may be considered as infectious 
diseases. Chicken-pox shall not, however, be consi-
dered as an infectious disease .unless the Medical 
Officer or Public Health Officer considers that because 
of doubt as the true nature. of the disease (for .ex-
ample, small-pox), there is reason for the grant of 
such leave, 

(b) In the case of a Government servant stationed 
in an ar-ca dndei the administration of. a State Gov-
ernment, such other diseases as may have been declar 
ed by that . Government as infectious for the pur-
pose of quarantine leave rules in force in that State, 
may also be considered as infectious diseases for the 
purpose of this rule. 

(3) (a) Quarantine leave may be granted by the 
Head of the office on the certificate of a Medical 
Officer or Public Health Officer for a period not exceed-
ing 21 days or, in exceptional circumstances 30 da's. 

(b) Any leave necessary in excess of this period 
shall be treated as leave due aiid admissible and shall 
be debitable to the leave account of the Government 
servant. 

(4) Quarantine leave, subject to the maximum laid 
down in sub-rule (3), may also be granted, when 
necessary, in continuation of other leave. 

(5) A Government servant on auarantine leave shall 
be treated as on duty. No substitute shall be appoint-
ed while he ir on such leave. 

49. Departmental leave.—(l) Departmental leave 
may be granted to—. 

(a) Class III Government servants (other than 
Division I staff and clerks) and to Class IV 
Government servants in Survey of India. 
attached to SUrvey Parties with field and 
recess duties; 

(b) members of the seasonal staff in the Posts 
and Telegraphs Department, whose duties are 
not continuous hut are limited to certtuiri fixed 
periods in each yea:'. 
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