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. 
The Training Division nf Dzparttne~it o f  Perscmnel aM1 'Training has bacn spansoring a 

n~ne-months Advanced Pmfasional Programme in Public Adminislralinn at the Indian Institute 
of Public Adminislratim, New Delhi every year since 1975-76. The 37Ih hogranime in the 
series would he held at Lhe Inditrtte from I "  July 201 1 l o  3 1" March 2012. 

2.  The aim o f  this nine-monlh ccrurse is  to prepare the paniciyants to make a greater 
contributiurs to better povwnance. develop 'attitudes that focus on citizen services and also to 
strengthen leadership qualilies in the civil service. It provides an opportunily to the participants 
In analyze major contemporary issues in Govrrnance, learn about recent developments in itre 
sucial sciences and their application in administration; review their ex lx r ie~~eu by making a 
c~iqical awlysis sf environmental and other factors. apply rekvant concepls, skills and 
techniques relating to policy, behavioral and administrative sciences and to drmtuatrate their 
cmativk lWatdlyt ical  abilities individually and ill groups. It also seeks to kvelop inreqxxsorwl 
shills and &n$i#iveness to the needs of the people with a view lo making d m i ~ i i m t i o n  more 
rmqmnsive andksWr Menred. 

3. 1"he contents o f  the progranirr~ cover classroom studies relating to various facets o f  
acMnie~lion rix, Social, Political. Eco~iomic, Lewl and Administrative Syslen~s. 
(hetllbp~ional &$qvior, Social Science and Research Methods, Opemianal Resarch, 
lnfomliun TeJ1mlogy in Management and Financial hagement .  The partkipants would be 
exptcted to select an area far spiabiat ion rel~vant to their present and likely tinure 
as m. The weas of spo~ialization autailable far sludy in the programme include: 

e l)evcloprnent Exporiencz. 

aw. [)isaster M ~ M @ F ~ ~  
1 Relations, Management man em$,., 

Manapmenr, Public ~ r g ~ ~ ~ l . .  
rson&l, Cmporale w : , M  ,, , , h m  ,,!,.y,,,,,,8,,8,, 

nd Rural Developmertt,& ' , ,,;, ,::,' , ' 
, , 
, , 



4 Pwticipnts o f  this pragn~n~ne HIII he nyuired to conducl rural and urban field studies 
and prepate a project report and diss&ation. 

5 On . ~ ~ s s f \ r l  contplotron ol' t l u  pnugramme. The par~icipanls are awarded a Masers 
UipZuma in Public Adnrinisrmion (MDPA) by the lnsritute. Succes%ful participants holding a 

posl g+te degree with 50% marks (rccognixd by the Funjab LJniversity, Chandigarh as 

eqdipdlenl ta t$dr posr graduate degrw) will be efigiblc for ttrc swTd o f  an M.Phil degree by the 
Punj& Uniuedty, Chndigarh 

6. Ihe cuurw is  a w n  to of'ficcrs ol' All lndia Sercices, Curtral services (o rgan id  and non- 
c~rganized. k?chnieal and non-technical) and State Services, subject to t k  foltonving eligibility 
c d i t i q :  

"--. 
ofricer should have put in  at least 10 years o f  Group 

'A'(class-I) service and should be o f  the rank of 
Sccreiarq i n  the Govenlrnent of lndia or 

i 
holding an equivalent pest. ' f i e  progranlme i s  also open for ! 

I senior officers ((imup 'A') from Slate Services; i I 
1 . . . . . . . . . . .  1. . . . . . . . . . . . . . . . .  4 < 
I 'lhe officers .should not bL- more lhan 50 years as on 1-7-201 1 / ( 5 ;  years in case o f  otficers helonging to Scheduled Caste and 

I / Scheduled 'l'rihe) 

I years preceding the date o f  commencement of this programme. 
Funher the oficer s h l d  not have undergone a programme o f  
training abroad of more than 2 week in p~ced ing  2 years, 
more than one month in the preceding 3 years or marc than 6 
rn&s in p r e d ~ n g  S years. 

b "- < 

! 
i 

7. Nn qow~~:foe!iQ:pkyrtble,~bul the sponsoring arnhruities would te required in meet the 
exrn i tu t -+ 'on fdd vi$f village M y  tour. project work and short duration f o ~ d w  study visit. 
The db,,&#& ,,& 

'\villa&, sttdy, pwject work,~.kgiihtion fke fat hil,  hit m d  sllnrt 
dwti&:f&& &dy{wt  ir:&+ec@d to he around &.~;%W-(RS. lhtee lakh Birty'EigMh 
t h o d  w). ~tiile':&omrnS;ndi~ otlicers Tor this prc&ranrn)e, the 'sponsor& a&rities 
*& to!:&l&&& the ,&,,#,, to lk Qf pmic a$ :$&" as 

I =.---" ........... ................ -- ...... I-...... ......... 

i e i  Ihe o+~iccrs should not hare undergone a training programme 
) o f  LZ-weeks or more duration in  India during a period of 5 

bim&kn ;n&gs c &W &m this k p a r t m e n ~  G1.e.  mini* .Di&in),he h i g n  
srudy b u r  w i ~  &. & r~ i&m~at  o f  the ~mpe(ent  aaborifi. 



Facilities for officersadaiUed k tbe t'mgr~mrnc: 

8 In case o f  oficers. spmsoretl by he (;owrnment o f  India to this programme, the 
fvlluwing facilitie~ wil l  be extend&: 

(i) 'The emim'gedm3&&ii&ng , # , , " v , , , , , , ~ ,  , will be treated as duty under FR 9(6XbX i); 
(ii) The vacancy arU$al' , , by ihe deputalh o f  tif'l"lcch ,can.'&' filled up by the Miniuuied 

Deprtrtments; i 
(iii) An ad-hoc allomi'ke o f  ILg.3.00Uf- (Rs. rhree thawsand &ly) for purchase o f  books, 

stationary etc. will be w~c@iontid tti the pcrdicipants by Ministries! entd W k e s  
from their contingent expenditure. 

(iv) The entire period of the mining; w j ~ l l , ~  s+x~lUmeQoGor the purpose of,qnp@$%,he h e m  
o f  the qfficer at b e  ccncre impc:ctivo ,$sf .whmher the ohicet, weds on,.his ,or 
suhaeWm,:&putation to the centre. If the selection [or APPPA Course ia towards cheend 
o ~ ~ : ~ & ~ t h e . o P f i c e r  will get extension o f  tenure t i l l  the end o f  the course i.e. if the 
tenure of #n officer who i s  attending the APPPA course i s  to end anylime during the 
o o u ~ & a i n i n g  pcrid? i t  i s  to be treated that the officer had proceeded on mining 
tow&& the end orthe tenure and in such cases. extension in tenure would be given til l 
tWeMaf $he I&AFPA C w s e  only. 

rat deputationunder Central Staffing Scheme will he eligible lo apply 
,mly if they hsve completed a minimum of  two years on Central 

Deputatinidnriis on Ihe-date o f  cnmwncement o f  the programme. 
(vi) For the g r a t  of special pay/C'n'l'A, the participants will be regulated as under:. 

(a) The omcers who procvvd for training under their tenure o f  Central ileputation 
and are in  receipt o f  Centml deputation (Tmure allowance) will he entitl~ul lo CIYI'A for 
the pericd for which they are entitled to Central 'Deputation (Tenure Allowance) against 
Centnl deputation tenure. If any pcriod o f  training falls beyond the tenure o f  Central 
deputation or the oRicen prwccd for training ac the end o f  thcir tenulr at the (:en(re, 
CDTA will not be admissible. 

{Nole-The &nure of central deputation in  so far as it relates to thts pro&rlanrme, would 
also include the peflad of leave up to 2 months that may be granted by the centml 
Ministryf Department to the officers before their repatriation to their parent cadre) 

(B) The officers not on Central deputation and also not in recehpt o f  CDTA. whether 
they proceed on training from Delhi, or outside Delhi will not be entitled to any Special 
pay drawn before proceeding for the training. 

(vii) Officers 0% the Central Govern~nent, State Government and Union Territories coming 
from wo ide  Whi to participate in  the pmgramme will be allowed one o f  the foliowing 
two options by the sponsoring authorities:- 

on duty pll. tour. They d k l .  d ~ &  mv$lling 
~e~~:@!wtfBtB Il(a) o f  the 1~(it&ibl*& Finonw, 
,i,8W#g@llyl~,ti-lV dated ,2d3,W6...a"klae;m3ed .b 

. , ,,., 
:, , ", , , '(i(,,i ( 
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OR 
#$b 

, , 
, , 1 
, , .I\!,.> , 



(b) 7 he otTicers will be treated as on tramfm. 'lhey wtll not hr entitled to the 
Govcrnnlent eccomrnodation at the or~gmnal pluce o f  porting. They will draw the pay and 
a l lowa~~es as admi~sible to them when thcy are posted lo Delhi. 

(viil) In case an otlicer proceeding on training is a bonafie cscupant o f  (2overnment 
accommodation in the general pucrl cttnrndled by !he Directorate e f  Estate, he could 
rctain the residential accommuda~ion fbr tk full period o f  traifing at his place o f  posting 
prov~ded the reside= is required fur bumfide use of memben o f  his family. 

( ix) mcers ofthe CCentnrl Ch@nmani editled to facility o f  residential telephone a1 (he Wme 
of joining thin pmgrsmM~jr;t: ~ 3 4 1  be dllnwtld lo refabn the residential telephone sanctioned 
to them ao usual @mi8 few Slfw months and thereafier on the condition that the of6icers wi l l  
pay all calk in a k & @ f t h e  f ree calls dlowcd by the Telecommunicalim Dqwtmmt  as 
scipulrtleb in  Minisety o f  F~nance (t>epanmenr o f  E x w k u r e )  O.h4No. 
7e I 0 ) & C d y " f 9  dated 1)"Au~w.t. I979 as amended from time (o lime. 

1x1 Olficers rvhu are CGHS beneficiaries in Uelhi and at tk &m CGHS covered cities will 
be entitled to receive medical faciltt~es tinder chc CtiHS during the training period in 
Delhi provided they obtain the authorily letters from theofices which have issued token 
cards to them. Ofticers not covered by the CGHS d: their place o f  duty will, however, 
not be able to avail themselves o f  this facility 

( x i  The salary and other claims of'the otficers be paid by t l~e  ~inis tryl l>e~artrne~t l~~t1ice  
where they were last working hefore joining this programme. Sponsoring ;lulhorities are 
requested Lo issue suitable in~tructions in this bchslf, and 

o xi^) Central Service Officers. not ruork~ng 111 Ministrylllepanments, wlio succrs%lullq 
complete the ptogramme may be considemi for inclusion in the 'ofiier l~st '  tna~ntalnod by 
the Establishment Orticar For posting at ik Cenlrt: subject to tlie spon.iormng auth~uitiec 
recommending their names iu the Fhiablishmenl c~lticar and ortcers being otherwise 
eligible and their cadres being imk&uf in the Crlrtra4 Stafting Scheme. 

9. The Indian Institute of Public Administration, New Delhi, will p r ~ v ~ d e  residential 
accommodation in  the Institute's Wmel at lhe usual rates to the participants fkom outside Delhi 
v&o desire such acwmndation. 

10. The Ca& Gomdling Authority (CCA) should recommend only ihuw Groups: 'N central 
service offiecare who pnq &kp@ l o  stay with the CCA for sollie mom time. OFFlcers, whose names 
have baen wmmchnw fw central deputation. should n0( t)(: nominated For the APWA 
programme. The n o h t i n g  authority mud give a certific* to#14h~a afTeet in item-6 af part-8 o f  
the enclosed fbrm. Failure K, withdraw the names o f  ollicerr, on o f k  who are nominated for 
APPFA c m c .  may resilk into debpment ofofticen tbr ~ e o e n ~ l  deputation For five years. 



I I. As this is a long term profyalnnle to be conducted for the middk fnanagement level. 11 is 
cssentid that otlicas deprncd Fnr this programme are of the requisite calibre with appropriate 
adminislratiw experiewc, and polenrial lo make f111l use o f  the long lerm training propamme for 
the (iovcrnnlent. R is, tbrefore, rcqclcsted that the above-inentioned criteria orseleclion is borne 
in mind whik nom~natiw offhcers to this programme. i 

I 

12. Nominat im aF suitabk oflicers in the e n c l a d  proYma to@M with ihe upto-date 
phatocopies o f  CR dossiers ofthe o&cee wnwrnad may please be sent to Shri P.KSubnani, 
Joinr Dirwlnr (Trainiha Departmefit o f  Personnel and ?'raining (llaining Divi~ion), Block No 
IV, 3" Flrxrr, Old JNtJ Camw, New Mehrauli Road. New k l h i - l  i0067 so w l o  rewh him on 
ctr bcfoe I'hmineions received aRar this date may not be comidered. I t  i s  also 
quested to obtliin cadre dearance and other cleoranccs in respm o f  the oflicm(s) to be 
ruminated for the pmgnunme. In csse o f  JAS ofiicers, who are on Central deputation, the 
concurrence o f  the State Government concerned on whose strength the officer is borne, shall be 
obtained. 1 tr 

: [ (IJpma Srivasbva) 
Joinf Secrelar) m the Government o f  India 

Tel: 261063 14 
Fax: 26 107'%2 

To 
-('h~cf Secrctlries to alf State Govenm~entsAlnion rerritories 

-AH Cadre Controlling Authorities c ~ f  tiovcrnment of lndi i~. 



No, 1201 3/01/2OI 1-l'r~(TN1'-37'~ APPIBA] Ncw Dethi, dated to* January 201 1 

Copy t0:- 

- ~ p ; ~ ~ l , l e c  &Audit~r Ga~eral of India New .Mhi 
- S a c m ~ h ,  Union Public Sewice Commission, k w  Dehi  

i 
! 

en1 of Post, Dak Bhavan. New Delhi 
ofTelecommuni~io~r.  New Delhi 

adquart&, WfQ PO, New Delhi- 1 100 1 I 
y Boed. Rail Dhavan, New Delhi 

,''.!-:.?, 'Pitit fPulice), Ministry o f  Home Affairs for nomihation o f  IPS Officers. 
,-, Dimtor General Health Services. Ministry of Wealth. New Delhi . - .;.Qjrx;ctor General, CPWD Training Institute. Nirman Bbvan. New i k l h i  .; 
- Director, Bureau o f  Pol.ice Research and Development, CGO Com~w,.N&~,Deltti 
- Establishment Officer. Drperanem @f Pascnml8t  TrainIm New DPlhi 
- Financial Adviser, Ministry o f  Home AfFairs, Nonh Block, New Delhi 
- Joint Secretary IE). fkpanment of ~ersonnel& Training, New Uelhi 
- Controller General of bfence Accounts. West Block-V R K Puram. F e w  Delhi. 
- Min. o f  Defence -CAO and JW), DHQ-PC), New Delhi. 
- Director (HRD) Ordnance Factory Board, 10-A Auckland Road, Kolkata. 
- Director, Indian Institute o f  Public Administration, I.P. Estate, New Iklhi. 

I! : /-; 

I Joint Secretary o the Goverrment of India 



37* .4dvarcetl Prul~wioonl r'rograrnrntB in Public Admisislmlion (AJ'I'I'A) 
l".Ju1~, 201 1 to 31" March, 2012 

PAW-A 
( I o be ti l led by the ofiicer) 

I.-T .......... . . . . . . . . . .  ., . . . . . . . . . . . .  
Name o f  the ofliccr ( in capilal): i 

! i 

............... I Date of birth: 

OfKcial Address: 
Ikkpham No: 
e-ha i l  

b j  Age as on . 1-7-201 l 
... .............................. C 

i i 

i .. 

In case thc otficer is above [hc prescribed age, 
the spccial justification for nominating him 

... .................... ......... ....... --- J - 4 i 

..... 
T--- 

+ 

) 7 / Service to,which the officer belong ( y i t h  1 I 

Academic Background: ............. ...-..... ................................... --A i I 1 Address fix ~ommun im~ ion :  .... .......................... 

Does  the ofticer require acco~n~nodation in 
the IlPA hostel? ..... I "-""___-""-_"....I__ -A 

12 Details o f  five prcviots pxts held by the otlioer: - 
From 

Basic pay/ 

Grade pay 1 






